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Day 1, Session 1: Welcome and Updates from ARC and Chamberlin/Dunn

Speaker 1 (00:00):

Good morning and welcome to the WORC Grantee Convening. We are so appreciative to the United
States Department of Labor for collaborating with ARC on this great initiative. We're excited to see so
many approved work projects in the ARC region and of course look forward to continuing this
partnership on workforce developments in the future. | also want to welcome our Delta Regional
Authority counterparts and congratulate you on all the great work that you were doing for the people in
your region. So welcome for joining us today.

(00:45):

Some of us here at ARC recently attended the Workshop Development Conference of the American
Association of Community Colleges. And | had the pleasure at that meeting to meet and share time with
John Ladd in the office of apprenticeship of the DOL and while he addressed obviously across the United
States in general, we definitely recognize that we share things in common when it comes to education,
training and career support throughout rural Appalachia.

(01:28):

In fact, more thanever the ARC is working to expand and strengthen community systems through
partnerships with other federal agencies just like the DOL. And we look at opportunities in education,
healthcare, housing, childcare, those things that will help Appalachians advance along a financially
sustaining career pathway. Because when we talk about workforce development, we know that we're
really talking about people and those people's personal successes willimpact the future of our entire
region.

(02:11)

At ARC we believe we know that the foundation of economic vitality for our entire country starts with
investing in people in their education and training As a lifelong educator, I'm heartened to see that our
education-based programs like the ones represented here today are really gaining traction throughout
our region and I'm especially excited to see the amount of work grants this year that focus on training
and advanced technologies. This was certainly highlighted and showcased at the National Workforce
Development meeting as well. In Appalachia, many of our workforce needs now center around these
advanced technologies and one of them is cyber security. It certainlyis merging as a critical training
process and not just to the safety of our Appalachian region, but alsoto our nation and the fact that our
educational systems are truly stepping up to meet this need is very important.

(03:27):

| was on a recent trip to Alabama and saw amazing things going on there from Wallace State Community
College's electric vehicle manufacturing and training programto the robotics program at the City of
Coleman's grade school and middle school areas. Andthen the programs that are presented here today.
It's evident that in Appalachia we are becoming poised to grow a stronger, more diverse regional
workforce, which is exactly what we need to be doing. ARC stays committed to working with all of our
work recipients to help build the future of Appalachia. | congratulate you on your hard work and your
accomplishments and look forward to what we will continue to do as we can accomplish more together
in the future. Now I'd like to pass the mic to ARC's Congressional Liaison Guy Land who can give you a
more in-depth look at the Appalachia Regional Commissionand the work that we do. Guy, it's all yours.

Speaker 2 (06:03):
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Okay, it wasn't giving me the option there for a minute ago. Sorry. So | apologize for the delay there. |
think everybody hears me now, but let me know in the chat if you do not and we'll begin with a general
overview of ARC, whichis probably old hat for many of you. A number of you have had multiple ARC
grants, but for a few of you, this may be the firsttime to get a little sense of what is ARC about and how
does the work program fit into our larger agenda. And for those of you to remind you that ARC focuses
on the Appalachian region, which is a 13 state regionranging from the southern tier of New York down
to northeast Mississippi, all of the state of West Virginia and parts of 12 other states, 423 counties,
which are named by Congress inlaw and 74 local development districts.

(07:04):

Next. The region is also the home to a number of work grantees, including those that were in rounds

one and two, then those that are in round three and now the 13 of you who arein round four and join a
group that, as you see, reaches broadly across the ARC region. Next please. The purpose of the
Appalachian Regional Commissionis to help Appalachia achieve socioeconomic parity with the nation so
that we are net contributors to the national economy. And to give you a sense, next slide, of how the
region has moved forward. This is a comparison of high poverty counties in 1960, before we were
createdto the most recent data on high poverty counties in the region. High poverty counties are those
which have one and a half times the national poverty rate. And you will see that that number has
dropped from 297 to 117, not all entirely because of ARC, | don't meanto suggest that, but we've had an
important role in helping move those counties out of the high poverty status.

(08:14):

Next slide. ARCis a federal state partnership consisting of a federal official, the federal co-chair whom
from whom you just heard, appointed by the president and confirmed by the Senate and the governors
of the 13 states that we serve. Eachyear, the governors could select one of their number to be the
state's co-chair for that year to match up with the federal co-chair. This year that governoris Andy
Beshear of Kentucky. Last year it was Larry Hogan of Maryland.

(08:43):

Next slide. And the things that ARC does are driven by the five goalareas of our strategic plan, which
include strengthening businesses and entrepreneurs and creating jobs, helping develop a competitive
workforce in the region, building basic critical infrastructure for communities, water and sewer systems,
industrial parks, roads, andthese days broadband, investing in the region's cultural heritage and natural
assets and fostering local leadershipand community capacity so that communities can better shape
their future and take charge of their futures.

(09:23):

And now from that we move on to some of the major things that we've got going on this spring that we
thought you might be interestedin. And I'll move to the first of those, which is Power, next slide, which
is our special program for coal-impacted communities. Many of you on this call are very familiar with
power. Infact, when | looked at the list of the 13 work grantees, | saw that nine of you are either
grantees or partners and grantees with grantees and Power grants. We have $65 million available for
Power this year. Grants of up to one and a half million or two and a half million for broadband projects.
Itis our hope that we will be able to issue the RFP within the next two weeks. So be on the lookout for
that. We will require letters of intent before we will accept a full application. And we are expecting that
the application deadline will probably be around mid to late April. We will be doing some pre-
application workshops, both in person and virtual. So there's the link if you want to know more about
Power.

(10:34):
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Moving from Power to our next special programis our Inspire program, which is focused on building and
strengthening a local recovery ecosystem for those with substance use disorders. And we have 13
million available for that for this year. That one, the RFP was released earlier this month. Letters of
intent are due on the 21st of February withthe application deadline being March 17. We're doing a
virtual pre-application workshop in the middle of February and a virtual grant writing workshop in
March. I think we're joined on this call by Lauren Wood who coordinates this program for us. If you want
to know more about it, there's the link.

(12:27):

| would note that two of the 13 work grantees in this latest round are prior year Inspire grantees. | know
Erica with Land of Sky in North Carolina and the Randolph County Housing Authority in West Virginia. |
would note though, and | know that a number of you who've had work grants have a strong SUD
component tothose. | would note however, thatin the current RFP, you cannot have open Inspire SUD
grants anda work SUD grant atthe same time, as our goal is tosort of spread the number of
organizations and build a greater network of people who are actually carrying out the SUD work. And
our goal is to move people from recovery into the workforce so that they become once again productive
members of the Appalachian economy.

(12:12):

Our next big program, which is was announced last fall, is our particular emphasis on multi-state
projects that we call Arise. It's been a priority of federal co-chair Gayle Manchin. These are the largest
grants that ARC has made for non-highway work in its history with grants up to 10 million for our
implementation and 500,000 for planning. The key thing is that they must be done on a multi-state basis
with activities and partners in more thanone state, at least two. And most of the discussions that we're
having with people involve more thantwo states. You must submit a four page concept paper and then
be invited to submit a full application. There again, you see the link if you or have a desire for further
information.

(13:03):

One of the other new things that we launched last year was our technical systems workshops are
coming up. We did launch those last year. We're returning them after having done them in person
before COVID. They will focus on Inspire, on Power and Arise, particularly the first one. By the time we
getto the last one in Pittsburgh on the Marchthe second, we're coming kind of late in the Inspire
process. So it probably will not be as big a focus as it will be in the one coming up in the 23rd in Tupelo
and then one on the 28th in Knoxville.

(13:44):

Moving from that to one of our new activities, whichis our effort to build community capacityacross
the region, recognizing that it's important that communities have the ability to take good advantage of
the additional federal resources that have been flowing to them over the past couple of years. Bettina
Jones, who | believe is on this calltoday, coordinates that program which we are calling Ready
Appalachia and it focuses on four key economic development pillars, nonprofits, the local development
districts, community foundations and local governments. And the organizing principle of this is that the
participants are engaged in small group virtual training, which then follows with grant dollars that do not
have a matchrequirement to implement projects that take advantage of the training that they have just
gottenin the small groups. And as you can see, a couple of those are under development. One is
currently open for the LDDs and one with nonprofits. They are well underway as they started that back
in the fall.

(14:54):

Welcome and Updates from ARC and Chamberlin_Dunn (Completed 02/07/23) Page 3 of
Transcript by Rev.com 93


https://www.rev.com/transcript-editor/shared/RKVqeRNyQ_uM61kplpBGcpABHETIMP2cmw7JjK-_htBdsJurnhWM_xC1n-4JPzWuLSBzpy9AsjBvODPUMWKfN8rHFXs?loadFrom=DocumentHeaderDeepLink
https://www.rev.com/
https://www.rev.com/transcript-editor/Edit?token=NNigmFMYwA_lBhL9QdYhRGDFmclHIwnRFmIE3Uoyemd1YJ0WB2dbdHGiQxcdPwUT2esUqEDE50i2RYfu_Tcc8p4qnnw&loadFrom=DocumentDeeplink&ts=677.28
https://www.rev.com/transcript-editor/Edit?token=pdCfw4wIO1TEbNnoA4uasO3dgzszx8v28sIscookZF0DSLLbWZJrjdR1wFwMFw9e9zYLH5amhm1yvdqTe7cYw-Ncmu4&loadFrom=DocumentDeeplink&ts=732.18
https://www.rev.com/transcript-editor/Edit?token=0KCHax-p8PSwTANgPpvT5e55Sj-xIZSYrExnedMZS2ynrcnjhCKxXt6kpXUBIwK-n3dUzLgZj_2JUFstyJlx7D37RB0&loadFrom=DocumentDeeplink&ts=783.03
https://www.rev.com/transcript-editor/Edit?token=pXwMFycRzQsJJXzRST-wZ8fUDaOk4Q95ZMBhO6_pCblATheN_n-71hkiWzASUffn1Mzj8VX2EqNvHC-2YQGDVxQMDSU&loadFrom=DocumentDeeplink&ts=824.37
https://www.rev.com/transcript-editor/Edit?token=r9cZosvF4eEpRh6APEx7Ff3WMVvyxQdhM6-9L4JBuR5HvFVzVJys2YuHpWCvZaaYmRKlK3lfugNOtIMy3r1SfCR4_bw&loadFrom=DocumentDeeplink&ts=894.39

This transcript was exported on Feb 07, 2023 - view latest version here.

And our next thing | want to flag for this group because you are engagedin the education sphere, are
our academies and institutes programs. There are two of them that have deadlines coming up next
week and they are our STEM academy at Oak Ridge for both middle school and high school students and
our entrepreneurship academy at Appalachian State, which is for high school students. We encourage
you to spreadthe word among students who might be interested in either of these and look at their
website to find more of information about those.

(15:29):

And | will just flag in the end of this slide our Appalachian Leadership Institute, whichis a collection of 40
leaders from across our 13 states eachyear that go through a nine month leadership training program. |
note that Brian Gupton of Kentucky Dataseam whois one of the 13 work grantees this year, went
through that program last year. We will be putting the invitation for applications on the street later the
spring, with June one deadline. We encourage you to take a look at that if you want to build your
leadership skills and help be a part of the cohort of leaders across the region that are comparing notes
and learning from each other and moving the region forward.

(16:18):

| will just mention since you're all about the work program, that we are very pleased with our
partnership with the Department of Labor here. | want to thank Jeff Ryan and the rest of the DOL staff
who are on the call this morning. You've been great partners. We are delighted to continue this
partnership and to welcome as Gayle did, the folks from the Delta Regional Authority area and then
coming up withthe next round, we will be including the Northern Border Regional Commission
geographyin the work program.

(16:49):

| should also note that a key component for us in this program is Chamberlain Dunn, which have been
doing great work for ARC for five or six years now. Those of you who have Power grants are familiar with
them because they were and are stillare our power evaluator and we've also leaned on them to provide
the technicalassistance tothose of you in the work program. Molly Chamberlainand Nicole Dunn are
terrific to work with and we are pleased that they are continuing to be a partnerin the work program
with you.

(17:25):

And that takes us to what we see as sort of the key attributes of activities that can move Appalachia
forward, capitalizing on our region's assets, building strong partnerships, whichis what many of you are
about, crafting a transformational vision, creating a message of hope and resilience and cultivating
strong leaders. Those are the keys for moving Appalachia forward. Those are key elements thatarein
each of your work grants. It's part of why you were selected and we appreciate your efforts in helping
accomplish our mission of moving Appalachia in the socioeconomic parody with the nation. With that, |
am preparedto turn this over to Kinsey Walker, but just a little bit to who coordinates our work program
for ARC.

(18:16):

Kinsey has been at ARC for about two years. We snarfed her her way from her native West Virginia to
join with us. Kinsey's career early, began with classroom teaching work in Mississippiand Tennessee.
She's coupled that with some higher ed activities and some state level policy work. So she's particularly
well positioned to be our lead on the work activities. And | will just note since Generation West Virginia
is one of the work grantees in this particular cohort that at one point Kinsey led their fellowship program
as well. So she's got experience with one of the work grantees. | should also note that the other
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workforce person on our staff for that pros, particularly on apprenticeship work is Megan Robinson. But
let me turn this over to Kinsey who likes to saythat her passionis to create supportive pathways from
cradle tocareer, particularly focused on rural communities. So Kinsey, it's all yours.

Speaker 3 (19:43):

Hi everyone. Hope you can hear me all right. Thanks for the brief pause while | fix my audio. If you can't
hear me, please flag that in the chat and thanks for flagging when you're having issues in the chat. Just a
housekeeping really quickly. Thanks for the thumbs up, whoever sent that. The Appalachian Regional
Commissionicon that you seeis our backend support, so we'll do our best to address those as they
come in the chat. And you also have a facing problems button down at the bottom to the left of the chat
window. So thanks for already being participatoryand flagging those errors for us. When we get there,
I'm going to do a brief introduction and then hand it over to the star of the show and my partnerin
crime, Nicole Dunn with Chamberlain and Dunn.

(20:25):

So first I am really happy to be here. | have worked on projects with a lot of people in this space and
work also enables me to facilitate programs across the Delta Regional Authority, Appalachian Regional
Commission, Department of Labor, and then our new partner, the Northern Border Region that will be
in work five. So I'm really grateful to work with colleagues in rural communities across the country
directly connected to work grants, but alsoin my home of Appalachia. | know a lot of you have Power
projects, Inspire projects or have been connected to us at some point and this relationship is a little
different.

(22:01)

So the Department of Labor also has federal program officers that will be a part of our sessions today.
You will still be doing reporting and all of that stays the same regarding your relationship with DOLand
your FPOs and we'rereally glad to have them with us today. Nicole and | are your backup, technical
assistance, on demand when you have questions, when you run into issues, whenyou want to share
your success stories. Anything and all of the above, we are here for you and she is your first point of
contactand | serve as the connector between ARC and DOL and our other regional partners. Sol'm
looking forward to the rest of the day. I'll be jumping in and out of sessions and I'm going to take this
opportunity to introduce Nicole Dunn with whom | could not do this without. So take it away Nicole.

Speaker 4 (21:46):

Hello everyone. We are really happy to be here with you againin a lot of cases for the round one
through three and for the first convening for round four. Welcome. | see we have some DOL federal
project officers who've joined us, especially for the next session, but | know some of them will be
sticking around over the next couple of days, well today and tomorrow, as we go through these sessions.
Kinsey, did a really good job introducing our TArole, but just as arecap for everyone, | know this is old
hat for a lot of you, but we will help facilitate some of these topic-specific webinars, virtual workshops,
discussions, things that arise for this year.

(22:22):

We are alsolaunching the Higher Logic platform, which | know those of you in one through three, many
of you attended the introduction to that in the fall. We'll have a sessiontomorrow specifically about that
for those of you who couldn't attend or are in round four and are new to Higher Logic. We can be your
thought partner for problem solving, for grant modifications as you're thinking about those for any
implementation issues that arise. We can also be your thought partner for policies and processes and
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grant management, your experts on your organizations of course, but we're there to be a sounding
board for you or help point you to some of the regulations or things like that as you're developing those.

(22:55):

And we sometimes actually serve as a quarterly report reviewer. We have several grantees who just like
to run them by us as another set of eyes. We're always happy to do that. None of this is required. We're
here to be helpful to you. So participate as things are helpful. Itis great, as Kinsey said, to hear some of
your success stories and your challenges because others run into similar things and it is very helpful for
us to know when those become patterns and trends and we canreach out in a broader way.

(23:23):

So just a really quick run through, | know we've got about five minutes left together, butin case you're
curious, who elseis part of the work initiative. | know Guy gave you that mapthere. So in round one we
still have seven of you who did no cost extensions, soyou'll be wrapping up this fall. SUNY Cobleskill,
University of North Alabama and Community Action Council did close out at the end of the last federal
fiscalyear, but seven of you are still going. We have severalin round two. Partly we provide this to you
because we will be sending you these slides so if you want to reference this later, see who's in which
round. We have quite afew in round three. And then here's our round four crowds. So again, welcome
to you, new to work.

(24:06):

We do have, as Guy mentioned, several of you are working with SUD affected populations. We do also
have several projects that are focused on youth. So if you are a youth-serving project or organization,
you have peers in this group and if you're working with those who are justice systeminvolved, you have
peers in the group as well. And then of course the three main populations who are eligible for service
are your dislocated workers, your incumbent workers, and your new entrants. Everyone is serving those
to some degree. But then these are some of the more targeted populations.

(24:35):

And then | did think it would also be useful just to see this list. This is not all inclusive, but we have
projects here in the Appalachian Region under work that are working with jobs and industries in
manufacturing, healthcare, construction, transportation and logistics, agriculture, hospitality,
entrepreneurship, early childhood, 1T and energy. So probably if you are working on a project here, you
have a peer who's working in a similar industry or occupation space, which, again, is something that we
can serve kind of as a peer-to-peer connector. If you have questions or you run into challenges that
might be industry or occupation cluster specific, you probably have a peer in the region that's working in
a similar space.

(25:14):

Couple of just housekeeping things, kind of what to know. So | wanted to make you all aware, you may
already know this in case you reviewed the round four RFP, if you're an earlier round or if you are
around four grantee, there s a different performance reporting systemand | wanted to mention that
because you will probably see resources come out relatedto the old performance, the round one
through three Wagner-Peyser co-enrollment process. If you're in round four that does not apply to you.
And the round four performance reporting process related to WIPS, which there's a specific session on
that this afternoon that we're excited to have the Department of Labor team here to present that.

(25:46):

So round one through three, you don't have to worry about that Round four, you don't have to worry
about Wagner-Peyser. So there is that performance reporting split and | know I've already gottensome
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guestions about that becauseitis a little bit confusing. So if you have further questions, obviously feel
free to contact me if you're ever curious about that. But | just wanted to me take the time while we have
everybody to mention that here.

(26:05):

If you're in round four, | mean one of the things that | think we've heard quite often, refamiliarize
yourself with your FOA, your round four FOA and your approved scope and budget. Anytime you have
guestions, we're always happy to do that. That's almost the first place | look with almost any question |
get from a grantee saying, hey, can | serve somebody that meets these criteria, can| spend money on
this thing? Canl serve someone in this service area? Alot of thatis going to be defined of course first,
not first, but primarily by the FOA, but your scope of work and how you wrote that. Once again, I'm
always happy to help you review your scope of work and tryto answer that question and figure that out
for you. But that's something that just kind of a blanket piece of advice that wanted to offer through the
round four.

