RESEA Evaluation Virtual Learning Series
MODULE 5


Welcome to the RESEA Evaluation virtual learning series. This is Module 5: How can CLEAR Help in Meeting our RESEA Evidence-Building Needs? For an overview of the series and how it is organized, please visit the learning series homepage, if you have not already.​

To help orient you, this diagram shows where you are in the learning series. Module 5, along with Modules 1 through 4, covers the foundations of RESEA evaluations, offering an overview of the most important information you need to know about the purpose of evaluation, types of evaluation, and how to prepare for an evaluation. Modules 6 through 9 cover the basics of conducting RESEA evaluations. Module 5 specifically covers CLEAR and CLEAR evidence ratings, the steps to have CLEAR review your RESEA evaluation, as well as what’s required to achieve a moderate or high evidence rating. ​

Module 5, How can CLEAR Help in Meeting our RESEA Evidence-Building Needs? includes the following learning objectives:​
· Understand CLEAR’s aims and content.​
· Understand the linkage between study ratings and intervention ratings.​
· Know more about how RESEA evaluations can contribute to the evidence base in CLEAR.​
· Feel more confident in using CLEAR.​
· Understand how to submit a completed study to CLEAR.​
In this series, we use a lot of evaluation language and terms. Many of these words and terms may be new to you, and that’s okay. A goal of this series is to demystify the language of evaluation. And if you need additional support after viewing this recording, links to the RESEA Toolkit and other key resources mentioned in this module are available on the RESEA Evaluation Virtual Learning Series overview document.
​

The US Department of Labor’s Clearinghouse for Labor Evaluation and Research, or CLEAR for short, reviews and synthesizes research evidence on a wide range of labor-related interventions. One of CLEAR’s objectives is to provide a causal evidence rating for each study that aims to estimate an intervention’s impact on labor-related outcomes. CLEAR reviews are useful to help DOL build evidence for Reemployment Services and Eligibility Assessments, or RESEA, programs. As states continue to evaluate their RESEA programs and program components, the base of evidence on effective reemployment interventions will grow. ​
Based on the legislation, it is important that the RESEA interventions that states implement are ones that have received a high or moderate intervention effectiveness rating from CLEAR.
However, if a program and or intervention not yet reviewed on CLEAR is implemented, an evaluation must be completed in accordance with Section 306 of the Social Security Act. ​
States that conduct RESEA impact evaluations submit their study reports to CLEAR for review and to receive a study rating, which reflects CLEAR’s assessment of the credibility of the evidence produced by the study. It is important to ensure that each study report contains all of the necessary elements for CLEAR to review the study, which are further discussed in this module.​
​

CLEAR’s system of causal evidence ratings for studies is one tool for understanding the evidence. The study ratings indicate the credibility of a study’s findings. This means that we can be confident that the effects estimated by a study truly reflect the intervention’s impacts on the participants who were studied, rather than reflecting something else. ​
CLEAR uses a set of CLEAR Causal Evidence Guidelines to objectively assess and rate the credibility of causal research. For each labor-related study reviewed, CLEAR provides a causal evidence rating of high, moderate, or low, indicated in CLEAR by gas gauge icons. Causal evidence ratings reflect the quality and rigor of a study’s design. A high or moderate causal impact rating does not necessarily mean the study showed positive impacts, only that it met methodological standards. The effectiveness of the intervention depends on the findings in a credible study, whether favorable, unfavorable, null, or mixed.​
​

In addition to causal evidence ratings, CLEAR also publishes intervention effectiveness ratings for interventions. RESEA interventions assessment ratings are currently organized using intervention categories from CLEAR’s Reemployment topic area. Having a growing set of interventions with high or moderate intervention ratings is important both for supporting states’ RESEA funding and to help states identify strategies that may help them improve their RESEA programs. States contribute to intervention rating by submitting their RESEA studies to CLEAR for review. Once an RESEA study receives a causal evidence rating, CLEAR can include it in an assessment of the extent of evidence on the intervention’s effectiveness. ​
​To assess RESEA interventions, CLEAR reviews causal impact studies in the reemployment topic area that received high or moderate causal evidence ratings. CLEAR then looks across the findings from those studies and rates interventions following intervention effectiveness ratings: high, moderate, potentially promising, or no rating, based on whether those studies found that the intervention studied had favorable impacts on unemployment insurance duration and employment beginning in the second full quarter after program entry.  ​
Interventions with high or moderate effectiveness ratings have consistently demonstrated evidence-based impacts may be more likely to be singled out during a state’s intervention selection process. ​
States may contribute to these ratings by submitting their own studies for CLEAR review. This is an important step in ensuring that intervention ratings are as accurate as possible. ​



