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Sectoral Strategies and Employer 
Engagement Portfolio 

Overview of the PortfolioBox: Overview of Grant Programs
Building Pathways to Infrastructure Jobs Grants (BP) 
(September 2023-September 2028)
· 34 grantees and their partners 
· Industry and sectors: Infrastructure, including renewable energy, transportation, and broadband infrastructure
· Occupations in advanced manufacturing, IT, and professional, scientific, and technical fields
· Development Track grantees develop and implement sector training in one or more infrastructure-related sectors. 
· Scaling Track grantees scale an existing training model to demonstrate its effectiveness at improving employment outcomes.
Nursing Expansion Grants (NEG) 
(June 2023-May 2028)
· 25 grantees and their partners
· Industry and sector: Healthcare
· Occupations in nursing and nurse education professionals 
· Nursing Career Pathways grantees develop career pathways that support postsecondary credential attainment for middle- to high-skilled nursing occupations.
· Nurse Professional Track grantees train current and former nurses and offer postsecondary credentials needed to become nurse educators and instructors.

Designed to train job seekers for high-quality employment in specific occupations with strong local demand and opportunity for career advancement, sector strategies are a promising evidence-based approach. In 2023, the U.S. Department of Labor (DOL) commissioned the Sectoral Strategies and Employer Engagement Portfolio (SSEEP) to build evidence on how sectoral strategies can engage employers, promote job quality, and diversify and support the workforce, especially individuals from populations that have historically been excluded from high quality jobs. SSEEP is led by Abt Global, in partnership with MDRC, Social Policy Research Associates, and Trewon Technologies.
SSEEP will leverage the experiences of two DOL grant programs to build evidence to inform the development of employment strategies that meet employers’ needs and promote equitable career opportunities for workers. Awarded in 2023, together, these grant programs represent a $172 million investment in sector strategies (see Box). The Building Pathways to Infrastructure Jobs Grant Program (BP) includes 34 grantees implementing sectoral strategies for a variety of occupations in infrastructure sectors including renewable energy, transportation, and broadband infrastructure. The Nursing Expansion Grant Program (NEG) includes 25 grantees implementing strategies in the healthcare sector to train a nursing workforce. 
Components of the Portfolio 
SSEEP is a five-year effort, beginning in September 2023. It is designed to yield critical information on implementing promising and effective sectoral and employment engagement strategies. Early knowledge building and implementation study tasks will inform the direction of further impact and cost-benefit analyses. Each component is described below. 
· An initial knowledge building task includes a literature scan and formative study to provide an understanding of the current state of the evidence, help identify promising approaches, and identify priorities for research based on evidence gaps. 
· The implementation study will provide a broad and deep understanding of the services grantees’ programs offer, coordination across partners including with employers, and participant experiences. Data sources include surveys of all grantees and their partners, including employers; site visits to a subset of grantees; and in-depth interviews with workers. 
· A preliminary evaluability assessment will identify promising research options and candidate sites for impact and cost-benefit analyses.
The Abt team will engage two Technical Working Groups (TWGs) at key junctures in the evaluation. One TWG will include researchers and practitioners and the other will include individuals from populations historically excluded from good quality jobs whose expertise is informed by lived experience with employment programs or the public workforce system. 
Dissemination Efforts
DOL recognizes the evaluation results will be of interest to multiple stakeholders and is committed to disseminating the results widely. The Abt team will produce reports and special topic papers, and conduct briefings and presentations. Restricted use data files will be submitted to DOL for use by other researchers (subject to data use restrictions).
Additional Information
For additional information about SSEEP, please visit the DOL Chief Evaluation Office’s SSEEP project webpage or contact:
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	Evan Murphy
Chief Evaluation Office
Contracting Officer’s Representative
murphy.evan.r@dol.gov
	Deena Schwartz
Abt Global 
Project Director 
deena_schwartz@abtassoc.com
	SSEEP Evaluation
sseep_evaluation@abtassoc.com 
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