(26:46):

And then | also wanted to mention, in case you haven't seenit come through, WorkforceGPS,
Department of Labor is offering a Smart 4.0 grant management training for its grantees. Soyou go
through WorkforceGPS throughthe link that you see here and then you will also go through a separate
registration because itis limited to grantees. Soif you have not been through this training before, or
even if you have and you'd like a refresher, wanted to make a plug for that, it's coming up in a couple of
weeks and would be a really valuable thing to sitin on. They'll go in depth through kind of, | hate the
phrase cradle to grave, but that's sort of what it is with grants and socan encourage you to attend that.

(27:24):

Real quick through the agenda. Youcan see this if you go to the view schedule button at the top. So |
won't spend a ton of time here, but | did want to clarify that round four performance reporting, we'll
have grantees from DRA, the Delta Region, joining us for that. And thatis just round four. So if you're
earlier than round four, you don't need to attend that session. That won't be relevant to you unless you
really areinterestedin WIPS, in which case you're welcome to sitin. And then for tomorrow we have
quite a few sessions withsome grantee panelists and sowe're excited to welcome you tomorrow for
those.

(27:53):

You will use the same registration link for all sessions. Soyou can come in and out throughout the day
today and tomorrow it'll be the exact same link that you registered with. We will record these general
sessions. We can't record the FPO round tables that are coming up next. | mentioned that DRA will be
joining us and we're also really glad to have some of the federal project officers who | know will be
popping in and out of sessions alsotoday and tomorrow.

(28:15):

So as we head into the next session, this next one is the only one that's structured this way, so | wanted
to explain it just a little bit. We will be using the Airmeet networking tables for these purposes. So you
can see the map herein case you don't remember which regionyou're a part of. Thesearethe ETA
regions, soregion one and region five will be attable one. It should be labeled. Region two will be at
table twoand region three will be at table three. And soyour FPOs will be joining you.

(28:41):

We'll alsohave a TAteam facilitatorin there just in case the conversation lulls. We have some questions
that we know we get a lot of times, sowe have some questions to prompt you with. Then those same
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networking tables, you don't have to join those by region throughout the day, but those will be open
during lunch and they'll be open in between other sessions. Sofeel free to hop into those if you feel like
networking with others. Our team will be around the ARC TA team again will be around. So we welcome
you. Thank you. We're very excited to have you and hope you find the next two days to be really useful.
(29:12):

So with that, if there are no questions, we're going to end this session. So what you'll seeis there'll be a
brief pause as this session ends, the networking tables will populate and then you'll have to actually click
on aseat do, depending on your regionto go into either table one, regions one and five, table two,
region two, or table three, regionthree. And then we will see you back here this afternoon for round
four performance reporting. And then the session after that is going to be the monitoring sessionthat
several of you have seen in the past two but we've gotten great feedbackand so we wanted to offer it
again. So thank you so much. And again, we'll be around throughout the day.
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Day 1, Session 2: Round 4 Performance Reporting

Randy Painter (00:17):

Good afternoon everybody. Thanks for joining us this afternoon. Looking forward to presenting to you
today. Welcome to Managing Performance: The Ins and Outs of Reporting. The training is for the
Workforce Opportunity for Rural Communities round 4 grants.

(00:43):

My name is Randy Painter. | am a supervisory workforce analyst at the US Department of Labor's
Employment and Training Administration. I'm responsible for several of our programs here at the
department, including our adult and dislocated worker programs, our Wagner-Peyser employment

service, and our Dislocated Worker Grants that are funded on the Dislocated Worker National Reserve,
which includes the Workforce Opportunity for Rural Communities grants.

(01:15):

So I'm happy to be here with a few other folks, and | want to just kind of talk briefly about the
relationship that the department has with our other agencies. The WORC Initiative, which you're a part
of, is operated by the Department of Labor. We have subagencies withinthe department, which
includes ETA, or the Employment and Training Administration. We have a couple of folks, including
myself, here from ETA's Office of Workforce Investment, which oversees the WORC Initiative.

(01:48):

The WORC Initiative is a partnership betweenthe Department of Labor, the Appalachian Regional
Commission, and the Delta Regional Authority. We work very closely with them. DOL's primarily
responsible for the fiscal accountability and performance oversight, whichis why we're here today. And
the ARC and DRA are providing technical assistance and working with you on operations of the WORC
grants. The partnership between us three entities supports the success of this project.

(02:27):

By the end... Today's training is going to be going to be severalthings that you should understand, and
we're hoping this will be helpful to you. Our goal for today is primarily to prepare you to complete the
Quarterly... excuse me, the Quarterly Performance Report, or you'll hear us refer to it throughout as the
QPR. The QPR is one of the primary ways that we receive information about our grant programs like
WORC and to understand the outcomes that the programis attaining. By the end of the hour, our hope
is that you understandthe big picture when it comes to the QPR, understand the data collection
requirements, understand what a participant data file is and how to submit it, understand how to access
resources on WorkforceGPS, which is our page where we provide technical assistance tothe grantee
community, and understand how to request additional technical assistance if needed.

(03:23):

I'll take this opportunity to introduce a few colleagues. | have Kim Powell. Kim is a member of my team
here at ETA at the Office of Workforce Investment. She leads our efforts to support performance
recording for the Dislocated Worker Grants and other initiatives such as WORC. And we also have Jeff
Ryan, who's our colleague in OWI. He develops policy and technical assistance for Dislocated Worker
Grantinitiatives. He also coordinates business engagement and rapid response efforts at the national
level, connecting workforce and economic development activities and developing strategic partnerships
to engage businesses. Both Kim and Jeff are on the line today and will be available to answer questions
during the Q&A period of the session.
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(04:11):

Our presenters todayare going to be Jessie Oettinger and Ben Mahrer from Social Policy Research
Associates, or SPR. SPRis under contract withthe Department of Labor to support performance
reporting and provide technical assistance,and they will be taking us through much of the content that
we share today. And with that, I'm going to go ahead and hand it off to Jessie. Jessie?

Jessie Oettinger (04:35):

Right, thankyou. Caneverybody hear me? All right. Great. So, thanks, Randy. | just wanted to go over
the agenda real quick, and then we'll just dive into it. We only have got an hour. If you were on our last
presentation, we really like to talk about performance reporting. Okay, so the firstitem we're going to
do is review the reporting requirements. And the purpose of thatis to locate what we'll be talking about
today within the larger quarterly reporting picture. We'll then do an overview of the QPR, because that's
the focus of today's training. And after that overview of the process, we'llwalk through each step
involved in creating a QPR, and we'll do an explanation of the... And explanation of that process will be
captured by those middle two items on today's agenda, the first of which will introduce the participant
datafile, and it'll go into the data you have to collect.

(05:27):

The second part of the training will cover how toactually build the participant data file and submit that
to WIPS so you cangenerate a QPR. By the time we get through to that fourth line of the agenda, we will
have reviewed the whole QPR process start tofinish, and we'll close out by looking at where to find all
of theresources we'll introduce today on the WorkforceGPS site that Randy just mentioned, and we'll
alsotalk through how toget technical assistance if you are having trouble with your performance
reporting.

(06:00):

Next slide. So let's get started with a quick review of the performance reporting basics. This visual
appears in many places throughout our reporting handbook and our slides. So this is an overview, and
we want to make sure you understandthe very basics of the performance reporting system. So, next
slide, "Grantees are responsible for submitting two reports every quarter: a Quarterly Narrative Report,
or QNR, and a Quarterly Performance Report."

(06:34):
Next slide. The circle here at the bottom represents WIPS, which is the submission platform that you use
to submit both of your performance reports to the Department of Labor. WIPS stands for Workforce

Integrated Performance System, andit's the online platform where ETA accepts performance reporting
from multiple grant programs. Andthis is where you're going to do your quarterly reporting.

(07:02):

Next slide. Some of you mayrecall that we already hosted a performance training for WORC grantees.
That took place back in October. And in that training, we walked through how to set up a WIPS account
and how to submit your Quarterly Narrative Report. The arrows on this slide are pointing to the content
we've already covered. No worries if you missed that first training, you don't need to have attendedthat
training to participate fully in today's session. But if you did miss it, link is available on WorkforceGPS.
And | already see in the chat people have inquired about the slide deck. Yes, we will shareit. Yes, there
are links throughout the slide deck that will take you to WorkforceGPS, and we'll cover how to get there
on your own as well.

(07:47):
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So, next slide. And this is where ... One thing | do want to emphasize from that first training is that if you
don't already have a WIPS account and you are in charge of submitting either a QPR or a QNR for your
grant, setting that upis a priority. As many of you've probably experienced, it can take between a day
and a week to get that request fulfilled, depending on how busy the WIPS development teamis. But
please make sure if you need a WIPS account you're setting one up before February 14th, or the day
before your grant reportis due, because it does take us some time to process those requests.

(08:27):

Backto that performance training from October, there are step-by-stepinstructions on how to do that.
And when you do submit that, the person who gets those requests are myself and Ben, and we're
looking out for them, and we want to process them as quickly as possible, but please make sure you
take care of that.

(08:43):

All right, next slide. So, returning to our overview of the quarterly reporting requirements, in this
training, we are focusing, where the arrow is now, on the Quarterly Performance Report. So we
sequence the trainings in this way intentionally to align with the timeline of most of your projects. You
have to submit a Quarterly Narrative Report every quarter, sogetting set up in WIPS and explaining how
to submit the QNR was the first thing we wanted everybody to understand back in October. You only
need to submit a QPR once you've enrolled participants, because you won't have participant data until
you have participants. Andso, for some of you, that might mean that you'll submita QPR at the next
submission date here in February. And for others, if you don't have participants yet, you might not have
to worry about this quite yet, but you should always be thinking about it.

(09:34):

All right, next slide. This slide shows the reporting due dates each quarter. So the previous quarter, it
ended September 30th, right after you guys got awarded your grants. And at that point, no one had any
participants, sowe didn't have any QPRs, and we just got everyone to set up their accounts and submit
their QNRs, and good job doing that. Thank you. The next quarter here is highlighted in yellow. So that
took us from October 1st to the end of the year, to December 31st. And so, any of the information from
that quarter, that's going to be due by February 15th. So, again, the window that you'd be... Ifyour final
QPR this February, it's because you enrolled participants sometime between October 1st and December
31st. Again, if you don't have participants or you enrolled them in 2023, you don't have to submit a QPR
this quarter. You do have to submit a QNR, but there's about a 45-day window for you to pull your
reports together before they're due.

(10:40):
All right, next slide. So before we do get real deep into the QPRs, which we're about to, we did want to
askhow many of you plan tosubmit a QPR by February 15th. So if you enrolled any participants

between October 1st and December 31st, this is your first time to submit a QPR. So how many folks are
planning to do that?

(11:12):

And then Kevin, when it looks like the results arein, it'd be greatto see those. | don't know if we can
broadcast them. You should be able to seeif that was... Sol maybe have my state up... Here we go. Is
thisit? Nope, | am only able to vote. Okay. Well, regardless, thankyou for answering the survey, and it's
good information for us. And I'm going to transition here to Ben, who's going to talkthrough an
introduction to the QPR.
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Ben Mahrer (12:10):

All right, great. Thankyou Jessie. So, let's see. All right, next section. So now that we've oriented
ourselves in terms of the basic reporting requirements, we canget into the main content that we plan
on covering today. So we'll be focusing on the Quarterly Performance Reports, as Jessie has said, and
we'll start with an overview of the whole QPR process and then walk through each stage in more detail.
And | will also just reiterate at this point that these slides will be available for you to view and download
after the presentation, and there will also be a recording of this session. So, of course, feel free to take
notes, but no need to despair if you miss a detail. You'll be able to review everything afterwards. And|
can alsoseethat we do have the data in from that previous poll, and it is approximately 50/50. It's really
45/55 split between folks that have participants and plan on submitting a QPR in the upcoming quarter
by February 15th and folks that did not have participants during the October through December quarter.
So, yeah.

(13:27):

So all of you will be doing this process, whether it's this quarter or possibly the next quarter, but it's
good to kind of see where we're at. All right, so, moving into the QPR overview. So we'll start by first
describing what a QPR is at the most basic level. And really, the QPR is a data report. It has quantitative
information about participants, services, and program outcomes. And it's based on a data file which is
called the participant data file that grantees create and upload to WIPS. And WIPS then takes the
information in that participant data file and turns it into the QPR. So, the QPR is different from the
participant data file that you upload, because the QPR is aggregatedinformation at the program level,
while the data file that you submit contains information at the individual level.

(14:34):

So, this slide here highlights those distinctions between the participant data file and the QPR. And just to
reiterate those distinctions, the participant data file is uploaded by you, the grantee, and contains
individual level information, while the QPR is generated within WIPS, and it uses information from that
participant datafile. It aggregatesit up to the program level.

(14:59):

Okay, socontinuing our overview of the QPRs, this graphic here illustrates the basic steps that go into
producing the QPR. So first, grantees will have to collect data. That data then goes into the participant
data file, which is then uploaded to WIPS, and WIPS then will turn the participant data file into the QPR.

(15:36):

In today's session, we'llwalk through all four of these stages, but before we begin that walkthrough,
we're going to start by explaining a little more about the participant data file referencedin the second
step here. And it's important to understand what the participant data file is and what information it
contains, becauseit's what you're building towards in the first stage whenyou're collecting data. So
once we've described that participant data file, we'll move back to the first stage of the process, whichis
data collection, and we'll talk through what data to collect and how toset up processes, and we'll
continue covering each stage fromthere. And so by the end of this session, you should have a clear
picture of the entire process and what it entails. All right, sol'll pass it back over to you, Jessie, for the
participant data file-

Jessie Oettinger (16:29):
Thank-
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Ben Mahrer (16:29):

... and data collection.

Jessie Oettinger (16:30):

All right. Yep. So now we're going to talkabout the participant datafile. Let's get started. Andso we're
first going to describe what it is, and then we'll talk about the data collection. Oops, let me get back to
my notes. All right. So, what is actuallyin the participant data file that you're responsible for creating?
We've said it has data on individuals. That's true. But to spell it out a bit further, there are several
categories of information relatedto the individuals that come into contact with your program.

(17:00):

So there's individual information, so demographic information that characterizes individuals at the time
of their enrollment. There's program participant information, or program participation information, so
when they start the program, when they leave the program, if they're co-enrolled in other programs,
that sort of thing. There's a services and activities category, and so that would be the types of services
that an individual receives, like training and when those training dates started. Andthen a program
outcomes information section. And this is the information that D O L uses tocalculate exit-based
performance indicators. But some of the things you might measure as an outcome would be if
somebody got a credential or had a measurable skills gain. And then the employment and earnings
piece, we'll talkabout later. But that can happen after you've uploaded the file.

(17:58):

So next slide. So of course, this raises the question, "How do | know what to put in the file?" And then
another dimension is, "What order do | put that information in?" But Ben'll cover thatin a minute. But
the best place to get a complete list of all the required elements is our Participant Data File Tool. The
Participant Data File Tool, which for the sake of brevity, we call the PDFT, is a technical assistance
resource, and it's available on WorkforceGPS. The PDFT will show up many times throughout this
presentationas we explain how to collect data and build a participant data file. We'll alsodo a in-depth
explanation of how to access it and the other TA resources here at the end of the session. But for now,
the takeaway here is the PDFT, this is your best source, your go-to for figuring out what goes in a
participant data file, and it will be your friend as you develop data collection processes.

(18:56):

Next slide. So, this is a visual depiction of the relationship between the PDFT, the participant data file,
and the QPR. So we've discussed each of these things individually, so now we'll talk about how they fit
together. So the PDFT, the tool, it delineates all of the required data elements, allthe things you have to
collect data on and the format they should be in. The data that you collect, it then goes into a
participant data file, as represented by the second box. And this is where formatting and ordering of the
data really comes into play. So you're taking the data you're collecting. You're arrangingit in a
participant data file suchthat when you upload it to WIPS, which, what you'll do with your participant
data file, WIPS can then read that file, because all the data's in the right place, and then WIPS will
generate a QPR, or that aggregated report that Ben was talking about. And at that point, you getto
certify the report, and your QPR is done for the quarter.

(20:03):
Next slide. Okay, so that was our overview of the participant data file, and now we'll talk about how it

might pertainto the overall process. And we'll move on to data collection. So, again, we'll start withan
overview of data collection, and then dive into the specifics. So, for context, data collection is the very
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first stage of the QPR process. So we can't talkabout the QPR until we talk about data collection, so we'll
start with data collection and then move on to other stages. The purpose behind collecting the dataisto
include it in the participant data file. And, at least for the purposes of this training, there are lots of great
reasons to collect participant data, but in this case, we're talking about in the context of collecting it so
you can create a participant data file, which will then eventually become your QPR. The goal then would
be to align your data collection requirements with the requirements of the participant data file. So that
means the PDFT is going to play a criticalrole in telling you what you need to collect data on.

(21:10):

Next slide. And so I've alreadytalked about what goes into the file, and those are the same things you're
going to collect data on, sothat means you're going to want to collect information like demographics,
what kind of services you're providing, when they were provided, and that's going to make up the bulk
of your file. The PDFT will also tell you what the valid answers are for each element that you're collecting
data on. And that's something Ben will talkabout more as we dive into the tool.

(21:37):

So, as you set up your data collection process, you'll want to ensure not just that you're collecting all the
data that goes into the participant data file, but alsothat the options or answers that you're giving to
your staff or your participants are aligned with those that are specified in the PDFT. And one more
important thing to note is that even though outcomes information are listedin the PDFT, they'rein data
elements 1600 through 1813, several of those data elements are going to be added within WIPS after
you upload the participant data file. And again, we'll talk more about that process laterin the training.
But right now, in the context of data collection, the key takeaway s you're collecting information on the
data elements, and those are all specified in the PDFT to give you the specific things that you're going to
need to collect data on.

(22:29):

Next slide. So this slide summarizes the takeaway | just mentioned. Your taskis to collect data. That's
going to gointo the participant data file as it's delineated by the PDFT. And there's a lot of information
to collect. This is the other thing. | know we keep... We're taking a long time to explain this, and it's
because there's actually quite a lot of data you need to collect. There are hundreds of categories, andit
doesn't meanthat you need to collect data on hundreds of things, but that you need to set yourself up
to be ready to report on a lot of different things. So this file is a pretty big deal, and we don't want folks
to underestimate how much time it's going to take or how much effort or the infrastructure investment
that you'll probably need to make to produce one of these files.

(23:20)

So, next slide. Ah. And then, this is the perfect segue. So given that this is a pretty big data collection
task, you're going to need to devise a way to store and organize the data that you collect. Your options
for doing this include using your existing management information system or case management system,
something you might already have in use. That could work. However, if you go with this option, you'll
probably need to do some modification to export a file that will align to the specifications that are laid
out in the PDFT. But if you already have a case management system and you have somebody who's
pretty good at working with it, they might be able to use the PDFT to bring those things together such
that you can export a file you could upload into WIPS.

(24:08):

Alternatively, you could contract with a third-party vendor to provide this service. There are a few
vendors that have a off-the-shelf type of data collection interface that will produce files that are
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compatible with WIPS, sothat's an option. You could, | sayyou could, because anything is possible, you
could build a participant data file in Excel. That would be an option. That would be a lot of work. Or you
could build a database that somehow, again, did an export that worked well.