Not all studies will be eligible to receive a CLEAR causal evidence rating. To be eligible for a causal evidence rating, a study must:​
· One, fall within an existing evidence review in a labor-related, or align with a new planned labor-related evidence review.​
· Two, use a design that can establish causal impact. For a study to be considered a causal study, it must use an experimental design, a randomized controlled trial, or a quasi-experimental design including interrupted time series, or ITS for short, difference-in-differences, regression analysis, or propensity score matching or weighting. ​
​Other types of evaluations, like qualitative evaluations, such as implementation evaluations, and quantitative descriptive evaluations, such as outcome evaluations, can provide useful information for the field and they can be reviewed by CLEAR; however, they cannot be used for intervention ratings and are not eligible for CLEAR causal evidence rating review.​
To be eligible for inclusion in the Reemployment evidence review, a study must assess the causal impact of an intervention designed to promote faster reemployment of unemployment insurance, or UI for short claimants. The study must also examine how the intervention affects at least one of the following outcomes: UI benefit receipt, short- or long-term employment or reemployment, or short- or long-term earnings.​
​

CLEAR staff then review eligible studies using the CLEAR Causal Evidence Guidelines. These guidelines are used to determine what causal evidence rating a study should receive, for example low, moderate, or high. Only studies using a RCT or ITS study design are eligible to receive high causal evidence ratings. A moderate rating is the highest possible rating for studies using other designs.  ​
In the causal evidence guidelines, each study design has its own set of guidelines, and the reviewers ensure each study meets all criteria required for the specific design. If all criteria for the specific study design are not met, the study will receive a lower causal evidence rating. ​
The guidelines for each study design can be found in the CLEAR Causal Evidence Guideline. RESEA’s CLEAR FAQ may also be used as a reference guide.​


Each intervention is assigned an evidence-based rating, which is a determination of the extent to which available research demonstrates that the intervention is effective at improving UI and employment outcomes. As shown earlier, there are four possible ratings: high, moderate, potentially promising, and no rating.​
Here we see how CLEAR’s causal evidence ratings of studies contribute to ratings of the effectiveness of six hypothetical interventions. The graphic organizes the process of assigning intervention effectiveness ratings into five steps, beginning with the identification of studies of reemployment interventions. Those studies are rated against CLEAR’s causal evidence guidelines in step 2. Steps 3 and 4 identify the extent to which the studies offer evidence of favorable impacts on employment and UI duration outcomes. Those determinations of favorable impact contribute to the intervention effectiveness ratings assigned in step 5.​
​

Once you’re confident that your study meets all the requirements for a moderate or high evidence rating, you may request CLEAR to review your study report using the Contact Us link found at the bottom of CLEAR’s homepage. This link may also be used to ask any questions you may have regarding CLEAR.​


Once CLEAR has reviewed your study, you will be able to find it and all other reviewed studies by visiting clear.dol.gov. It may be helpful to use these studies as a guide when completing your study to be reviewed by CLEAR.​
The RESEA intervention ratings can be found by clicking on the RESEA tab on CLEAR’s homepage. Here, you can see what ratings each intervention has received. This free-to-use resource may be helpful in planning out which interventions to use for your state.​
  ​

While this module provides an overview of how CLEAR can help in meeting your RESEA evidence building needs, additional resources that can help you learn more on this topic are available through the Evaluation to Advance RESEA Program Evidence project of the U.S. Department of Labor. ​
Some suggested resources are shown on the screen and links to them are available in the RESEA Evaluation Virtual Learning Series overview document.​
​

Based on what you have learned in this module, consider the following action steps:​
· ​Familiarize yourself with the RESEA topic area tab on CLEAR’s website.​
· Review studies in CLEAR to identify similar or interesting interventions backed by evidence and to better understand the causal evidence ratings. ​
· Request that your evaluators review the evaluation design to ensure that your study qualifies for CLEAR review and could potentially achieve a moderate or high evidence rating.​
· Review the CLEAR Causal Evidence Guidelines.​
· Contact the RESEA Helpline at resea@abtassoc.com for additional support or assistance.​


You have now completed RESEA Evaluation Virtual Learning series Module 5. Thank you!
