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	GOING BEYOND LINKEDIN AND FACEBOOK TO IMPROVE EMPLOYMENT OUTCOMES

	
	

	
	


By now, you’ve probably become an expert at using LinkedIn and Facebook to promote your project and help trainees network for employment.  But have you considered going beyond these social media sites?  This Bulletin will take a look at other social media platforms that can be of value to your trainees and show how they can be used to enhance their employment prospects.  Some are well known, such as Twitter and Google+, but others less so because they serve a niche market or are just emerging in the marketplace. 







CareerArc - CareerArc is a new job search and recruitment tool that matches job seekers with relevant job openings.  The tool links the user’s CareerArc, Facebook, and Twitter accounts, allowing them to find out if their friends or followers are recruiting, looking for jobs, or have connections at companies that are hiring.  Users set preferences, how and when they want to be notified (e-mail, Twitter and/or mobile) and identify relevant Twitter job channels to follow.

Google+ - While Google’s social networking site may not be as popular as LinkedIn and Facebook, it was ranked as the fifth most visited social networking site in February of this year.  Google+ can be used to maintain a profile with professional information and maximize the possibility of being found by recruiters.  As with LinkedIn, it's important to ensure that the profile reflects all educational and professional accomplishments. Unlike LinkedIn, Google+ profiles are visible to anyone who uses Google and unlike Twitter, Google+ does not have any limitation about the amount of information that can be shared.  Google+ "circles," allows users to create groups of people, to share content with them, and to view content they share. To find people to add to a circle, go to Google and enter: site:plus.google.com google followed by a keyword to help locate others in a particular field. Google+ also has groups of members interested in specific topics. To join a community, search the Community Directory for communities to join.  Community members receive notices when activities such as new postings take place.  By searching for contacts in an industry and adding them to their circles, training participants can stay informed about industry trends and job postings.  For more information about Google+, visit https://plus.google.com/about?hl=en.

Twitter – A recent survey conducted by the Society for Human Resource Management (SHRM) determined that 53% of human resource managers used Twitter for recruitment purposes.  Twitter be used by participants to let their friends and followers know they are seeking employment, what type of job they are looking for, and to search Twitter feeds made by a hiring managers.  If they are entering a field where tech savvy is important, they can add the URL for their Twitter handle so that employers can see how they interact online.  Twitter can also be used to look for chats related to their industry and participate in online conversations.  This can keep them up-to-date on the industry, demonstrate their expertise, and help make useful contacts.  They can also network with other job seekers through #jobhuntchat or #careerchat. 

Jobcase – Jobcase is a career-focused social platform with more than 48 million users.  It provides the technology that powers 149 job sites and promotes collaboration between users so that users can learn from each other.  Members can be called on or messaged about employment opportunities, job search assistance, career advancement and educational opportunities through the use of an automated technology. Registration is not required to perform a job search and utilize their services.  

Stack Overflow – Stack Overflow is a community of 4.7 million programmers that serves as a platform for solving coding problems and finding job opportunities.  Registered members can post a CV, receive job matches, and demonstrate expertise by answering questions and posting to their blog.  More than 500 new jobs are posted each week, from entry-level roles developing iOS apps to remote management roles at Venture Capital (VC)-funded companies.  
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GovLoop – For participants interested in securing work in the government sector, GovLoop has a job search engine and other career related resources. Members have the opportunity to share information with each other through forums dedicated to job openings and career guidance.
While you may be using Instagram to promote your project by sharing photos of graduations or other program related activities, it also can be used by program graduates to prepare for job interviews.  A prospective interviewee can use Instagram to learn about a company’s recent activities and gain insight into its values and culture.  This information allows for a more meaningful conversation during the job interview.      
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