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Overview 				
On ---------, the Division of Employment and Training Services (DETS), monitored (Grantee) , (Subrecipient) Workforce Innovation and Opportunity Act Youth Program (WIOAY) activities for State Fiscal Year 2019. This monitor was conducted in accordance with  Workforce Innovation and Opportunity Act 20 CFR Parts 683.400-440; 2 CFR 200 and the DETS Grant Monitoring policy 07-523.

The monitor consisted of a compliance review of financial management and program activities to date, informed by the Subrecipient’s completed program and financial monitor guide. The financial review included an evaluation of the Subrecipient’s financial statements, policies, procedures, subaward related documents, and financial activity, and also included staff interviews. The program review included an evaluation of program activities, service delivery strategy, implementation of project scope, participant files for data validation and data cross match in the case management system, and monthly reports, and also included staff, participant, and worksite interviews. Technical assistance was provided as needed.

Report outcomes
Acceptable subrecipient operations will result in a status of being in compliance with Program requirements. The monitor will result in one or more of the following:
· A Finding of Non-Compliance is a matter that is clearly in violation of the statutes, regulations or other requirements governing the use of subaward funds from the Division. A Finding of Non-Compliance requires the subrecipient to develop a formal corrective action plan on the procedures it will complete to be in compliance with the subaward requirements and submit it to the DETS within 30 days of the finding.
· An Administrative Concern is a matter that is currently not in violation of the statutes, regulations or other subaward requirements, but, if continued without correction, could lead to future violations or instances of non-compliance with the requirements. Administrative Concerns do not require formal corrective actions.
· An Acceptable Performance indicates the Subrecipient project is operating within federal and state program guidance, the project agreement, and workforce advisories. 


Summary
The review revealed the subrecipient is operating in compliance with Federal and State regulations, subaward agreements and DETS policies and procedures except as otherwise noted within this report. The subrecipient has a strong working knowledge of community resources and demonstrates proficiency developing appropriate training and support service plans for participants served. 

The results of the monitor and this report are subject to review by the U.S. Department of Labor. The cooperation and assistance of the Grant Recipient throughout the monitor process is appreciated.
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