(24:42):

And there are probably an infinite number of other software solutions. | would saythe most common
would be working with a vendor or utilizing existing MIS if you already have one that has a lot of
capabilities. And again, the upshot here is really just, don't underestimate how big a taskthis could be,
and so, really make sure you're checking in with your IT team or however you do data collection to see
that everybody is thinking about the actual process of building the file.

(25:10)

So next slide. And then, this is alsoreally important. And, again, if you already have an MIS or you
already have a third-party vendor that you're working with, make sure that your data storage system
and the processes that you're engaging in in terms of training your staffto collect data... There are two
things about this that are really important. One is security, so making sure that your staffarereally clear
about how to protect people's personally identifiable information. And sothat applies both to paper
applications, so making sure those are being stored and handled correctly. And then alsothat whatever
platform that you're using or whatever system that you're using is alsogoing to protect people's
information. And so, there's limited login capability, but you're really thinking about protecting people's
data, sothat's really important.

(26:07):

The other piece that you're not going to want to lose track of is that any forms or tools that you're
developing right now to collect participant information, and | alluded to this earlier, they should list valid
answer options for each data element. So essentially, you need to take care to ensure that the data
collection methods align to the requirements. So it's capturing all the data that you're going to need to
report on and then understanding what answers WIPS will accept. Is this a yes/no question? What are
the different race or ethnicity categories? Making sure that whatever you're collecting aligns with what
options you can report on in WIPS.

(26:47):

Next question, or next slide. So now that we've described data collection, let's talk very briefly about
who to collect data on. Essentially, you should collect information on all the individuals that come into
contact with your program. Of course, this would include people that receive services, folks who enroll
in your programand get some training, get some help finding a job. But it would alsoinclude people

who just fill out paperwork, but then don't ultimately end up participating. Soaim to collect data on
everyone who engages with your program, and be prepared to report on that.

(27:26):

Next slide. Ifyou'd like to read more about some official... There are definitions about who's a
reportable individual, who's a participant, andso, if you want to read up on that, we're not going to take
a lot of time to talk about it today, there is official definitions found in guidance for DWG reporting,
which is covered in TEGL 14-18. This information is alsoin the reporting reference guide that we'll cover
atthe end when we talk about resources on WorkforceGPS. And if you wanted to read either the TEGL
or the reference guide, again, it's linked here on the slides, and when you get the deck, you can go
directly there.

(28:04):
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Next slide. All right, so we've covered a lot of information, and we're going to do a quick review of the
big picture, the participant data file, and data collection to summarize this section of the training. Yeah.
So here's that visual that we love so much, the super high-level reporting requirements graphic. So,
we're locating that we talked about the QPR today. We did it. And then, again, that training from
October covered the QNR and the getting an account set up in WIPS. And if you want to view that
training, it is on WorkforceGPS.

(28:39):
Next slide. All right, so, then, after locating the QPR within the broader quarterly reporting environment,
we did an overview of the QPR process. That overview showed us that first, you collect data, thenthe

data you collect goes into a participant data file, and then ultimately, you're going to upload that
participant data file into WIPS, where the system will generate a QPR.

(29:02):

Next slide. With that process in mind, we talked about what a participant data file is, what information it
contains, why it's important, and how to set it up for data collection. The participant data file contains
information about people who come into contact with your program. That includes participants, but it

alsoincludes reportable individuals. The PDFT lists all of the data elements that go into a participant
datafile.

(29:34):

Then, knowing that you're working towards building a participant data file, the actual stepin this
process is to set up your data collection processes and tracking systems. You'll want to make sure that
your processes align withthe data element requirements that are laid out in the Participant Data File
Tool. And when you're ready, you'll collect data on all the individuals that come into contact with your
program, even if they don't wind up receiving services. And thatis a summary of what we just talked

about. And I'm going to transition things to Ben, and we're going to go deep into another topic, which is
the file itself. So over to you, Ben.

Ben Mahrer (30:11):

Great. Thanks Jessie. Soyeah, like Jessie said, we're now readyto move on to the next section. And in
that next section, we will talk about how to actually prepare the participant data file, and we'll cover the
process of uploading the data file to WIPS and how the data file is converted to the QPR. So, each of
those three topics | just mentioned correspond to the second, third, and fourth stages of the QPR
process. And we'll move through each of these three steps one at a time, and we'll start withthe
creation of the participant data file.

(30:58):

So, WIPS requires that you use a very specific format called a schema when you build the participant
data file. So we'll explain the key steps to building a file that meets those formatting requirements and
uses that schema. So the first of the steps is to set up a spreadsheet with the required columns. There's
going to be one column for each of the required data elements, and the rows will correspond to
individuals, and that will create a grid that's ready to be filled in with information about the people who
have come into contact with your program.

(31:38):
The second stepis toactually populate the spreadsheet with data. And for those of you using an MISor

case management system, you'll likely do this by exporting the relevant data, but populating the
spreadsheet with data can alsobe done manually. The third stepis to make sure that the data are
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formatted properly. WIPS has some very rigorous formatting specifications for the participant data file,
and files that don't meet the specifications will be rejected, so it's important to pay attentionto how
data for each element should be entered.

(32:21):

And because we recognize that this can be a tricky process, we've created a special tool designed
specifically to guide you through each of these steps. It's called the Participant Data File Tool or PDFT,
and we highly recommend using it as you build your participant data file. And yes, this is the same
resource that we've referredto earlier when talking about finding the required data elements to actually
collect data on. But this PDFT does even more than just list the required data elements. It also contains
information that's relevant to actually building and formatting the participant data file itself. So, as
we've mentioned before, the PDFT is located on WorkforceGPS, and we'll show you exactly how to find
it, as well as otherresources, at the end of today's session. But right now, we just want to emphasize
that the PDFT is the best resource for this stage of the QPR process where you're actually building the
participant data file.

(33:26):

So, going back to those three steps that we just talkedabout, | want to quickly highlight how the PDFT
can help throughout the process. So, in the first step, the PDFT shows exactly which columns or data
elements to include in the file. So, this is an image taken from the Participant Data File Tool, and you'll
notice that the tool has several tabs along the bottom. This demo sample file section is the one that is
most relevant to building the participant data file. And as you can see across the top of the screen, it
shows which columns to include in the file. The numbers correspond to data elements, and the text
underneath is the title of each element.

(34:16):

And yes, | seein the chat there are some requests to show exactly where to find this tool. We definitely
will. There's going to be lots of tools that we reference throughout the presentation, and so, at the end,
we'll show you where to find all of them, because we definitely want to make sure you know exactly
where they are and how tolocate them. But yes, the next stepin building your participant data file is
filling the spreadsheet in with data. And the PDFT helps with this step by showing which columns
actuallyrequire data. So we were-

Jessie Oettinger (34:51):

Hey Ben? I'msorry. I'm just going to-

Ben Mahrer (34:52):
Oh. Yeah? Yeah.

Jessie Oettinger (34:53):

| think maybe we should turn off our cameras. Alot of folks are having issue with the... | think there's a
streaming issue, and the slides aren't showing up well, somaybe if you turn your camera off, folks will
be able to see the text better.

Ben Mahrer (35:06):
Okay, yeah. [inaudible 00:35:07].
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Jessie Oettinger (35:06):

But yes, I'm having the same issue, everybody, and we will make the deck available. | apologize. | think
it's a bandwidth issue. But, all right, sorryBen, | didn't mean to interrupt. | just want to see if we can-

Ben Mahrer (35:17):

Yeah, no problem.

Jessie Oettinger (35:18):

... correct midstream.

Ben Mahrer (35:21):

Yeah, good interruption, camera off. Hopefully that helps the slides show up better. But yes, you can,
again, download the slides and view the recording afterwards and kind of look at the slides on your own
screenor on alocal file in conjunction with the audio from the recording. But yes, we apologize that the
slides aren't showing up properly.

(35:47):

Yeah, so here, this image, again, is returning to the PDFT that we were just looking at, and it's illustrating
how it can help you with the second stepto building a participant data file, which is actually populating
the file with data. And so, there's actually a little bit more nuance than simply filling in every single
column. You'll notice that some of the column headers are orange and others are yellow. Headers that
are orange pertainto demo grants like WORC, and so, these should be filled in. Headers that are yellow
are not specificto demo grants, but must be included in the participant data file, and you do not need to
fill those in. And again, this is explained in the actual Participant Data File Tool itself as well. But,
regardless, this is definitely something to pay attentionto, because, like I've said, WHIPS is very
particular about file formatting, soit's important to build the file to these exact specifications.

(36:52):

And then the last step to building the participant data file is formatting the data itself. And there are lots
of details to pay attentionto when it comes to how the actual data is formatted, things like whether to
include leading zeros or how to format dates. We won't get into all of the specifics here, but suffice it to
saythat the Participant Data File Tool is once again enormously helpful with this step. It contains
specifications for every single data element that you're required to include.

(37:26):

So, returning to the image of the PDFT, you'll notice that there's some textin the tanbox in the upper
right-hand portion of the screen, andthese are data entry specifications. And we've included them for
every single column in the file. And so you can view those entry specifications for each data element by
clicking into the header cells. They'll automatically pop up. And you'll notice that there are a few other
tabs in this tool as well, kind of across the bottom there. And we'll cover those in more detail in the next
training. But there's also a video tutorial on WorkforceGPS that explains the PDFT's contents in their
entirety. So we'll show you how to navigate tothis tool and the accompanying video at the end of this
training when we cover WorkforceGPS resources, but there's alsoa direct link at the bottom of this slide
right here. So, again, at this point, just remember that the PDFT is your go-to resource when it comes to
building a participant data file, and we'll show you exactly how to find this and all the other resources on
WorkforceGPS in the next section.

(38:38):
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Okay, sowe've now covered the key steps to building a participant data file, but it's worth noting that
this process might look slightly different depending on the exact systemthat you're using to collect data
and your choice regarding the file format of the participant data file. So the file formats that WIPS
accepts are.csv, .txt, and.zip, and some grantees may be using a case management system that makes
it easierto produce, for example, a .txt file than a spreadsheet or .csvfile. And if that's the case, feel free
to go ahead and produce a .txt file. But if you do gothis route, the steps maylook a little different than
what we just outlined, but the upshot is still exactly the same. No matter what, your file is going to need
to have the appropriate data elements, contain the required participant information, and everything,
including the actual data, must be formatted correctly.

(39:45):

And so, you might wind up working through these steps in a slightly different order or in a slig htly
different manner than what we just showed. For example, you might not need to format a spreadsheet
prior to populating it with data. Maybe you'll export the data first and format the file second. But there
aretoo many ways of going about building the participant data file for us to show every alternative. But
our hope is that you'll be able to take these key steps that are the same no matter what and then
recontextualize themin whatever data management system you're actually using. And the PDFT should

be helpful no matter how you goabout this. So, those are the key steps to building a participant data
file.

(40:34):

And once you're satisfied with yours, the next step will be to upload it to WIPS. And uploading the data
file to WIPS, as you might remember, is the next bubble in this graphic, so we'll talk about that step now.
All right, so the actual mechanics of uploading the participant data file to WIPS are really quite simple,
and the process is fully documented in the performance reporting guide. The guide has step-by-step
instructions and screenshots that are located in the appendices. So, given the relative simplicity and full
documentation that exists, we're not going to go into the actual process right here. Instead, we just
want to make sure that you know this resource exists. And at the end of the training, we'll show you
exactlywhere to find it on WorkforceGPS. I'd also like to point out that with a few small exceptions,
WORC grantees follow the DWG performance reporting requirements, so don't be put off by the DWG in
the title.

(41:39):

Okay, so uploading the participant data file will initiate a process called an edit check, and this is a stage
of the upload process that contains a little bit more complexity. And so we'll talk about thatin a little bit
more detail here. And once you've submittedyour participant data file to WIPS, the system will
automatically run a series of checks to make sure that the file and the data it contains are formatted
properly and in a way that WIPS can read.

(42:17):

Resolving errors that are identified in the edit check process and resubmitting the data file is an iterative
process, andit's common to have to resubmit the data file multiple times. But once you upload a data
file and it passes throughthe edit check with zero errors, the QPR will be generated by the WIPS system
for you to certify. But, of course, fixing those errors that the edit check identifies can be a little tricky,
and so we've created another resource that provides tips for how to navigate the edit checks. And as
with all of the resources we've mentioned today, this is located on WorkforceGPS, and we'll point out
exactlywhere to find it at the end of the training. So as | said earlier, there's going to be a lot of
resources that come up, and we'll show you exactly where they are at the end.

(43:17):
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But once you've successfully uploaded an error-free data file to WIPS and it has passedthe edit check,
you'll arrive atthe last stepin the process, which is the generation of the QPR in WIPS. So one important
thing to note for this final QPR generation stage has todo with outcomes data. In the participant data
file that you upload to WIPS, data elements 1600 to 1813 pertainto program outcomes. This includes
employment outcomes, earning outcomes, skill gains, and more. Collecting these types of outcomes
data requires following up with participants after they exit the program or using supplemental sources
to collect the relevant information. We encourage you to do this follow-up data collection and to include
as much of the information as you can.

(44:10):

However, thereis alsoa process within WIPS that's set up to retrieve employment and earnings
information for a select set of data elements. Specifically, WIPS will retrieve information for the six data
elements shown on this slide. And it looks like some of those might be a little hard to read. We'll make
sure thatyou have access tothesesslides at the end of the presentation. But this means that you may
submit a participant data file to WIPS that does not include information for these six data elements, as

long as you include the participant's Social Security number as well. So, thereis an option for leaving
these columns blank.

(44:53):

The systemthat WIPS uses to retrieve employment and earnings data engages a third party to matcha
participant's Social Security number with their wage and employment status as listed in the state's
unemployment records. This systemis fully secure, and DOL requires this level of rigor to verify
employment. But once the employment status is confirmed, WIPS will populate your grant's QPR with
the correct data for these fields. This process takes place after you submit the participant data file and
certify the QPR. The important thing to note here is that WIPS is only able to retrieve employment and
earnings information for individuals that have a Social Security number listed in the participant data file.
Without a Social Security number, there is no way to match the participant with the state's records. This
is why Social Security numbers are listedin the PDFT as a data element. Please collect Social Security
numbers and include themin the participant data file so that WIPS can retrieve employment and
earnings data. That being said, participants do not have to provide their Social Security number in order
to receive services.

(46:13):

To summarize, | just described a process whereby WIPS will retrieve employment and earnings
information for individuals who have Social Security numbers recorded in the data file. WIPS will only
retrieve this information for a few data elements in the outcome section of the data file. These data
elements may be left blank if you have included Social Security numbers in the file. The PDFT actually
does not currently highlight the exact six data elements that WIPS retrieves information for, but we're
working on an update to the PDFT right now, and we'll include this information in the next version. So,
while WIPS will add these employment and earnings data to your QPR, we still encourage you to collect
all of the outcomes information you're able to on your own.

(47:01):

So having explained that note about employment and earnings info being added during the QPR
generationstage, let's now take a look at the whole process for converting a participant data file into a
QPR. Most of this should be familiar at this point, but first, you upload the participant data file to WIPS.
WIPS will then run its edit checks, and you may have to fix some errors and re-upload the file. But once
the data file passes the edit checks, WIPS will generate the QPR. It will also begin retrieving outcomes
information, but that process typically takes a few weeks. So you will certify the QPR before the
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outcomes information is added. You canthen log back in and view the complete QPR with outcomes
information once it's been added, if you wish.

(47:49):

Okay, that was a lot of information that | just covered. So let's do a quick review of what we just went
over in this last section. Our first review got us up through data collection, sowe'll start with creating a
participant data file. So to review, you'll either be exporting data from your case management system or
building a data file manually. Either way, you're going to have to spend some time making sure that the
file is set up properly and all the data is formatted correctly. The main thing to remember here is that
the PDFT is your go-to support resource for this stepin the process.

(48:32):

You'll then upload the participant data file to WIPS. Your go-toresource for this is the Reporting
Reference Guide, which contains screenshots and step-by-step upload instructions. You'll also have to
contend with the edit checks and fix any errors that it finds in your data file. We have another resource
that will help you navigate that process, and, unsurprisingly, it's called the Edit Check Resource, and we
showed that one as well. And, again, we'll point you to exactly where to find all of thesein the next
section here. And then, once the data file is error-free, WIPS will use it to produce the QPR, and that
takes us through the end of the process. And now I'll turn things over to Jessie, and she canwalk you
through where to find all these resources on WorkforceGPS.

Jessie Oettinger (49:22):

Yes, and | appreciate how many folks in the chat were asking where to find these resources. We're
excited that you're interested and that you want to know where they are. So yes, we'd love to tell you
where to find them. They're on our community of practice. So, WorkforceGPS is a platform with lots of
communities of practice for DOL programs, for lots of different ones, and so, all of the WORC resources,
or the WORC 4 resources can be found with the National Dislocated Worker Grant resources. Sothe way
you would get thereis you could go to WorkforceGPS.org, and then in the communities tab at the top of
the page, you would select Dislocated Worker Grants, or, if you visit the site very frequently, as | have
been known to do, you can gostraight there. The direct link is dwg.workforcegps.org. Once you get to
the page, and we do have some screenshots coming, you would navigate to featured content and then
to the DWG Performance Reporting Resources section.

(50:25):

So next slide. Hereis a screenshot. It is tiny, but hopefully it's illustrating two important things. One is
that we are at dwg.workforcegps.org,and twois that the DWG Performance Reporting Resources arein
the featured content box, which is blue. Right now, it's in the middle. So we don't have a lot of control
over this page, but one thing we know is that the performance reporting resources are going to stayin
this blue featured content box. And the visual associated with our reporting resources link is a road
going through a maze, solook for those two critical pieces of information once you get to our
community of practice.

(51:11):

Next slide. Once you navigate there, there are four different categories of reporting resource. The ones
that matterto you will be one and three. One is DWG General Reporting Resources, and then number
three s a bunch of special resources we made just for you, the WORC 4 Performance Reporting
Resources.

(51:36):
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We'll start atthe WORC 4 page. So if you navigated to WORC 4, the first thing that | want to point out is
that it has a link to that previous training everybody's been asking about. Yes, this is a place to watch
that live, and that took place in October. So again, if you missedthat, if you want to create a WIPS
account, look there. And, yeah, the WIPS account, make sure you get that set up.

(52:01):

All right, next slide. The other thing | want to point out is the way this page is organized. So, for instance,
here's the participant data file. So we have the PDFT for demonstration grants. You'll seeit, but there's
no blue link like there is for the GPS webinar, and that's becauseit's in this related content on the left-

hand panel. And so, again, this is a weird page organization thing, but if you see something that looks
interesting and it's not blue-linked, it will be on the left-hand panel under related content.

(52:39):

Next slide. All right, so I'm taking us back out of the WORC 4, back to the main Performance Reporting
Resources section, and we're going to call out some things in the general performance reporting
resources. So, next page, if you navigatedthere, it would look like this. And there's a PDFT on this page
as well. I'm pointing it out because, don't use this one. It's slightly different than the demonstration
grant PDFT. So, again, if you're looking at the tool for the file specifications, pull the one from the WORC
4 resources.

(53:22):
However, if you wanted to watch a video tutorial of the PDFT, which it takes like... It's like Ben's
screenshot presentation, but 20 minutes long, so it really dives deep into all of what's there. Thereis a

video tutorial. You could watch that, same information, same structure to the tool, just slightly different
specifications for the actualfile. So, that's a cool resource.

