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Dear (Prospect)  
Mile High Youth Corps YouthBuild program is currently seeking internships for a select group of our exceptional young people. Mile High Youth Corps has a 21 year track record of preparing young people for the job market through providing on-the-job training opportunities and intensive job readiness training.  YouthBuild is a unique program that provides formerly out-of-school youth (18-24 years old) with a chance to earn a GED while learning vital job skills and providing valuable service to the community through building affordable housing in the Denver metro area. Through their 6-9 month term of service our young people, called Corpsmembers, earn an AmeriCorps education award further demonstrating their commitment to their futures.  

It is our hope that your organization will consider hosting one or more interns in 2018.  Your internship would provide an opportunity for Corpsmembers to work and learn in an environment that will help them build their professional “tool-box” of skills and to succeed in future career endeavors.  Internships also give employers a chance to pre-screen potential hires at no-cost.   Corpsmembers selected for internships have demonstrated their abilities through remaining in good academic standing, maintaining an average attendance of 90% or greater, and have expressed an interest in pursuing a career in your field. In addition, these Corpsmembers have also demonstrated leadership skills both in the classroom and work site, and have developed the necessary soft skills needed to obtain and maintain employment.
The majority of our internships are scheduled for up to four full work days per week (Monday-Thursday) from three- six weeks at a time.  However, we have great deal of flexibility with our Corpsmembers schedules and can accommodate schedules ranging from one to four days per week on an ongoing basis.  We work closely with our partners to provide support and develop work schedules that make sense for your company and for the students in our program.  Students enrolled in the internship program will continue to receive ongoing support throughout the course of their internship. 
There are no direct costs to your organization and Corpsmembers will continue to be covered through MHYC insurance and workman’s compensation while enrolled in our program.  All we would ask is that you pair the intern with a member of your staff who will supervise their work and provide each intern with job-related advice and guidance. It will be the responsibility of the Corpsmembers to know who has been identified as their supervisor, and to ensure that a line of communication has been established between the Corpsmember and the supervisor. The Mile High Youth Corps internship coordinator will follow-up with the direct supervisor either by email or phone on a weekly basis.  

Through this internship program we are hoping to expand the opportunities available to our Corpsmembers and to increase their access to and knowledge of career options. All Corpsmembers who participate in our internship program are eligible for hire following completion of their internship.  If you have any additional questions about the program, I would be pleased to speak with you.  I can be reached at 303-433-1206 ext. 244 or jasonv@mhyc.net   
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I thank you in advance for your consideration.  

Sincerely, 

Jason Vaughn 

Program Coordinator: College and Careers
Mile High Youth Corps
Denver, Co. 80204

Ph. 303-433-1206 (Ext. 244); Fx. 303-433-5997