(53:49):

Next slide. The other thing we really wantedto call out here is this is where you would find the
Reporting Reference Guide. | highly, highly, highly recommend checking this out. It was updated just
over the summer, soit's totally current. It walks you through the entire reporting process. It has lots of
screenshots that | think should be current, the way WIPS is set up, so it's a great way to see how each
step of the WIPS process is completed. Next page, or next slide. Yep, and here's a visual of what that

Reporting Reference Guide looks like. And again, when you get the slide deck, this link, this white link is
live, and that will take you right to the Reference Guide as well, or the Reporting Handbook as well.

(54:37):

Next slide, want to make sure we have time for questions. The other things on this page that we talked
about that you might want to look at are the Edit Check Resource. Sothat's an important thing that's
there as well. Next slide, and the QNR template, soagain, if you were like, "I'dlove to work on my QNR
outside of WIPS and work on it in a Word document and copy and paste," you can download a copy of
the QNR and prepare those answers outside of WIPS. All right. And now, over to Ben to do a brief
overview of how to get technical assistance,and then we'll try to take as many questions as we can.

Ben Mahrer (55:18):

Great. Thanks, Jessie. Yeah, sowe'lljust wrapthings up here with a quick word about TA. So, all the
resources we just looked at on WorkforceGPS are a good first place to goif you have questions. But if
you're looking for additional support, please don't hesitate toreach out to your federal project officer or
FPO. And if your FPO isn't able to answer your question themselves, they're perfectly positioned to
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connect you to someone that can, whether that's a regional performance specialist or someone on our
support team.

(55:53):

Also, if you're having a WIPS issue, including access for new staff, for example, you can file a TA request
through WIPS. So you just click this link in the top right corner of this screento open the TA request
form, which looks like this. And you can see the form is fairly simple. Select DWG for program from the
check boxes, and that will ensure the ticket is routed correctly, and then just describe your issue, and
the WIPS support team will follow up.

(56:24):
And sothat's all our content. We're basically at the hour, but we have just a few short minutes to take

guestions. Yeah, Kim and Jessie, are there any key ones that have come in from the chat that we should
address?

Jessie Oettinger (56:46):

| was just scrolling. It looks like Kim answereda lot... Kim and Randy were pretty active. But folks, if you
feel like you still have remaining questions, make sure to drop them in the chat, or | don't know if people
can unmute and askus live questions. We covered the resources that are going to be available. Looks
like Randyaddressedthe questions about co-enrollment. We can't talkabout specific vendors for MIS,
but that's a great way... Agreat option would be to maybe reach out to the grant community of practice
and seeif folks have experience working with some of those vendors. If you have a relationship with
other grants who have had todo DOL reporting, you could see what they have done.

(57:58):

All right. Well, we are standing by to take questions over email and through the WIPS system. But
Randy, do you maybe want to close us out here with one minute left to go?

Randy Painter (58:11):

Sure. Thanks, Jessie. Yeah, | would just sayto all of you, | know this is a lot of information, and it will be
available afterwards toreview, and we're always here to provide more assistance and...Just make sure
you review the materials, andif you still have questions, reach out to us. | know this can take a while to
really implement [inaudible 00:58:35] it's new for. And we will have a third part of the training
sometimein the future. It's not currently scheduled, but we definitely want to be there for you as we
walk through this process. So, anybody else from the team want to add anything? Otherwise, | think
we're good. Thanks so much, everybody.
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Day 1, Session 3: Monitoring Readiness

Mason Bishop (00:00:01):

Hi everybody. We're up for our next session, title Preparing for US Department of Labor Monitoring
Review. I'll just introduce myself real quickly. And then we have a secondindividual who's here to share,
who's an actual grantee who we worked with after last year's session, Stacy Cangelosi. Real quickly, my
background, | own a company called WorkEd Consulting. | am partnered with Nicole Dunn. And we've
been providing technical assistance to WORC grantees now for a little over a year. I've been involved in
workforce development and higher education for about 27 years. Actually served at the US Department
of Labor as the Deputy Assistant Secretary from 2001 to 2007. | was a vice president of Salt Lake
Community College for three years, from 2008 to '10. And I've been in consulting now for over 10 years.
I'm also going to, at the end of this presentation, give you a little tidbit of a second business I'm starting
too, that's related toall things grants. And we'll talkabout that later. But let me introduce Stacy and let
her introduce herself before we get startedintothe materials.

Stacy Cangelosi(00:01:08):

Thanks, Mason. My name is Stacy Cangelosi. |'m the education and prevention director at Alcohol and
Drug Council in Tompkins County, New York, near Ithaca. We are the recipients of a work grant focusing
on workforce and trying to get folks in recovery into workplaces. We have three partners right now that
we are working with to provide a variety of services, including resume help, mock interview help,
technology help, and OJT grants. We do that through our partners. Currently we had a three year grant.
We applied for a no-cost extension. We are now in our last year. So we're continuing to do the work but
alsostarting tothink about wrapping up and finding ways to continue the work, which has been really
valuable and helpful these past few years.

Mason Bishop (00:02:07):
Great.

Stacy Cangelosi(00:02:08):

Thanks for having me, Mason.

Mason Bishop (00:02:09):

Yeah, absolutely, Stacy. We were chatting right when we went live that it's good to see each other. We
haven't seen each other for a couple of months, so it's fun to see Stacy again.

Stacy Cangelosi(00:02:18):

Yeah, for sure.

Mason Bishop (00:02:19):

There was a time there where we were working almost weekly.

Stacy Cangelosi(00:02:22):

It was prettyintense.
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Mason Bishop (00:02:24):

So it's kind of a reunion of sorts for us, soit's kind of fun. Let me saybefore we get startedin the
materials, we absolutely have the chat here. I'm a big believer in trying to make these things
conversational. So if you have a burning question or issue that you want to put in the chat, if it makes
sense to pause and discuss that question or address it, by all means, feel free to put your questions,
comments in the chat. We want this to be worthwhile for you. So | may have to be switching back and
forth here between screens as | flip slides here. So I'm going to do that. So the first icebreaker real quick,
and so if you could put some of information in the chat, we'd like to involve all of you right up front, is
this your first experiencing managing a grant project? | would love to know in the chat how many of you
just sayyes, if it is. Secondly, did you receive any training or mentoring to prepare you for managing
your WORC project?

(00:03:31):

| see | have a typo there already. That's not good. Says you work project, should sayyour work project.
Sorry about that. So we've got some nos, yes, yes and no. Yes, the first year of our grant. No. Has some
experience with HRSA grants. Good, there's some yeses. Thankyou. So number three, have you gone
through through the USDOL monitoring process previously? Let's see how many nos we have. If you
have not gone through a USDOL monitoring, can you make sure you say no so we know how many. No,
no, no. Lots of nos. First time with WORC. Hi, Christine. That's right, you went through it. No. Yes, as
federal grantee. Noand no. Yeah. Good, Carol, thank you for that.

(00:04:48):

Okay, and then real quick in the chat, if there's one item in this particular topic area you want to make
sure we discuss today, can you please put thatin the chat? | want to make surethat we try to address as
many sort of upfront issues. What do you really want to learn out of this presentation? Or what would
you want to make sure we talk about or discuss? Anything burning? Just feel free toput thatin the chat
as well. Good, monitor checklist. You're going to like one of my slides later on. Perfect. Okay, good.
Work smarter, not harder. Yes, good. Five key things. Okay. I'm making notes to myself while | read this
too, by the way. Checklist. Everything we need to know. Okay, gotcha. We'll try to cover that here in the
next hour.

(00:05:49):

Okay, well we'll go ahead and get started then. So thank you for all of that. Let me mention that one of
the things | have found, | have in my consulting business, frankly, have written grants now for lots of
years. | hate calling it grant because it's more project development. TAACCCT grants, lots of DOL grants
over the years. And | startedto find ... | usedto joke when | was at Salt Lake Community College that,
"Yay, we won the grant," andthen|'d say, "Oh no, we won the grant." And| would saya couple of
emerging issues |'m really experiencing a lot in my consulting business, |'ve worked with grantees.
(00:06:31):

One is those who write the grants and those who implement the grants are usually two different people.
And there's a gap that exists betweenthose two processes that often stymies and stifles people from
moving forward and implementing in a way that then helps you meet the results. As a result of those
delays in implementation, you struggle with your outcomes. DOL comes in, monitors you, you have
findings. And then it can become a negative experience instead of the positive experience we all hope
and want it to be. That's something that | see alot. Secondly, | would saythat| am alsoseeing, there
really is no, | would say, comprehensive resource or training for individuals who say, like Stacy, "Hey,
guess what, Stacy, we're hiring you to manage this new WORC grant we got." And Stacyreally has ... I'll
use her as an example, but it can be anybody. Doesn't go through any training, doesn't really have
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professional development, doesn't get experience. And so therefore | see a lot of grant managers
struggling.

(00:07:39):

And sowhat we have been able todo, starting with frankly the WORC grantees inthis process ... But
really this is branching out and becoming much bigger. And we'll talk more about that later. But let me
just tell you a couple recent success stories. As a result of last year's engagement, Stacy being one,
Christine Ta from North Georgia Tech being another, as an example. We helped two WORC projects.
Nicole Dunn and I. Helped two WORC project prepare for monitoring and receive no major findings.
Neither one of these. Stacy's going to talk more about her experience later. | have helped WROC and
non-WORC, a number of USDOL ETA grantees get off an at-risk designation.

(00:08:19):

And frankly, that's why | want to start having more of these types of conversations about, what can you
prepare for upfront? Because I'm getting calledin a lot now, to be honest, to come in and fix problems
after they've manifest themselves after a couple of years. One particularat-risk grantee just got off at-
risk in December that I've been working with for a year. And in less than one year, just to tell you how
impactful this work can be through the mentoring and training and other kinds of knowledge assistance.
| have one grantee, it was not a WORC grantee, by the way, but it was a USDOL grantee, who had 72
participants this time a year ago. And in less than one yearis now on their December 31st, 2022 report's
going to be 515 participants. So this kind of work and these kinds of discussions and this kind of peer-to-
peer exchange can be really, really important and helpful to those of you who are new to this process.
So this is really part of what we hope to accomplish today, is help kick that off.

(00:09:20):

So let's talk about monitoring, what itis and what itisn't. | believe monitoring is an opportunity to
proactively engage with your federal project officer at USDOL. And now you know | was part of a round
table wherein fact that seems to be occurring, with the federal project officer and the grantees that |
witnessedin my morning round table that we had. It is a chance to review your program milestones,
progress toward outcomes and policies and procedures and making sure those arein place. Itis a review
of program compliance and effectiveness. And it absolutelyis something to be prepared for. | don't
believe monitoring is something to fear. | don't believe it's something used to get you in trouble. | don't
believe that's the reasonfor it. Is it completely painful, painless, and stress free? No, it can be slightly
stressfulandcan be a little bit frustrating.

(00:10:18):

And is it always consistently applied? My department of Labor FPO friends may not necessarilyagree or
appreciate this. But | have seenthat, no, it's not always consistently applied, that certainfederal project
officers may emphasize certain parts of the monitoring guide more than others. | would saythereare
some absolute... And we'll talk about a few of those elements that are criticallyimportant that you
must have in place. And | will give you some examples of things | consistently see that aren'tin place
that get tagged on a finding. But federal project officers are human beings just like all of us, and some of
them may apply certain parts or focus on certain parts of monitoring and others may not. Others may be
a little more compliance oriented and others may not be as compliance oriented.

(00:11:11):

So let's talk about the absolute important resources. And | believe you were talking about some of those
in prior discussions today. Your executed grant agreement. For those of you who have gottena DOL
grant for the first time, that execute a grant agreement which includes all the materials that were part
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of your application, for instance, your project narrative is now your statement of work. The budget
narrative is your budget narrative. And the SF 424A is your contract, essentially, with the federal
government. That executed grant agreement inits entiretyis your contract. | would saythe SF 424A,
make sure you understandthat, because that document is essentially your financial part of your
contract that says, "Here's how we're going to spend our money, in these ways under these direct cost
categories or indirect expenses."

(00:12:04):

That executed grant agreement is reallyimportant. It's important to know, again, what your statement
of work and budget are. Butit's also important to know, are there any conditions in there? Are there any
particular circumstances? For instance, you have budget transfer authority of up to 10% without
needing a modification. There's those kinds of elements within that executed grant agreement thatare
important to understand. And again, if you have questions, you can go to your FPO or to a technical
assistance consultant like Nicole for in the case of these grants. ETA has a grantee handbook that they
provide everybody right up front when you receive a DOL grant. ETA means the Employment and
Training Administration, which is the agency within the Department of Labor that actually is putting the
funds out, has appropriated the money from Congress. That ETA grantee handbook has a number of tips
and other kinds of things that are important to know.

(00:13:03):

ETA, the Employment Training Administration, again, | believe you were talking about some of this
earlier, has a new SMART training that they're putting out there. You can go on what's called the
WorkforceGPS. If you don't know what thatis, you should. You can Google WorkforceGPS. It's ETA's
essential repository of all things grants and information and training and a whole host of stuff. But you
can find, | went and looked this weekend, for instance, at what the latest SMART training modules,
there's PowerPoints, there's signups for upcoming training, et cetera, et cetera. Andthen finally,
regulatory provisions, which can be very, very challenging to decipher. But it is sort of good to kind of
understand what the relationship of the regulatory provisions are. And many of those regulatory
provisions are outlined in your executed grant agreement, that areimportant to understand. But
probably the most important ones are things around financial management kinds of issues. And we'll
talk about those.

(00:14:04):

So it's important to understand the core monitoring guide. And actuallywhen | was at DOL, when we

put out the very first one, and this was updated here a couple years ago, is the main tool the ETA uses to
conduct onsite or virtual reviews of grant projects. And there are three core activity areas to particularly
understand. One is service designand delivery. Secondly is grant operations. And third is financial
management. Andthen there's a couple of things that are important to understand, generally speaking,
about the way the core monitoring guide is broken up. And they describe what these are within the core
monitoring guide. One is understanding compliance versus effectiveness, or the letter C versus the letter

E. And objectives and indicators, and what's the difference between objectives and indicators. So let's
talk about some of that.

(00:15:05):

So core activity, how the core monitoring groups [inaudible 00:15:11]. They have a core activity, they
have an indicator telling them what's the measurement of that core activity. And then they have what
are called the four Cs, condition, cause, criteria, and corrective actions, those four Cs. And when you get
your monitoring review report, you will see this is exactly how DOL, the Employment Training
Administration outlines within their core monitoring report to you after they do core monitoring. If
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there are any issues that they highlight, they will be organized according to this manner. The condition
is, what s the specific problem or issue or violation? Violation sounds harsh, but it's basically what's the
issue. What is causing the condition?

(00:15:59):

And sometimes that's knownand not known. It may be that the cause, they may say unknown. But if
they can identify the cause, they will. Criteria, what is the standard or requirement that's being used to
evaluate the condition. This is really where the regulatory provision piece comes in. There'll be a lot of
looking atthe CFR, which is the code of federal regulations, and where in that OMB uniform guidance.
Which is something you probably have all heard of, that can be slightly intimidating. But it'll probably be
something within that OMB uniform guidance that they will be citing. And then what action is required?
What is ETA asking you to do to fix the condition that they've identified that's out of compliance?

(00:16:48):

So let me give you an example, and this is actually a real life example of a grant. It was a US Department
of Labor America's Promise grant that | actually served as a consortium manager for a community
college that had two sub-awards. And this gives you just kind of a nice example of what it looks like. The
finding was non-compliance with statement of work. | mean, that's the finding. So, A, what was the
issue? No established partnership betweenthe local workforce investment board. So this was a
community college and they did not have an established partnership. The indicator, | mentioned
indicators, was the indicators within the core monitoring guide they identified was partnerships and
sector strategies. Andthen now you see the four Cs. Here's what the condition is. Per the funding
opportunity announcement ... And | should add now, make sure you understand your FOA. That's
another tool, including your executed grant agreement, inthe grantee handbook that you need to
understand. Because the allowable activities, forinstance, that are outlined in that FOA are what you're
allowed to do under your grant.

(00:17:58):

But under this particular funding opportunity announcement, which was 12-16, regional workforce
partnerships were required. There were two local workforce development boards within the community
colleges service region. And in the monitoring we did not have formal signed agreements, althoughthe
college was working with the two. So the cause, again here they say unknown. Criteria is the statement
of work. And then alsothe FOA. So we weren't in compliance with our own statement of work is what
they're saying here, or the FOA. And corrective action was this community college must provide a
strategy of details, how it will comply with the statement of work specifically related to above reference
areas. Sowhat we had to do, frankly, was to meet this and get this finding cleared up, is we went to our
two local workforce development board partners, got sighed MOUs in place as to how they were
contributing and helping with the project. We provided that evidence to the FPO. And this finding was
closed pretty quickly. So this is an example. You can see this is exactly how monitoring works with
USDOL, according to the criteria I've shown you.

(00:19:13):

So how to prepare, let's talk about this, because I've done a lot of work over the years on how to
prepare. First of all, communicating with your FPO, make sure that you have a good relationship with
your FPO. | would also say one big way to prepare for monitoring visit from the very start of your
projects is your quarterly narrative reporting process. | tell everybody, don't think of those quarterly
narrative reports as something, "Oh, | got to get this done by February 15th, and | don't really want to
do it. And | got to just go in there and kind of throw a few things into the boxes and send it on its way
and make sure| getit in on time." Think of quarterly narrative reporting as journaling. And your FPOs
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will review these quarterly narrative reports. It's your opportunity to say what's working as well as what
you're being challenged with. Are there places where you're having to make certainstrategic decisions
about how you're moving forward with your project, and what's the rationale?

(00:20:18):

It really sets up a wayto journal your project over time. So by the time you get to the monitoring visit,
your FPO will have a really good sense of where you're at, where some of your struggles maybe, some
of the decisions you've made, a number of the successes you're having, and kind of where's your project
at that point. So part of the communicating with your FPO isn't just the weekly, or every other week or

however often you're touching base with your FPO or emailing, but it's also using the tools, like
quarterly narrative reporting, tobe accurately portraying what is going on in your project.

(00:20:56):

And | would just say, don't be afraidto say if you're having an issue. Stacy, we'lltalk a little bit more
about this. But I'll give you one example, if | may use Stacy, that when | first started working with Stacy
she was having struggle with a sub-award who wasn't performing. And basically it said, "We're not really
interestedin being part of this anymore." And so again, one of the things we worked with with Stacy is
working with your FPO, alerting the FPO. And then being proactive about it and saying, "Here's the issue
we're facing. Here's how we're going to handle it. We have another sub-award," | believe it was actually
the local workforce development board, "who wants to work with us. And we're going to have a
different arrangement with that local workforce board.

Stacy Cangelosi(00:21:41):

And Mason, by the way, just to support what you were saying about the quarterly report, that wasn'ta
surprise to our FPO because | had been putting it into the quarterly report before that, that we have
been struggling and this came up. So when we were having conversations about fixing it, or a plan, he
already knew it because | had been putting it into our quarterly report.

Mason Bishop (00:22:03):

Yeah, thank you, Stacy. I'm glad you brought that up. It's really important. The other thing, again, Stacy,
you can speakto this one too, so feel free, which is offer to prepare the agenda for the visit. And | know
again, Christine Ta, who is also here, we recommended this with her and she did a very similar thing. |
think most FPOs would find they actually really welcome ... Because you got to remember, they're
monitoring and responsible for a large number of grants, andif you make the FPQ's life easier, then
they'll be really happy with you too. So | always recommend just offer to give an overall agenda as well
as recommend and arrange for the people to be interviewed. The more you can help sort of craft what
the monitoring visit should look like, working with your FPO, in collaboration with your FPO, that will
make your monitoring visit much more productive as well. Stacy, | don't know if you want to comment
about that. | know yours was a virtual, ended up being virtual.

Stacy Cangelosi(00:23:00):

Ours was virtual. And we did have everybody prepared... Because the other thing is, you want to make
surethat... We wanted to give our FPO a sense of the work that we're doing, which is best heard
through our partners. So we wantedto make sure they had enough notice and they had it on their
calendar so that the partners could be there when Trevor was there. So if you're able to set that up
ahead of time, it is ... I mean, it's background work, so it's a little stressful to get everybody on the same
page. But it definitely helps set the stage when the monitoring visit is happening.
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Mason Bishop (00:23:37):

Yes. And then alsothe thing that | always sayis, remember this, is the prime granteeis the focus of the
review. If any of you have sub-awardees, you as the prime grantee are res ponsible for monitoring your
sub-awardees. This is something that changed with OMB uniform guidance implementation a few years
ago. But you need to be also doing the same kind of monitoring with your sub-awardees that the prime
is doing, or that DOL is doing with you. Again, Stacy, you went through this as well, right? | mean, can
you just touch on this real quick?

Stacy Cangelosi(00:24:19):

Yep. For some aspect of what we ended up doing was using the checklist. A lot of the documents that
we needed for our monitoring applied to the partners too. So what we ended up doing was going
through and saying, "Okay, we have all these documents for the partners." Andthen what beyond that
that we needed from the partners, we generated a separate list and worked individually with each
partner. So for instance, we had our mission, vision, and value statement infor our monitoring, but we
needed to gatherthose from our partners. So we just had a separate list of the things that we needed
from our partners. And we gatheredthose separatelyand have themall filed awayas well.

Mason Bishop (00:25:09):

Yeah. So what Stacy did is really great. It's a great, | think, best practice, whichis utilizing her own
preparationfor monitoring as a wayto also then have a seamless wayto not reinvent the wheel, but
alsothen monitor her sub-awardees, which | think was a really great best practice that she created. So
this next slide, again, how to prepare is, when it comes to your agenda, again, look at the core activities
and indicators. And then I'm going to talkto you a little bit herein a second about the compliance
indicators or the C. Start now developing a filing system with backup materials based on the core
activities and indicators. Now, this can be either a paper file or electronic files, but you have to ... And
alsothe filing includes your participant records as well. You have to have a clear delineation and secure
storage of participant files. Stacy, | saw you nodding your head. Do you want to talk about filing and how
you [inaudible 00:26:25]-

Stacy Cangelosi(00:26:25):

Yeah. So we use Dropbox, because we also have a project manager locally that we have been working
with, so she was able to help us. So we use Dropbox. And as we gather... It went right with the core
monitoring guide, we had a folder with the title and anything that went in it and anything that pertained
to that, we just dropped it right in the file. There were duplicates in files, but each monitoring objective
had its own file and we just dropped documents into Dropbox that we could then share the invitation to
view. Which, you'll probably get to this, but we sharedthat whole Dropbox with our FPO for the
monitoring visit, so he could look through all of our documents as well. And that takes a while. So yes,
start it now. That's why | was not [inaudible 00:27:22]-

Mason Bishop (00:27:21):

Yeah, start it now. Right, that's the message. | mean, your process was pretty much a six month process,
wasn'tit?

Stacy Cangelosi(00:27:28):
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It was, but | think it could have been ... Because it was like, instead of studying for a test over the whole
period of time, we crammed. So | think if we had been doing that throughout the whole grant, it
would've just been something we worked on. And if you're asked later, | know it's a Q&A, but that's one
thing | would highly recommend to folks, is do this as you're going through your work. This should be on
every agenda that you're meeting, that you work on something with the monitoring so that you're doing
it the whole way through, as opposed to just cramming it all into a small time period. That's what | wish
we had done.

Mason Bishop (00:28:09):

Yeah, good. That's great. Thanks, Stacy. Use your executed grant agreement conditions, if you had any,
to guide the types of questions FPO will review. I'm going to tell you right now real quick, I'mgoing to
give you some quick tips on the kinds of things that you must need to have in place right up front. One is
policies and procedures. There are certain policies and procedures you're going to want to make sure
you have. And one of the mistakes | see organizations make, let me give you one example, is
procurement. You need to make sure you have a grant compliant procurement policy on place. And a lot
of organizations say, "Well, myorganization has a policy on procurement." That may or may not be
compliant with the federal grant requirements. | see this all the time, that people sort of rely on the ...
My organization has some policies on this. And then they come in and get monitored and the FPO looks
at the organization's policies and says, "Well, you're lacking in this particular component which you must
address under the OMB uniform guidance, or that."

(00:29:14):

Let me give you one simple example that every one of you should have as a core policy and procedure
is, how are you evaluating whether costs are allowable and justifiable? You should make sure every
single grant ... | always recommend putting a grants manual together. | know some of you've done this. |
know Northeast State, if you're listening in on this session, | know they developed the grants manual.
And once you develop a grants manual, it usually is good for most of your projects going forward, even
non-DOL type of projects. But for sure for Department of Labor there are certain core policies and
procedures you're going to want to have in place tied to your grant that you're going to want to make
sureyou have in place. | see that all the time, where there's findings because either it's eligibility, it's
defining intake.

(00:30:10):

If you have supportive services provided, what's your policies and procedures on how you're issuing
those supportive services. And how you're monitoring those supportive services, whether it's some kind
of transportation assistance or even gift card assistance |'ve seenin some grants, et cetera, et cetera. It's
really important that you have those kinds of policies and procedures in place. And then alsoaddress
any potential deficiencies you have prior to review. Again, it's better to be upfront about it. | see where
Coretta putin here, who's an FPO, those kinds of technical assistance questions and requests can be
made as part of the Q&R, can be made independently of the FBO. And actually, again, for WORC
grantees can be made to Nicole Dunn as well. But be open to yourselves about, "We're really concerned,
we have a deficiency here. How are we going to address this prior to your review?" | know Stacy could
probably talkfor hours about how she worked through some of those processes. And we work through
them with her then.

(00:31:22):

Okay, sothis gets tothe question about, do we have a tool? The answer is yes, we do have a tool. And |
just pulled one page from this tool, | think it's about eight pages long. But we have actually takenthe
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core monitoring guide and outlined a quick sort of reference tool for how you could ... And | may need
to make that bigger. Let me seeif | can make that bigger. | can't really make it bigger on my screen. |
apologize if the print's a little small. But you cansee here | mentioned, here's core activity one, design
and governance, objective 1A, planning and program design. You cansee the objectives there. And then
you can see theindicators under those objectives, 1A, 1-1, A2, et cetera. See how there'saCand aE
afterthem. CE means it can be a compliance or an effectiveness thing. If it has a C only, like you'll see
here, 1BD under implementation, where it says timely equipment purchases C, that means you must
address that. Those compliance indicators are very critical that those are being addressed.

(00:32:34):

So you'll see here, let's take 1B5 of establishing contracts and sub-award, C. What this means is they're
going to look and say, "Were your contracts and sub-awards executed? And do they have the proper
conditions, et cetera?" Let me give you one example. | had a finding that | worked with, where on the
sub-awards they did not include ... This is where your executed grant agreements ... If you go to your
executed grant agreement, you have what are called policy requirements and other financial
requirements. Those should all be part of as an appendix or something within your sub-award
agreements. Because those policy and other requirements in your executed grant agreement withthe
ETAare the sub-awardees. Alsothey have to comply with those same conditions. So those should all be
part of your sub-awards.

(00:33:33):

So that's the kind of thing they're going to look at. So what are the documents to be reviewed? It's going
to be the FPO maysay, "Hey, | want to see copies of your contracts and your sub-award agreements.
And again, making sure you understand what is the difference between a sub-award and a contract.
That's another whole issue we won't get into today. But we do have a checklist like this where we took
the core monitoring guide and we outlined all of the activities objectives. And then what we did is we
pulled together the kinds of documents you're going to want to review. Stacy, | believe we worked on
this with you, didn't we, actually.

Stacy Cangelosi(00:34:12):

Mason, | have about 10 versions of this checklist. This was my holy grail for months and months and
months, to make sure we had everything. The other thing we did, what we were able to do was to add
columns. And we added a column, so whatever we put in Dropbox to go with that objective, we put it in
that column. And then if we needed something, we had it color coded too, so if we needed something it
was a different color. And once it was in there, it change ... So it was this whole big process using ... |
swear by this checklist. It kept us organized. It let us know everything we needed. It helped us know
what we needed from our partners. So it was actuallyjust sucha core of what we did when we were
going through this process.

Mason Bishop (00:35:04):

So again, | only pulled one page of it here to give you an example, but we do have this. So we literally
have taken that core monitoring guide and narrowed it down into this kind of thing where you cango
through and look at the kinds of documents you feel need to be reviewed. Again, it gives you just the
quick, here's what the objective is, the indicator is, the description of the indicator. And then you can
look at, what are the kinds of documents that | need? We gave some initial suggestions. Again, you've
heard from Stacy, she kind of modified it to meet her needs. But we do have this available for work
grantees.

Welcome and Updates from ARC and Chamberlin_Dunn (Completed 02/07/23)  Page 32 of
Transcript by Rev.com 93


https://www.rev.com/transcript-editor/shared/RKVqeRNyQ_uM61kplpBGcpABHETIMP2cmw7JjK-_htBdsJurnhWM_xC1n-4JPzWuLSBzpy9AsjBvODPUMWKfN8rHFXs?loadFrom=DocumentHeaderDeepLink
https://www.rev.com/
https://www.rev.com/transcript-editor/Edit?token=1x0IdbHqZon646P9XX6tJwB4IML7WSX3ywfYecuBg-GEwSmA0ciIwfBZmRNMriEIzO1SjKxxmrUsMDD8GdDhq7-W7wo&loadFrom=DocumentDeeplink&ts=1954.11
https://www.rev.com/transcript-editor/Edit?token=FSHvKxZPQz56dWBlOQa9SUPS3cKGDtE0Z4QDwpmnkLoQ7zq7I_TukZXZLllPeOBrzU_swbS1U_E_IXD27aLFxICmkDE&loadFrom=DocumentDeeplink&ts=2013.81
https://www.rev.com/transcript-editor/Edit?token=n5HYiPXtJhWZhrQGvXtepswEDNX-5cBxjM9NIG-JiECYTnuaR_OQHZ6aGVLVPg3zWu4l4XPuX1w7FhCFyxZ4XZUHYMw&loadFrom=DocumentDeeplink&ts=2052.84
https://www.rev.com/transcript-editor/Edit?token=TIrsQzQhcgduJwjnno1QQcrpivrTmv_092Tw0CIid3YlCUeKgBOJCVY9fjeYSuDyApQtFBALMS3EIZaQAq1XL9yc8y0&loadFrom=DocumentDeeplink&ts=2104.95

This transcript was exported on Feb 07, 2023 - view latest version here.

(00:35:46):

So now we're going to hear directly from Stacy. We've had a chance. Before, Stacy, we getintoit, are
there any questions that anybody has up to this point before we hear more directly from Stacy? Or if
you have a question for Stacydirectly, now would be a great time to askit too, if you want to hear
something from her, based on her experience. Anything? There we go. Is the complete checklist
available to us? Yes, we can make it available to you. Where can we get the core monitoring guide in
complete ... The full core monitoring guide, we can make that available to you too, but you can find it
online. But | can work with Nicole tosee how we can get the complete core monitoring guide and the
checklist out to everybody who would like it. So I'll work with Nicole on that. Other questions? Thank
you.

(00:36:50):

Okay, why don't we go ahead and hear from Stacyreal quick. | just put up here a couple bullet points of
some things that Nicole and | worked with Stacy on. Again, it was ... I'm going to use the word fun, Stacy.
But probably it was more fun for us than maybe it was for you. But Stacy was really, for me as a
consultant, one of the really fun kinds of projects to work on, because it's somebody who's trying to do
the right thing, wants to do theright thing, has a very important mission within her grant project, but
due to some things that really are no fault of hers, for instance, were having a little bit of struggles.

(00:37:32):

So we were able to meet with Stacy and help with things like letter templates and help with any
modification or statement of work kinds of things, helped with monitoring preparationand those sorts
of things. So I've got some questions | can ask Stacy. It looks like we have Hannah Gibbs just ask you one.

Stacy, do you have any advice for helping to monitor sub-awardees who may have technology
challenges or less experience with the level of detail needed for data?

Stacy Cangelosi(00:38:05):

Yeah, so | think to some extent we are providing a similar role to Masonto our sub-awardees as well. So
one of ours was ... Theywere readyto go. They had everything, we just needed to compile it. We do
have one that was a smaller agency, so didn't have the same sort of HR capabilities that we had asked
for. Again, just like our monitoring was a conversation, we were having a conversation with them. We
were saying, "Doyou have this policy?" "No, we don't." Okay, so then do we need to develop it? And if
so, where can we get templates for it? So again, | would get a template from Mason, we need a policy
for whatever.

(00:38:54):

So we would help them if they didn't have it, develop the policy that was needed to go with whatever
objective it was. I'm not sure if that helped or answered the question. But again, we tried to make the
process for monitoring our sub-awardees just as much of a conversation as it was with us, that this was
not same. We don't want our sub-awardees in trouble. We want to make sure we have everythingin
place. So we were there as more of a resource than as a punishment. | hope that helped.

Mason Bishop (00:39:27):

Yeah, that's great, Stacy. | think too, what | hear Stacy vouching for is the idea that what's really
important for those of you who are prime awardees of DOL grants who have sub-awards, it becomes
really important that you invest some time in understanding, monitoring, and requirements and these
kinds of things. Because you, again, have to fulfill that role with your sub-awardees. You're in the place
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of the FPO, so to speak, with your sub-awardees. That's the kind of relationship you have. So it does
become important that you canbe seen as a resource where you can help your sub-awardees.

Stacy Cangelosi(00:40:05):

Yeah, and let me add this too. Because a part of what Mason was saying was that when DOLwants to
know we are having an issue, how are we working on it? And we had already recognized that this
partner that's underperforming, we needed to do something. So what we developed with each of our
partners was anaction plan. And that action plan was something that we bring with every time we have
a meeting with them, we have this action plan that has the things that we talkabout. And while we were
monitoring, we had a monitoring agenda, it was on the agenda, was the monitoring piece. So every time
we were meeting with partners and looking at this action plan, monitoring was on there. Like | said, it
was part of every agenda. We had a set time and space to talk about it with our partners. So that | think
was key too, is making it part of everything, every meeting that we were doing and talking about.

Mason Bishop (00:41:02):

Great. Any other questions for Stacy, or for me for that matter? By the way, let me add too, because
think we've got a little bit of time, if you have any questions that you feel are burning that may not be
related to monitoring you feel like, throw those in there too. We'll provide any advice we can on any
other things that you may be struggling with or have questions on. I'dbe more than willing to address
those kinds of issues too. So Stacy, I'll be honest, some of the prepared questions we have, we've
already kind of been talking about as we've gone through, so we don't need to revisit some of those. But
you've alreadyansweredthe first four on my listthat| have here, so that's great. But let's talk about the
visit itself. You had a virtual visit. How did it work out? Talk about the days leading up. And | know part
of it, wasn'tit originally supposed to be an in-person visit and it got changed to a virtual?

Stacy Cangelosi(00:42:09):

No, no, it was always a virtual, as far as | know, because it was during COVID. So everything was already
planned to be virtual. It was supposed to be three days. So we had blocked off the three days. We knew
about it enough. For the key folks that needed to know we had it blocked off in people's calendars. And
then again, back to that setting the agenda. That way we were able to say ... | mean, as you all know,
you can block off calendar. I had days in my executive director's calendar blocked off, but of course
meetings fill up. So the other benefit to setting the agenda is that | could tailor it to what | knew was
happening here. So if | knew that | wanted her to be involved in the meeting, so on the agenda, we set
those times according to her schedule.

(00:42:58):

So it was really helpful to have that stuff ready to go and then block off more specifically as time came
up. Same with the partners. | told them the dates, but then | was able to say, "Okay, on the second day,
we want to have all the partners gather toanswer questions." It was always supposedto be virtual. The
problem was my RFPO got sick at the last minute, soit ended up being a shortened version of the visit.
And | will say this, I'm not presuming to speakon any FPO's behalf, but | believe, and if Trevor's on the
call he can support me, but | believe that the work, the upfront work that we did in organizing all those
files and putting everything in Dropbox according to monitoring guide, | hope that it made his job easier
so that he could sort of ... And everything was laid out, he could see everything that he needed to see.
And if questions came, we were obviously willing to answer those.

(00:44:04):
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But the more you can have things organized and ready for your FPO to look at it, like Masonsaid, it
makes their jobs a lot easier. So even though my poor FPO wasiill, | hope that our work did help in some
way to make that process easier for him as well. The actual visit itself was more abbreviated than we
had anticipated, but obviously that was okay with us. But | think we left time for questions and we gave
him enough information that he could get what he needed from the information that we gave him.
(00:44:42):

And | will also say this as far as the opportunity for education, that really was the case here as well.
Trevor gave us somereally great resources. Because of course, like we said, there were things that we
were struggling with. There were things that we didn't know we needed. And Trevor was able to send us
to some really great websites and give us some information to help on some of the things that we were
struggling with. So it really was nice to have that time with him to hear responses to things that we were
struggling with. It was definitely not adversarial. It was really nice to have the partto see, that it really is
a partnershipand know that he's just as invested as we are. So those are probably the big things that
came out of that visit for us, was the resources and the conversations with Trevor.

Mason Bishop (00:45:39):

Great. And then Stacy, let me ask you this, going into the monitoring visit, we were talking about
acknowledge some of your ... Or maybe it's even much before the actual monitoring visit. In the few
months that you worked on this, what were some of the areas where you had to spend some specific
focus? What were some of your, I'll callthem weaknesses for lack of a better word, or gaps that you had
to address in preparation for your monitoring visit? What are some examples that you could [inaudible
00:46:12]-

Stacy Cangelosi(00:46:13):

Like you said, the biggest sectionwas the... [t wasn't a gap, but the financial stuff, gathering all of the
financial stuff that was asked for was something we hadn't done. As a project, we had already
developed policies and procedures. We had forms, we had marketing materials, we had eligibility stuff.
Some of that stuff, like that stuff was easy. We just slotted that right in. But some of the other stuff, it
took a little bit of work to gather the stuff that we needed. And from the partners as well, right? So
some of their stuff. But the financial piece was probably the biggest, because that's not ... I'm not saying
that's not something we ... We obviously do the financial piece, but for us, and at least for me, mostly
what we're focused on is outcomes and services and making sure clients are getting what they need.
The financial piece comes up every once in a while, but it wasn't something we were spending a lot of
time on regularly talking about.

(00:47:20):

So I think that was a section that was a bit more work intensive. And again, where we had the finding
was our outcomes, that we were behind on outcomes. But we knew that. And as | said, we had already
started plans. We had already had conversations. So when | met with our FPO | was able to say, "We
know this and this is already what we're doing. We have an action plan. We're talking to our partners
about these things, about what they can do." We had questions. OJT grants are one of the things that
one of our partners does. And we talked through that process. When the grant was written, things
changed. So how much flexibility did we have to change things? So those conversations we had already
started having before the visit. So | think anticipating that that was going to be one of the findings was |
think key for us to be able to prepare for it.
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Mason Bishop (00:48:23):

Yeah. And let me mention for those, especially the newer grantees, if your outcome ... The thing to
always remember about grants in particular, | always try to remind everybody, is activities lead to
deliverables or outputs, in a logic model, lead to outcomes. And so if you're lacking outcomes it typically
means that there's a problem somewhere in that activities to deliverables chain. So one of the things,
again, when | hear Stacy hearkening back to the work we did is, she had a lack of outcomes, but it was
because there were some other things that were going on that caused that lack of outcomes. For
instance, maybe a sub-awardee's performance, for instance, or something to that effect. So there were
those kinds of steps that she had to take in fixing, so to speak, some of those issues to then proactively
be able to sayto the FPO, "Here's why we're lacking outcomes," as she said. "And here's the corrective
actions we've already taken. We're not waiting for you to tell us what corrective action we're taking.
We've already takenit."

(00:49:36):

And that to me | think is a really important message when it comes to monitoring it. The other thing, so
on some of the financial things, let me touch on some of those, Stacy. And if you could add tothis too.
Things like, are you keeping consistent time and effort reporting? And having that that you could show
the FPO. One thing | always tell everybody, I'm going to tell all of you who are new grantees and new
project managers, tracking your grants' expenditures and working with your accounting departmentis
critical. Inmy opinion, it is not the accounting department's role to ... They're going to do the
accounting, they're going to do the invoice processing, all of that. But you need to be partners with
whoever does your accounting within your organizationto review invoices as a project manager to make
sure those are allowable and that they're meeting that thing before they go to the accounting
department or issued for payment.

(00:50:41):

Whether it's an Excel spreadsheet ... | have my own tools I've created and used when |'ve helped
manage projects. But you need to be tracking expenditures. And what | mean by that s, you need to
have the direct cost personnel, fringe, travel supplies, et cetera, et cetera. And when those kinds of
costs are coming in, you need to align those costs sothat you know at any point in time ... I've worked
on grants where the accountant | worked with ... And | was externalto the organization. The accountant
and | had exactlyto the penny, when she submitted her quarterly 9130, | had to the penny those costs in
my expenditure spreadsheet. So | knew exactly where those costs were. And by the way, when we got
to closeout, it makes closeout easyas a snap. | mean, when you go to closeout because you have thatall
done. So these are the kinds of financial things and tools that you need to be doing along. Stacy, are
there any other ones in particular when you said took some time that you would recommend that
[inaudible 00:51:44] pay attention?

Stacy Cangelosi(00:51:47):

So same, we actually have a separate program manager, consultant, whatever, that is key to this process
too. She's going through each invoice. She's checking to make sure stuff is what it says it's supposed to
be. We're checking it with our finance director here, who's also going back and checking things. And
again, that was sort of built into how we did it. So | alsocan say, and | think | alluded to it earlier, is
anything you can build in from the beginning is going to be much better than doing it after the fact. So
that was actually going on be when | came on. They had already set that up. So if you can build thatinto
your processes, again, making that part of things that you're doing all the time, then | think it'll be
easier. But | can't think of anything more specific than that.
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Mason Bishop (00:52:45):

Okay. No, that's fine. We have a couple questions for you, Stacy, in the chat. One is, did you have sub-
recipient grantees join the monitoring visit?

Stacy Cangelosi(00:52:57):

We wanted to, and we had them all lined up. It was tough, but | ... And | can't sayenough, | have to
shout out to Christine Ta, who | think | saw on here, who was a huge help to us as well. It was either her
or you, Mason, who suggested having a participant. And we were able to get a participant on board. But
it ended up the timing didn't work for our FPO. So we had them ready to go. We had been preparing
them for months, we had them ready to go. We had a time scheduled. | think it would've been great.
But because Trevor was sick that didn't work out. But | do highly recommend that.

Mason Bishop (00:53:38):

Yeah, absolutely. Let me emphasize that we do recommend having a participant or twoor three
prepared to ... When we were talking about building out that agenda, put some time in that agenda for
whetherit's a current student, a participant, somebody who's exited and is working as a result of your
program or project, those kinds of participants. Andif you canactually line up two or three different
kinds of people who are situated differently in their life situation or their community, or maybe they're
training on a couple of different things. Somebody may be a healthcare participant, somebody maybe a
manufacturing participant, for instance. But having those kinds of participants be lined up for the FPO.
And that gets topart of that agenda development piece. So Stacy, | guess in summation, one final
guestion is, what advice would you have for a grantee who's never been through ETA monitoring
before? You've actually been giving some good advice all along, but I'll just go ahead and maybe
summarize this.

Stacy Cangelosi(00:54:44):

So again, one of the things that | wish we had done, as | said, was this is something we should have been
doing when we got the grant. So if you are just starting out and you have this luxury, | would make sure
that, like | said, it's on every meeting agenda, somebody's looking at it, somebody's talking about it.
You're taking your time to do what you need according to all those, the checklist. We did it and it went
well, but certainly would have been better, like | said... | mean, not many of us have hours to spend on
this. We technically didn't have hours to spend on this either. We made time to do it. But if we had been
able to spreadit out over the first half of the grant, | think it would've been smooth sailing .

(00:55:37):

We wouldn't have had to do the intense meetings that we had. That's not to say they weren't helpful,
they were extremely helpful. But like | said, if | had been able to spread it out over time, that would've
been ideal. So again, anything you cando to start... It mayseem weird, and | would even saythe same
with closeout, right? We're already now starting tothink about it, because we knew how the monitoring
went we want to be prepared for closeout too. So anything that you cando to spreadit out, to get ready
for it as you go. And I'll say this, a lot of us do this work for the clients, for the services, to help people.
And DOL has the same intent, but their focus is a bit different. So it is trickier to deal with this piece of it.
As we just want to be spending our time helping people and doing all the things for people.

(00:56:35):

But you have to recognize that this is helping too, and really pay it due attentionto be able to do what
you're doing, as opposed to scrambling and then having to go back and say, "Oh, this isn't working." And
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certainly there's going to be issues. | saw somebody was saying about being behind in outcomes. We
have issues with outcomes. Just because we did okay on our monitoring visit doesn't mean we are doing
... We're still having issues with outcomes. But the monitoring actuallyallowed us to talk furtherto our
partners and figure out what really is going on. And be able to saythatto DOL too. We had COVID. I'm
not saying that was a blanket excuse, but we had COVID andthat had its own set of challenges. But even
beyond that folks ... So then we had the end of COVID when nobody was wanting to work. So then that
was the next, "Okay, now this is what's happening with our outcome."

(00:57:32):

So there's constantly going to be things that you're dealing with. But again, keeping your FPO up to
speed on all that. | know I've gottensome really great advice and help from the FPO and from Nicole. So
use it as a tool to help better your work, is what | would say, instead of just something that sort of has ...

It does. And thereis that... I'm not saying it's not that, but it really helped us on our other objectives, if
that makes sense?

Mason Bishop (00:58:03):

Yeah, it does. | would also say one thing this process helps you with too are things like no-cost
extensions.

Stacy Cangelosi(00:58:12):

Yes.

Mason Bishop (00:58:13):

Because what DOLwon't do is, you say, "Oh, I've got some money, extra money, | need another year."
That doesn't fly, right? They need a rationale and justification, particularly tied to outcomes, as to why
you need more time to finish up your grant project. So the fact that you're going through this kind of
process and putting the documentation together and the journaling throughthe Q&R process and all
that provide you then with the means to say, "Look, we are going to improve on our outcomes and
here's why. Because we've implemented A, B, and C. And by some additional time we believe that A, B,
and C, you're going to see the impact of that on outcomes if we get some more time with our grant as
well." So it has that kind of corollary sort of effect to being able to do that.

(00:59:05):

So real quick, last slide. We could have more discussion. | just wanted to also put up here, my company's
WorkED Consulting. I'malsogoing to be launching in the Grants Clearinghouse. | thinkit's pretty excited.
| won't getinto a lot of details here because | don't want to turn this into any kind of ... Interpretitasa
sales call or anything. Because | don't want it to be. But if you do need assistance, there are resources.
There's Nicole, obviously, who is a technical assistance resource for WORC grantees. And | work with
Nicole. I'm going to put my email in the chat as well. And in fact, | mentioned right now we have allittle
bit of time, if anybody has any questions, whether you feel they're related to monitoring or just general
technical assistance, we've got a few minutes if anybody would like to ask a burning question or if we
can be of help.

(01:00:11):

Cops I've personally, I'm just going to tell you real quickly, professionally decided about a year ago now, |
was dealing with another situation where | just felt like I've seen too many grantees struggle withthese
projects. And kind of getting toStacy's point, as you're struggling with your project, what that meansis
that the employers and workers and job seekers and others who need the assistance may not be getting
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the level of assistance they need because you're struggling. Andit just really started to bother me a lot
actually. So that's why I'm launching this Grants Clearinghouse concept. Because from pre-award,
through grant compliance and everything in between, want to be able to offer continuum of services to
people to be able to help them really manage their projects effectively. So is there anything, any
financial questions, any ... | know there's other things going on tomorrow, but just wanted to provide
the opportunity if anybody wants to take it. Going once, going twice.

(01:01:19):

Okay. Well, | guess everybody's ready to move on with their afternoon. Thanks, Liz, that's really sweet of
you to saythat. Nicole asked me to give a public service announcement before you all hang up. Thank
you to everybody for today. Reminder, Arc region grantees 10:30 tomorrow morning for walkthrough of
the Higher Logic Community of Practice. So 10:30. You're done for today. Reconvene at 10:30 tomorrow
morning for the Higher Logic Community of Practice. Great. Thanks everybody. And anything we can do,
let us know. We'll be in touch. Thank you. Have a great afternoon.
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Day 2, Session 1: Onboarding for the WORC Community of Practice Platform
(Higher Logic)

Kinsey Walker (00:02):

Good morning, everyone. | hope you can hear me all right. Got the headphones in and getting starteda
little earlier today, so thanks for your patience as we wait for folks to signon. I'm really excited to be
with Nicole this morning for day two because we're jumping into our community of
practice/communication tool in Higher Logic. This is the first time we've had a space for all rounds of
WORC grantees to be able to work with each other, share their lessons learned.

(00:29):

If you get lostin WorkforceGPS and you need to find a friend toget you to the resource that you need,
or if you just get lost in requesting a change for your project, you want to kind of know more about
some things other folks have experienced with wraparound services, anything and everything you would
need to ask another grantee that's been through it or other grantees in your cohort of WORC four or
rounds one through three, all of that can be done here. | know we're all in different parts of Appalachia,
but this gives us a place where we can communicate together that we just couldn't facilitate in person.
I'm really excited to roll that out for this year with Nicole.

(01:05)

This is a trial, sowe are working on it. If you see things that you really like, let us know. If you see things
as you're moving through Higher Logic with your communication with other grantees that is really
challenging, let us know. Or if this just flat out doesn't work for you, also let us know. We're in this space
with you and we're just trying todo the best we can tocreate a space for y'all to communicate with
each other. That's not to saythat this is the end-all, be-all to that solution, but we're excited to work
through this for the first time with y'all this year and get your feedback and change and pivot as best we
canto really give y'all the tool that you need to communicate with each other.

(01:42):

I'm happy to have my partner in crime with me in this Higher Logic journey so we can alsorespond to
your questions. Ifyou have questions about ARC funding opportunities that maybe aren't related to
work, or maybe they are, similar to a Power Workforce project, you can reach out to me there. Any and
all the WORC questions, Nicole is probably your go-to on that, soshe'll be filtering most of those
communications and questions between the two of us, but you can alsocommunicate with us there.
Without holding y'all up any longer, I'm going to pass it off to Nicole so she can walk through the
homepage. That's what you can see to the left or the right, depending on how you're looking at it of us.
Thatis the homepage to our Higher Logic community. She'll tell you about how to get started.

Nicole Dunn (02:25):

All right. Thanks, Kinsey. Well, welcome, everybody. Really glad to be here with you today and looking
forward to the rest of the day together. Just a couple of points of clarification. If you are from rounds
one through three and you satin on our demo last year, you're very welcome tosit in again. This is the
same demo from the fall. We wanted to make sure that round four grantees and anyone else who didn't
have a chance to go through this last fall could go through it againtoday, so this is a repeat session for
those of you who've been through, but if you'd like the refresher, gladto have you. Then at 10:30, we'll
be starting our next session.

(02:57):
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As Kinsey mentioned, we established this site as a place to primarily share resources and to start
discussions. Prior to this, do a little history, in the first round, we had 10 grantees. It was very
manageable to do most things by email. Starting in the second round, we got to about 23, and it started
to getto the point where it was like, "Okay, we're disseminating information." Keeping a contact list
updated and an Excel sheet on our hard drive didn't make sense anymore, so over the course of the last
few years, we've evolved into using this communication platform.

(03:31):

As Kinsey said, we're really just getting going with it now. We introduced it to the round one through
three grantees last fall, as | said, but it's really been kind of a static resource since then. But we're hoping
with the addition of round four that we'll have this take off and have this really be a place for you to
have resources and information and ask questions if you need them, soyes, without further ado, let me
jump into the actualssite.

(03:54):

| pastedthe link in the chat. If you go to that link, if you've not registered before, it will take you to this
homepage. This is the ARC community broadly because it does have a couple of different pages. We're
obviously interestedin the WORC page here. You would go up here to signin. Then | have an account
already, so it has populated it here. But if you are a new user, if you do not have... Higher Logic, you're
going to hear us use that. That's the backend name of this platform. The WORC hub community is what
the community is called. Higher Logicis the backend. We use those interchangeably. We try not to, but
we do.

(04:32):

You would go into new user, register now. Then you would fill in this information here. Your email
address, probably use your organization for your grantee, first name, last name, your organization
name, where you're located, your county, your state. This one is reallyimportant, the specialinterest
groups dropdown. As you can see, ARC uses, like | said, they use Higher Logic for a few different groups.
You want to choose the WORC group. If you don't choose this dropdown, you won't be added
specifically to the WORC group, and so you won't be able to access the sameresources, youwon't get
the same alerts, things like that, so you want to go into WORC, add your organization, add your job title.
| know that's double, but you're going to do it in both places. Organization name as well as organization
down here, job title, create a password, and hit Create Account. Because | already have an account, I'm
just going to go ahead and signin.

(05:24):

I have a little bit of a different view because I'man admin, so I'm going to go ahead and impersonate a
member so you'll see what you see. Here on the homepage, this is going to be the main thing that you

see, soyou'll see an Explorer button, a Connect button. Down here, you'll see some upcoming events.
You'll see quick links and then announcements lists, we have them, that sort of thing.

(05:45):

The biggest thing, let me expand this. Oh, sorry. | meant to go to the WORC community. Give me one
quick second. It took me to the main ARC page and not the actual WORC hub page. Okay, this is what |
was planning on you seeing. Same kind of buttons here, so you'll seeit's a similar platform no matter
which page you're on, but the explorer, connect, engage, the upcoming events. This is what | was
planning to see. The recent discussions, this is where we've posted some questions.

(06:14):

Welcome and Updates from ARC and Chamberlin_Dunn (Completed 02/07/23)  Page 41 of
Transcript by Rev.com 93


https://www.rev.com/transcript-editor/shared/RKVqeRNyQ_uM61kplpBGcpABHETIMP2cmw7JjK-_htBdsJurnhWM_xC1n-4JPzWuLSBzpy9AsjBvODPUMWKfN8rHFXs?loadFrom=DocumentHeaderDeepLink
https://www.rev.com/
https://www.rev.com/transcript-editor/Edit?token=8lTsCddExNOVS0VL8Qp97pdFgOp-SF6ZCEIY2gQFIDOmeXjkb89ZmoeAlp1AZiI_9_b_QXLOqUEM9GQvlgnf16U0JrY&loadFrom=DocumentDeeplink&ts=211.2
https://www.rev.com/transcript-editor/Edit?token=AoE8nHp0kSTBg08Najj-EGqMfT3QjMNDMe3arRLKWFpdsO_bIMPKdI8XyQ2tYverfS4Rus-saOPF6lNOnQGX8B5ywwI&loadFrom=DocumentDeeplink&ts=234.15
https://www.rev.com/transcript-editor/Edit?token=SmxTfblSEseyoiRsOjAAOGDNDuR5_PgV7-BT0jWYnbVD5KnXehJUcfT1v-l1FZ8Zr29WSEYr_sTWGpnJJF2iHEj3mag&loadFrom=DocumentDeeplink&ts=272.58
https://www.rev.com/transcript-editor/Edit?token=DT4bii3kPPtUQGvx5MjOfqKotUUlgiS9MrVfw_ZpaQNZMb1H-YciX4jt98gmkywZAFgu6qmLWfpDAaAmpmYb1pEkOOQ&loadFrom=DocumentDeeplink&ts=324.75
https://www.rev.com/transcript-editor/Edit?token=QoifHnO44RxctWMkDRm9ydv5wl6xHNvGIv5HC3d6OSMgg_cgaViBt80ZBApm2KUhGkdnR89V4MpjsOAIXpoREqF0WUs&loadFrom=DocumentDeeplink&ts=345.81
https://www.rev.com/transcript-editor/Edit?token=iEyODFW3O2KoPI-qQrKW08P5kjx1jHBtATxdMSh2MAZiE_XmOJEcLSdksJAvPhm3d_4hjE8uAbCHIND1KYRM01VVRtg&loadFrom=DocumentDeeplink&ts=374.85

This transcript was exported on Feb 07, 2023 - view latest version here.

Like | said, we're very early in getting started, so this content will build as we go. The latest resources,
this is our resource library. This we have built out, so we combed the last at this point when we built it,
three and a half years of content, things we had been asked for from grantees that we had found
through WorkforceGPS and DOL resources, some templates and things that other grantees hadshared
that they said, "Sure, it's fine to go ahead and share that with others." Some tools, | know the checklist
for example, that if you satin on Mason's presentation yesterday afternoon, he mentioned that
checklist, that's in the library. Again, the two main functions for this site are to have discussions and to
go to the resource library.

(06:54):

The easiest place tofind that is up here on the bar. If you goto resource library, there are a couple
different views here. | like the folder view personally because we did organize this in folders to tryto
make it a little bit easier for you to navigate, soif you click on this little button, you'll see the folders,
and over here, you can see that we have organizedit into these sub-folders, againjust to help you with
navigation if you think you're looking for a resource.

(07:18):

| will alsosay here, while there is search functionality, and we have done our best to do keywords, we've
tried to title things so that you can find them easily, we've done tags soyou canfind them easily, if
you're not sure, if something is in here and you don't feel like searching for it, just contact me. I'm happy
to point you to it or email it to you. We do obviously want to make this a place if you want to go through
it yourself or find resources on your own. That's one of the main goals of having this here, so I'm not the
gatekeeper of resources, but I'm also happy to be the navigator of resources for you if you're not sure if
something's there, you don't know where to find it.

(07:52):

You can see under each of these folders then there are various things and we've started the title of the
posts with whatit is. Isit a DOLresource? Isita TA workshop? These sessions that we were going
through yesterdayand today, they will be uploaded eventually under TA workshop. This was from last
year. Budget management for program managers was a session from last year's convening, so it's in
there. We have something on modifications, so the modifications tool from DOL, no-cost extension
modification. We have some information on monitoring. We have some details about... In an SUD
session from two years ago, one of the grantees shared release of HIPAA information because they were
working with employers who were alsoworking with individuals with substance use disorder and so
they had created this authorization for a release of information and had been willing to shareit, so
that's here.

(08:48):

Again, as you'll see, this is we dug deep over the last few years to tryto put as much as possible in here.
You can see TA templates, TAexamples. Again, DOL trainings, DOL resources. One thing | will say, on the
DOL trainings and resources, we've pulled in here the things we get asked for the most often.
WorkforceGPS is still an excellent resource for you. They'll have the most up-to-date information that
they've posted, the most recent trainings, things like that. I've put a little bit of an asteriskhere by DOL
resource. We tryto keep these as current as possible. It's not possible for... We don't have a direct link
to WorkforceGPS, obviously, sowe don't get the same sort of automatic updates. This would be a good
place to start, but when it comes to DOL trainings and resources, WorkforceGPS is still a really, really
good site to go to make sure you have the most recent.

(09:38):
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We have some information on reporting, sub-recipients, anall else folder, which I'm proud to say is
empty right now. We were able to categorize everything. Then we do have the round one through four
FOAs. | know we mentioned yesterdaythat the FOA is... Well, in addition to your grantee handbook and
your scope of work, it's your bible to double-check on eligibility and things like that, soif you ever can't
find your FOA, it is on this site, too.

(10:05):

That's the resource library. Again, as | mentioned here, you could do something like if you type
"resource" in the searchlibrary, it's going to pull up, okay, nothing. Nothing. My searchis really strong
here. Let's try "participant," seeifthat pulls up anything. Okay, still nothing. Ignore my demo. It's
supposed to do it. We'll look at why it's not doing that. Butin theory, you're going to be able to search
the library for things like keywords, find what you can. In the meantime, this folder view, which again
you get through by clicking on the folder there. Otherwise, you'll get the little cards, whatever they're
called.

(10:43):

Okay, sothe next place is discussions. This is a little bit thin at the moment, but we do plan to add to
these. We have a welcome message here and then we had gottena question about PMs drawdowns.
We had asked out there, "Is there peer support for those? Anyone has experience doing that and will be
willing to share?" We actually got no replies to that one, so our goal is for slightly stronger engagement
in the future. But this is where if you have a question, "Hey, does anybody ...?" | know yesterday, for
example, on the round four performance reporting, someone asked about management information
systems, or CRMs, customer management systems, and DOL was not willing to give names and vendors
out. Understandably so. They don't ever want to be seen as preferring a vendor or recommending a
vendor.

(11:27):

But this is a place where if you want to ask your fellow grantees, "Hey, what system doyou use? Or
what's been your experience with this system?" Or something like that, this would be a good place to do
that. You'll see this button here for Post New Message. It's going to goto the WORC community. You
won't want to cross-post it to anywhere else. That would be if you have, let's say, in theory, we could
cross-post it to the Inspire community, but we don't want to do that here. You just add a subject line, so
I'll say, "Test message." Oryou know what? I'llsay, "CRM software." This message, "Does anyone have
experience with various CRMs for performance reporting? Any vendors you'd recommend?" You can
either schedule it later if you want, or you can post it.

(12:15)

Again, if you don't feel comfortable doing this yourself for whatever reason, although | would encourage
you to do so, you can contact me, and I'm happy to post it on your behalf, but you would go in and post.
Then that will show up here in the messages. It's alsothen going to show up, it should show up on our
homepage under recent discussions. Again, if you log into this periodically, then you can see what's
here, what people have been talking about or asking about. We will be sharing some resources through
that discussionthread periodically, just whitepapers that we find that might be relevant to training, or
wraparound services, or employer engagement, just various topics like that. But primarily, like | said, this
is a place for if you have questions, it's a good way tobe able to reachthe entire ARC WORC community
without having to, like I said, keep a contact list yourself or figure out who to reach out to. You cango
that way.

(13:12):
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There is, however, a member directory, so if you talk to somebody, for example in this convening,

you've been exchanging messages and you want to figure out how to get ahold of them, we do have
those profiles here. Like Liz, for example, I'm going to pick on you since | see you. You can see that she's
from McDowell Technical Community College. Where is she county-wise? Where is she state-wise? Then
you should be able to searchfor members, too, back in that member directory. You cansearchfor
names, you can searchfor organizations, you cansearch for email.

(13:46):

The participate s really the same thing. These are the two functions that I've been showing you, either
post a message or share a file. | will say, process-wise for share a file since we're still early, our
preference | think is if you do have a resource you want to share, if you develop something, any kind of
template, any kind of other form or resource that you think would be valuable to others, if you'd send it
to me, then | can make sure that the naming convention and the folder structure andall of that just is
maintained in an organized way. We welcome everyone to participate in the posting a message,
participating in discussions, but in terms of sharing files and resources at this stage, our flow is still for
them to go through me just so we cankeep that prettyorganized.

(14:27):

The other thing to be aware of in this system s settings, soyou're going to want to go into things like,
let's see, email notifications, for example. | have a Daily Digest because | don't want 500 emails. | mean,
we are planning to post 500 things, but if you have it in real-time, then you're going to be getting
everything as it posts, soevery resource that | post, or every message, or reply that someone posts,
you're going to getin real-time, which is a lot.

(14:54):

There's this middle option, which is to get a Daily Digest. My guess is there will not be a daily email from
WORC. Like I said, we're planning to use this, we want to use this as a strong resource, but we alsodon't
want to inundate you with information that's not necessary, soif you choose Daily Digest, | do not think
you're going to actually get a daily email. You'll only get as things if something changed that day, if
something was posted, or a resource was added, you're going to see that. Thereis the option to get no
email, but you will not get notifications that way, so | would recommend that you stick with Daily Digest
there. Yeah, those are the big things.

(15:31):

Then in your profile, you can alsoadd a picture here if you want. You can add all this information. You
can change if you change ajob title, if you change the county that you're in, anything like that, you can
change here pretty easy. You can add social links if you want. | have my LinkedIn here. That's not a bad
one, but | know people like to connect through LinkedlIn, so if you're comfortable sharing your LinkedIn,
you can add that there by these dropdowns here. Link to your profile on LinkedIn or wherever else you
caretoaddin.

(16:02):

You can see then the contacts that you have. | have everyone as a contact, but you can als o connect
directly to people. Everyone is in that member directory for WORC, but there's also this option to
connect directly with people, and | think in that case you can send direct messages to people if you do
that way. You canalso just find their email address and connect with them through email if you prefer.
Like | said, you can send messages then, soif you're connected to people, so | got a message here from
Chris, he had requested to add me as a contact, and so then now Chris and | can exchange direct
messages.
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(16:39):

You can also hear, you can change your email preferences in this place. Same thing. We want to get
community emails. Doyou want to get participation emails? Doyou want to get promotional emails? No
is probably the answer there. Yeah, those were the big things. Like | said, we're trying to keep it simple.
We're trying to keep it to be as functional as possible without adding a bunch of additional work to you
all to have to read things or review things. Trying to keep participation to a minimum. We know people
arereally busy.

(17:09):

I'm just going to stop there and see are there any questions about registering about the purpose, about
the use of the system? | see none on the side. All right, sowhat we would ask you to do is very, very
strongly request, we can't require you to do anything, but we would strongly request that at least one
person per grant team signs up for this system. For a little while, we're still going to communicate with
you through email just like we did for this convening 'cause we want to make sure no one's missing vital
information, so we're going to post events on here. We will still distribute those through email, but
knowing that you have staff turnover, you might want to add additional people to this site.

(17:54):

There's no restrictions. You canadd partners if you think that there are some really key partners who
are going to find value in these resources and this information. It's a closed group in the sense thatit's
closed to ARC's WORC grantees and projects, but we are making it open to any staff member on your
grant or any partner who again, you think would be, if you have a really strong sub-recipient, for
example, that's doing a lot of the work, and you want to make sure that they're receiving this
information, are able to participate and ask questions, you're welcome to do that.

(18:28):

As part of the follow-up for this convening, we'll send out that link again where you can go, and if you go
to that worchub.arc.gov/home, you click on the Sign In button and then add your account and you
should be automatically added to the WORC hub and should start receiving this information. But like |

said, for a little while, as we have other webinars and things like that, we will still send things through
email just to make sure no one is missing anything.

(18:55):
All right, well, Kinsey and | will be around all day. As | mentioned, the next sessionstarts in about eight
minutes, so you're welcome to hang out in the networking rooms for a little bit. We'll get going probably

right around 10:30, maybe a minute or two later knowing that some people would've skipped the
sessionif they already were part of this last year. I'm going to pause there and we will see you at 10:30.
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Day 2, Session 2: Policies & Procedures Checklist

Nicole (00:00):

Well, good morning everyone. Welcome back to those of you who joined us for the Higher Logic Demo.
And welcome, for anyone who this is their first session of the day. We are really glad to be back with you
today and excited to share some riveting information about policies and procedures, we know incredibly
important information we try to make as not dry as possible but knowing that this is a really important
compliance piece.

(00:23):

Today, we're going to gothrough the Fundamentals of Policies and Procedures. We drew this
information almost completely from the Department of Labor ETA, policies and Procedures resource.
And we did that on purpose knowing that following what they're telling you is going to be more
important thanfollowing what we tell you. So we've adapted some things from other places, but
primarily, we've taken it from this site here, which give me just a second, | will drop this in the chatasa
resource, that way, you canalso see this information for yourself.

(00:55):

And if you were on the last Higher Logic Demo, you will see these Policies and procedures information is
part of the library, so you caneither find it on Workforce GPS, or you can go into Higher Logicand you'll
find that information there too. | did not cite every slide because that was going to get tedious, but just
know this is my blanket credit to Department of Labor for theirinformation that we're passing along to
you today.

(01:19):

Policies and procedures, | think people probably recognize this is important, but just worth saying, it
does foster a strong control environment and ensures effective operations. So compliance obviously
extremely important, nobody wants to have funds clogged back or worse, but they're alsoimportant
because they help you do your jobs better. Ideally, they're a communication tool, they help set
expectations, they help make sure that things are flowing consistently and they're flowing the waythat
you want them to.

(01:49):

You are responsible for efficient and effective administration of your award. As a federal grantee, you
have agreedyou will implement sound management practices and that you will stayin compliance with
program objectives and terms and conditions. And so this is something that when you signyour grant
agreement, you are committing that you're going todo this, so it's important that you have thesein
place. But I think one of the trickiest parts is that, there is information about what you have to have, but
there's a lot of latitude intentionally to make it applicable to your own combination of staff, facilities,
and experience. So if you don't have some of these policies in place, unfortunately thereisn't a single
template to say, this is the thing, just fill in these blanks, it really is going to have to be uniquely adapted
to your situation. But we will share some of the resources where you canfind some of the basics.

(02:40):

What is a policy? What is a procedure? Sometimes these things are used interchangeably, but they
really are two separate things. A policy is really a guideline that regulates organizational activities. It's
the what, it's the why, it's the guiding document that tells you what are you making, the thing about,
and why are you doing it and what are the fundamentals of that, what are the rules? The procedure
then is your description of how you implement those rules. So procedures are going to change more
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often, most likely than the policies themselves, although you want to keep both of them obviously up to
date and live for your organization.

(03:17):

Typically, though not always, policies are approved by your governing board or president or executive
director in some cases. Usually, that's outlawed inthe governing documents of your organization who
has the authority to create a policy and or modify a policy. Procedures often are approved at more of a
management or supervisory level. Typically, they're going to be reviewed and probably signed off on
possibly by the executive director depending on the size of your organization. Ifit's a very large
organization, a procedure might be further down the chain. Ifit's a small organization, it might be the
executive director who's developing it and approving it. Again, your governing documents for your
organization should be outlining who has the authorityto create a policy, to modify a policy, to createa
procedure, to modify a procedure.

(04:05):

The guiding principles of what makes a good policy and procedure are four Cs. We love the easyto
remember things, so a policy that is compliant, complies with rules and regulations. It is clear, so is it
precise, is it easyto understand, is it unambiguous, is it complete? Does it actuallytell you the
information that you need to have in there? Are there unanswered questions or gaping holes, and then
is it current? Does it continue to apply? So you want to make sure the environment changes, you are
necessarily going to have to change your policies and procedures, and that's okay.

(04:42):

An example of a difference between the two, not that this matters that much, it matters more that you
have them, but just to keep them to separate how you might think about it. A policy for procurement, a
policy mightinclude the rules for having a competitive bid dollar threshold. The types of things you have
to have in a big package, the bonus, the principles that you might apply to give bonuses for diverse
business inclusion. Do you give a point bonus or do you have goals for that? Is therea Q and A period
that has to be allowed in the procurement process? Do you always conduct a vendor risk assessment
like that, you have to do that, would be in your policy.

(05:20):

The procedure itself then might include the steps for, how would you go about developing a statement
of work? If you are the grant manager here for this part or project manager for your grant, you need to
procure something. How do you develop a statement of work? How does that statement of work get
approved? What are the steps for that? How do you advertise a bid? What's required to do? It might be
in the policy, how you actually do it in the different places you might advertise or the different methods
that you use to do that might be in there. What's the process for responding to vendor questions? Who
does it? How quickly would you turn it around? In what format? Things like that. How do you actuallygo
through the steps for contract negotiation and approval? Who has the authority to do that? Does it go
through successive levels of approval? Things like that.

(06:04):

Again, you'll see that's why there isn't a single template because your organizationis going to have to
define those things and those steps for yourself based on how many staff members you have, the types
of levels you have, your governance structure, things like that will be specificto your organization.
(06:22):

The steps for developing a policy. Later on in this presentation, we're going to talk about the
recommended policy list. So one of the good things to do is just do a policy audit. Compare the

Welcome and Updates from ARC and Chamberlin_Dunn (Completed 02/07/23)  Page 47 of
Transcript by Rev.com 93


https://www.rev.com/transcript-editor/shared/RKVqeRNyQ_uM61kplpBGcpABHETIMP2cmw7JjK-_htBdsJurnhWM_xC1n-4JPzWuLSBzpy9AsjBvODPUMWKfN8rHFXs?loadFrom=DocumentHeaderDeepLink
https://www.rev.com/
https://www.rev.com/transcript-editor/Edit?token=k451UZpPM11pCIP9xF9rJqLtEzsYuXKYuHS6r9XSfoa5LSqLWWebI6FhpLxSItiP17hJX8eqPQI-92mPsvt25fQq-uA&loadFrom=DocumentDeeplink&ts=197.01
https://www.rev.com/transcript-editor/Edit?token=esqwvlcKv1vfs7PoO2rZGO1UvUkzcJh5WzXJF8Y9NgH3ry42ekV1BLNQL6A0eAZjTxSM80ADSsqdSJ3B99g3exqVOHw&loadFrom=DocumentDeeplink&ts=245.37
https://www.rev.com/transcript-editor/Edit?token=nJCZ16iiFLPCMM-j9FGoZdTvCRqYZNeMdEgPNfug8ttL9o97_WlioLXeCDYLPFhWW6y_lkyrbS_fHC9CfUDMgHnh_jc&loadFrom=DocumentDeeplink&ts=282.36
https://www.rev.com/transcript-editor/Edit?token=__oNjAjp1sssJKR36HeU4nmyk6nrFDjN8ljk85kKAuOwP94FERImp5cCnw97Yzpg2yLxtG3TX9kPPCL8IH6GxWKNka0&loadFrom=DocumentDeeplink&ts=320.64
https://www.rev.com/transcript-editor/Edit?token=yJmZM9jEsfMVgS23csRvKkCF_Rh97A629cBSSsSGTbK7nsoU7z1pPuFqNcQCQSGqFYnp8n9qaMfe7UEC3FOZCueLSKQ&loadFrom=DocumentDeeplink&ts=364.26
https://www.rev.com/transcript-editor/Edit?token=nxuqOkKBamPua1zd7F-d7gM4-CJvFzXzh6qxgXgA4M7PUcHacU_LaKZ6n4Mzldb6RpVBr-aJvDEmSbpctEUpdj0_ers&loadFrom=DocumentDeeplink&ts=382.5

This transcript was exported on Feb 07, 2023 - view latest version here.

recommended policy list against your existing policies. You could alsolook at your vision, your mission,
your values, how do they align with your policies? If for example, one of your values is diversity, do you
have a diverse business part of your procurement policy? Things like that. You can check and review
against your other policies and procedures and see if you are identifying, maybe you don't have a policy
with the title that matches in the checklist, but maybe the contentis there in another policy. So do you
need one, is there an existing one? Do you need to revise it?

(07:06):

The second then is, you want to pull up the code of federal regulations, 2 CFR 200 if you like to read
policy, it's a doozy, but it is really valuable, it includes detailed information about what needs to be
included. And we'll have some citations again later in this presentation of where you find that. You have
2 CFR 200 for these different required policies and procedures, so you want to identify the things that
must be included at minimum, and then you want to write the rules for what is allowable and not
allowable within your organization with those as the fundamentals. But then on top of that, what s it
that you as an organization want to allow or not allow as part of this policy?

(07:43):
At this stage, again, remember this is the what and not the how. So you want to consider who else might
need to be involved in the writing of this policy. Your leadership team, there might also be specific

people in your organization with relevant experience. Maybe they've lived this organically in your
organization, and so you want to get them in there to talk about what should be a part of the policy.

(08:09):

Depending on the policy and the scale of the change, is this a brand new really big thing or is this really
just a documentation of what you've already have been doing? You may want to develop your
procedures in conjunction with your policies in part because they actually may end up informing each
other. You maythink that you want to rule for something, but when you think about how you actually
implement it, maybe actually maybe it's not feasible. And if that rule isn't a required part of 2 CFR, you
may need to adjust it. It's one of those things where it's linear on this slide, but it's not really linear in
reality because those things tend to be developed in conjunction with each other.

(08:48):
| alreadytalked about this, the approval process mayvary by organization. You should have a policy for
this if you don't have a policy alreadyin your governing documents about developing policies and a

naval gazing policy, if you will, that is something you should have. Your board should probably be
involved in that process and just make sure that that exists.

(09:05):

For number five, with communication, | mentioned at the beginning, one of the things policies and
procedures really can do in reality beyond just being compliant is, it communicates the values of the
organization, the rules and the boundaries as well as how you want things done. And so if you haven't
documented it, how are staffto know what's to be done? So communication should happen proactively,
it should not just be, we developed this handbook and then it's available on the internet, that's a good
way to make sure that it lives as a legacy document. But there should be training, you should make sure
you're communicating and promoting, especiallyif it's new. In some organizations, they do annual sign-
offs on certain high priority policies, so that's not a bad idea.

(09:49):

Number six here, implement with support. This means ensuring consistent application, which also
means there's someone available to answer questions. So if an employee doesn't understand what the

Welcome and Updates from ARC and Chamberlin_Dunn (Completed 02/07/23)  Page 48 of
Transcript by Rev.com 93


https://www.rev.com/transcript-editor/shared/RKVqeRNyQ_uM61kplpBGcpABHETIMP2cmw7JjK-_htBdsJurnhWM_xC1n-4JPzWuLSBzpy9AsjBvODPUMWKfN8rHFXs?loadFrom=DocumentHeaderDeepLink
https://www.rev.com/
https://www.rev.com/transcript-editor/Edit?token=TmJtxRkkuUIZ-ooidgPWHV3qzP0EnUrxlAcRxq2g5ma4qDmBeWozjWzzY37NdJxQIt_ciyuh4hKwMiNZsx-CQRmS0Lo&loadFrom=DocumentDeeplink&ts=426.99
https://www.rev.com/transcript-editor/Edit?token=Ov06ktCEHppFP3ppXgI0mp_PlsWHsDrVdOUU_PjaJ4qaFFRn4nWeJ5YrFB5dO8a3WCy0mzQbH4IACRWjXHed9VlD65o&loadFrom=DocumentDeeplink&ts=463.95
https://www.rev.com/transcript-editor/Edit?token=nMM8fI3fZXhYpP84su_whd0GmSb0CKlsncgdwB7D41Cghn9rAkOCS9uDnQxzi1VmVyW0EHQgQBBFnY9-Mq9rRC9y24U&loadFrom=DocumentDeeplink&ts=489.48
https://www.rev.com/transcript-editor/Edit?token=H9afwLcmN4xgOf6T9Um86GOydn2ssArkRCUOPtne8Zg8pL1zAssGtKxJkcxpFFvr__kARvd4MLERB-6gB2W9QltyW6A&loadFrom=DocumentDeeplink&ts=528.36
https://www.rev.com/transcript-editor/Edit?token=i5RHwBnx6NR6F_UxW7cn0FRg9HjvDA0kHNm9uCHKWVbO1Dio0Ws7WGXZv9q9LBacoCQkTOkOpSxY2DB5h2gMwgeosL4&loadFrom=DocumentDeeplink&ts=545.88
https://www.rev.com/transcript-editor/Edit?token=G7TRDzfBeJWzEPTMCZ_vhFcdTLDxb4qZ5Knc6VwpaZE36AFT1oEhxKtWl2De3b3PXafv5lYIRUTNmrcQNP9vePjBZlk&loadFrom=DocumentDeeplink&ts=589.71

This transcript was exported on Feb 07, 2023 - view latest version here.

process actuallyis supposed to be or they have questions, maybe thereis a gapin the policy thatif you
were a part of writing it, you knew what you meant, but in implementation terms, there is some
confusion, it would be a good idea to have a point of contact for that policy. So make sure that itis also
aligning with how work typically gets done. And then that leads into number seven, which is that review
process.

(10:23):

You're going to write a policy and procedures with the best of intentions. And if you're finding thatin
reality, actually if people are skirting the policy, maybe that's an issue, but maybe it's an indication that
the policy or procedure isn't practical for your organization or needs to be modified or needs to be clear,
things like that, sothese are living documents and that's okay. One of the practices here when you
develop policy is, it is good to build in some flexibility, | know | just said to be clear, but alsoit's a good
idea unless you really mean only or always. Those are strong words, if you're saying you only cando this
one way or you always must do it this way, that doesn't really leave a lot of room for exceptions. And so
if that's really what you mean, that's okay, but just pay attentionto those words.

(11:12):

Also, pay attention to things like will or must versus may. Again, you may mean that, you really may
mean will or must, and that's okay, but just pay attention to those little words, things like those all-
inclusive lists. It's a good idea sometimes, especiallyin procedures, such as and then list things, that way
you are giving yourself a little bit of flexibility. There are almost always going to be exceptions that need
to be made to policies, and sothinking about what are the processes and procedures even for
exceptions to policy can be a really powerful thing to consider in the development of these.

(11:50):

A policy component, as you're writing it, like | said, unfortunately there is no single template for this, but
you will want to include these things, you'll want to have a title. The rationale or purpose or summary,
this can be a sentence, it just explains, what is this policy about? Why do we have this policy? The scope
and coverage, who is affected and who is exempt from the policy? When is it effective? Which office or
department is responsible for maintaining and enforcing this policy? The policy statements, that's your
main, that's the body so what is the policy, the actual content of it that goes there? Itis a good idea to
have some definitions, you don't have to overthink it necessarily, but if there are any questions about
what a specific ...

(12:35):

For example, we've seen policies around participant eligibility. What is a participant? That seems
obvious, but that's something that does have to be defined because participant might be different. If
you're writing a policy for your specific work grant, a participant means one thing in that context and
might meansomething elsein a different context. So keeping in some of those terms as necessary.

(12:55):

Are there related policies or procedures? Ifyou're writing, policies don't have to be long, and
procedures don't necessarily have to be long. They can live one by one by one, but you might have
things that connect to each other. For example, you have a procurement policy that involves DEIl goals,
as | mentioned, well, maybe your organizationalso has a DEI policy that is complimentary to that, but
doesn't necessarily have to be pastedin there. So that's what | mean when talking about relevant
policies or related policies and procedures. When was it adopted or endorsed, and when do you plan to
do the next review? So those are some good practices. Again, not an all-inclusive list, but some good
things to consider if you're writing one from scratch.
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(13:39):

The procedure development process is similar, but a little bit different here. You will want acommon
format or style guide, so those headers that we just went through the last time can be a useful thing to
consider including. But just creating a big picture template for your organization can be good. So if

someone's writing a policy, they know what should be included in it, the different sections that should
be filled in.

(14:01):

Second stepthen is to think about the goal. Is the goal of this procedure to document what you're
already doing? In which case, that's one process you might bring people in who are already doing that
work that just hasn't been formalized and have them flow chart out or step by step, what is it that they
do? Are you trying to streamline the policy? Areyou trying to look for efficiencies in places that the
policy can be improved? Or are you trying to create consistency? Sothere's many different ways people
are doing it now and you're trying to come to consensus. You might be doing a couple of these at the
sametime, and that's okay, but just think about your goal and that's going to change your agenda for
how you sit down. Maybeit's going to change who might be involved in the creation of the procedure.

(14:38):

Look at your existing systems, how are people doing it today? What's working about that? What's not
working about that? | talked about this, talked to the people responsible for doing and reviewing the
work so that you're getting that field perspective so that whatever procedure is createdis practicaland
reasonable for your organizationand is least disruptive. You may need some disruption, you may need
to make some improvements, but if you can minimize that, that's certainly going to go a long way.

(15:02):

You may look for models in your organization or similar organizations. Ifyou are a higher education
institution, there are some databases, | think the Sunny System publishes a lot of their policies and
procedures on their website, not all of them, but quite a few of them. So if you may look for a similar
type of organizationand see if you can find a grant handbook that they've published, or maybe they
have a policies and procedures site that's not totally behind a sign-in wall.

(15:28):

Identify the doers of the procedure. So who are you writing it for? Who is the audience that needs to be
reading this? Run through those scenarios and clarify content. Like | said before, what are some
exceptions you may run into? And are those exceptions going to happen enough that you actually need

a procedure for them? Or do you just need a procedure to handle exceptions versus the type of
exception if you're anticipating that to happen all the time?

(15:51):

And then goback and double check that whatever procedure you've createdis compatible with the
policy that you've alsowritten. So this is where | was talking about that give and take a little bit where
it's not quite a linear process. And if you're finding that, excuse me, keep interchanging these two, that
the procedure that needs to happen is in conflict with your policy, then you need to think about
obviously which one of those needs to be changed. And the procedure is probably easier to change, but
it may actually be that the policy needs to change.

(16:22):

All right. The required and recommended policies and procedures, | have already said this and must say
it again, your organizationis unique. So while it's a good idea to look at other organizations as models,
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you can't necessarily just adopt what they do, but there are certain policies and procedures you are
required to have as a federal recipient. In general, you should have written policies and procedures for
anything that deals with accountability, so things like your code of ethics and your conflicts of interest,
your internal controls, things like that will getinto all of this.

(16:53):

For topics of criticalimportance to your mission or program, so things like eligibility and supportive
services, | mentioned that earlier, having a policy around eligibility and a procedure for determining
eligibility is really important for grant management. Anything related to legal liability, so record
retention and procurement, incident reporting, equal employment opportunity types of things. Some of

these are going to be project specific, but some of these are going to be organization wide and you need
both of those to really have an effective grant management.

(17:25):

We're going to take a look at this, | must make the disclaimer, of course, this is not all-inclusive, but it's a
really strong place to start. It's a long list, but having that checklist and just making sure you have as
many as possible. If you satin on the monitoring sessionyesterday, Stacy talked about, they ended up
doing a lot of this auditing and shoring up their policies and procedures in the months leading up to a
monitoring visit and she wishes they would've started at the beginning. So if you are a round four
grantee, you have the benefit of having a little bit more time to make sure all of this is in place.

(17:57)

Here are the nine things you are required to have under OMB uniform Guidance, and then these are the
2 CFR 200 citations that go with them. So you have to have a policy related to payments, procurement,
competition, methods for evaluation, and selection of vendors, allowable costs, compensation, fringe
benefits, employee relocation costs, andtravel costs. Sothis is the place where, again, we'll make the
slide available to you, and it's also available in the materials that | pasted from Department of Labor. |
like policy, | was a policy major, so | like reading policy, but | know it can be really tough. But this is a
place where you don't want to skip, it's a really important task, eventhough it can be a dry one and
make sure that you either ... sol would check first, do you have the policies? And then the second phase
would be, do you have all of the pieces that OMB Uniform Guidance requires you to have? Which you'll
find in that 2 CFR.

(18:52):

This is the next list, again, this is long, I'm not going to read all of these to you because no one wants to
hear me read this much. But this comes from, in that same link that | gave you, thereis a document that
I think Mayor and Mayor have created for Department of Labor, and this is where you'll see this
information. So if you're looking at your accounting system, you're going to want to look at frequency of
comparison of expenditures to budget. You're going to want to look for the process for requesting
modifications to your budgets process for prior approval. So when do you require a prior approval for an
expense? And when canan employee or a project manager or whatever level, excuse me, go and spend?
Who improves various transactions? Soaccounting entries, or error corrections, journal entries, things
like that. And what documentation is maintained and what format for how long, who's responsible? So
quite a lot of little details there.

(19:49):

Under audits, one of the big ones that | think is easyto miss if you haven't had a federal grant before, if
you have sub recipients on your project, you are required to ensure that sub recipient audits are
completed and occur. So you need to have a policy in place for how you'll track policy and procedure for
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how you're going to trackthe sub recipient audits have been completed. Under small purchases, things
like who has a credit card, who else might have access tothe credit cards? Who approves the number of
credit cards that are needed and how one is issued? What can be again, purchased automatically, what
would require approval, what's allowable, what documentation must be maintained? All that kind of
stuff. And if you do deal with cashin your organization, things like pettycash, and are there surprise
counts that occur financially? Just all those little details for cash management.

(20:37):

And again, some of these are organization-wide things, and so this is not work grant specific, but you
are, as an organization, required to have these things in place. When you think about draw down, what's
your process to minimize the time betweenreceipt and disbursement of funds? What's the frequency?
How do you forecast all that good stuff? So the document, again, in that do all link, when you open it up,
it's a PDF that lists all these different things out there, and so that's a good one to just use as a checklist.

(21:07):

Here's another section, it goes through complaints and grievances and all the various things you want to
make sure you have. And like | said before, these can be distinct policies and procedures, they do not
necessarily have to be. So what you do is, you just want to make sure that your policies and procedures
account for all of these various things, even if you end up creating separate ones.

(21:32):

Sub recipient monitoring, like | said, this is a big one, and | know this came as a surprise to quite a few
organizations that had never had a DLO grant or a big federal grant before. If you have sub recipients,
you as the primary grantee are responsible for monitoring them. We talked about the audit in the past,
but you want to have a policy and a procedure in here for, how do you schedule the monitoring visit?
How do you notify them thatit's happening? Who does the scheduling?? Do you let the sub-recipient
createthe agenda, do you create the agenda? What's the structure? Sowhat and how are you going to
be looking for? What's the process and timeframe for reporting back to them? Any findings, how will
findings be resolved? What's that process? What are the consequences for non-compliance? So is there
an escalation procedure, for example, if they don't respond to a finding within a certain number of days,
what happens next? And is there notification that gets sent to them or anything like that? What might
be the appeal process?

(22:29):

If you submit a finding as a part of a compliance report to your sub-recipient and they disagree with it,
and we've seenthis happen with primary grant recipients who are monitored from Department of Labor
FPOs and they come back and the FPO says, we have this finding. And we've seen grantees goback and
say, no, | disagree with you, here's the reasonwhy, here's the documentation we have to support that,
or whatever that might be. So you want to make sure you have a similar process in place for your sub
recipients where they can appeal if they need to, and then if there's a hearing involved, for example.
And like | said, this link that you see here, which will be in the materials, this is going to take you to that
longer PDF that | talked about that you'll be able to reference.

(23:15):

Some common compliance gaps, they are sometimes really simple like a failure to have a policy for sub-
recipient monitoring, for example. And so in that case, the required action is going to be really simple
also, which is to develop the required policy. In that case, it's serious, you want to make sure you have
all those policies, but the remedy and the consequences may be a little bit simpler. Sometimesit's a
little bit more complicated and serious like the lack of a procurement policy, so the steps for that are
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going to be creating the policy, but it's also possible that there would be a finding that could lead to
invalid procurements or disallowed expenses. You may have to re-compete awards, for example, and
obviously that's going to be really disruptive to your vendors, to your organization, toyour project
timeline. So this is why, and | think everyone probably recognizes the seriousness of having this in place,
but like | said, in some cases the monitoring findings are going to be easyto fix, and in other cases
they're going to be really a lot more significant and could result in disallowed costs.

(24:19):

Disallowed costs can come from other things, solack of policies for wraparound services, especially
around things like accountability and how those funds were spent. We're going to talk about this a little
bit more this afternoon in the wraparound service section, but one of the questions we had gottenlast
year was, if we're offering childcare as a wraparoundservice, can we include family members as
childcare providers? And the answer to that s, potentially, if it is part of your policy, if you have a sound
policy for how those are selected and what's allowable within your organization, there's no rule
prohibiting having somebody like a family member offer care, but does it fit within your organization's
policies?

(25:03):

And secondly, the first one's important, but perhaps more importantly, do you have a procedure in
place for validating that payments are going to the intended purpose? If this is four of the wraparound
service of childcare and you've provided a payment for that, did the payment actually goto childcare?
And somaking sure you have steps to validate that, DOL's not going to tell you what those steps are, you
have to determine what those steps are for yourself. So like | said this afternoon, you'll hear a little bit
about that from a grantee about how they put that policy and procedure in place. But think about all the
wraparound services you're providing, and particularly if your organization does not usually provide
those, if it's a new type of service, if you've not done transportation vouchers before, things like that.
That's one place to pay a lot of attentionto spend some good time on developing your policies and
procedures because you don't want to have disallowed costs that relate to that because you spent
money and you can't show that the money actually went to the intended purpose.

(25:58):

Things like inadequate travel policies that may have resulted in over reimbursement of staff, that's
another place. | had mentioned this earlier, but one we've talked a lot about with new work grantees is
participant definitions and making sure that both you and your sub-recipients are following those
eligibility procedures. So you want to look at the FOA for the cited definitions, but then look within your

scope of work and what categories have you selected? Plus, did you write anything more specific about
who you would serve to the exclusion of others?

(26:30):

Your grant specific policy related to your target populations is going to include, who did you sayyou
were going to serve? And so the policy for this particular grant is those are the people you serve. So if
you said you were going to serve individuals impacted by SUD who are new entrants tothe workforce,
for example, that's your policy. Because you're only able to serve those people because you wrote that,
that's who specifically you said you were going to serve. If you wrote it more broadly than that,
obviously you're going to adapt your policy to say whatever it is that you saidin your scope of work. But
then your procedure needs to be, how are you verifying that that person is eligible based on that
definition?

(27:12):
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There was anexample that we ran into of a grantee in round one who had to develop policy and
procedure because they had talked about, they were spending quite a bit of funds on outreach, and the
outreachincluded individuals who may not necessarily be eligible as participants. Sothey were going
into high school classrooms, for example. And so freshmen and sophomores in those classrooms were
not eligible to be participants, but they were part of the outreach activities and they were counting the
the youth that were reached through those grant activities. But they had to develop then a bright line
between what is anoutreach individuals, | think is the phrase that they used, versus when does
someone become a program participant? Because if you sat throughthe performance monitoring
sessionyesterday, whensomeone's a program participant, there's a lot of data that you have to collect
on them.

(28:00):

One really important thing to think through is, what's that trigger between when somebody is just
interestedin your program or expresses interests, maybe they even apply for your training program,
when do they become a program participant? And write that down and have a policy sothat you know
that those people and only those people are people you're going to be collecting that participant data
on. A shorthand for that, if you don't know exactlyand it's not obvious in your program, they have to
receive a workforce service. So in order to be a participant, it might be training a training activity, it
might be a needs assessment, that sort of thing, but it has to be a workforce service for them to be
considered a participant.

(28:39):

In the example that | mentioned with Sunny, just being present at an outreach discussion does not make
someone a participant. Obviously, that alsothen has implications on your participant counts, sothey're
not able to count all the people who just attend this info session, obviously they canonly count the
people who are then actually receiving a service. Another thing to be aware of then is, it affects who's
receiving supportive services. Soonly participants canreceive supportive services. And supportive
services should be outlined in your scope of work, and I'm a broken record here, but you should have
policies and procedures around all of those supportive services and who is eligible for them. Are there
amount thresholds caps that people can access? Is it a capfor all supportive services oris it by
supportive service? So can someone access a certainamount on transportation and a certainamount on
childcare, or is it a certainamount overall?

(29:34):

Again, these are details that you have to work out in your organization. But animportant part of this
process is not just ensuring that the money was spent as you said it was, but that the people who
received those wraparound services were qualified participants. So this is where those policies might
connect, most likely, you're going to have policies around supportive services as a standalone, policies
around participant definitions as a standalone, but reference each other so that if someone's making a
changeto one of those, they can go back and reference the other policy and make sure that they still
connect in a logical way.

(30:08):

Some example findings, this is straight from DOL, so no written policies and procedures for sub-recipient
fiscal monitoring, no supportive services policies and procedures. So recipient does not document the
need for supportive services that have been provided to participants. That is something else | wanted to
mention here. Just because you've writtenin there that individual's supportive serviceis childcare or is
transportation, this might seem obvious, but as part of your steps, you want to make sure that you were
doing an assessment that, that supportive service is necessaryfor that person to complete training. So
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that's the test here, it's not just because you said childcare is available, this seems really like a no-
brainer, but you have to be able to show in documentation, and maybe it's a self-certification, it could
be some other process of the participant saying, | need childcare in order to attend to complete this
training.

(31:05):

In some cases, policies and procedures seem like really obvious no-brainer things like, of course, we
would only give childcare support wraparound service to those who need childcare. But the important
thing is, is it written down? Doyou have a way to show this is the thing that we follow? Because your
FPO doesn't know, they're going to come in, they won't necessarily just take your word for it, that

someone takes that step, it could be part of a form, it could be part of just the step by stepin your
procedure, but make sure thatit'sin there.

(31:33):

And the third example finding that DOL gave is, does not maintain adequate policies and or procedures
for financial management and grants managementinthese areas. So tracking of match which is not
relevant for work, but bank reconciliation process, procurement policy limited only to equipment
purchases and no other procurement actions. The example in this case is, they have a procurement
policy for equipment, but they don't have a procurement policy for things like services. So if you want to
make sure that that's a place where just because you have a policy you called procurement, you want to

matchit up against that uniform guidance to make sure that the content that's required in code shows
up in your actual policy and procedure itself.

(32:16):

Recommended next steps for you. Itis assessing your stock of policies and procedures against your
requirements and recommendations. This title here is an old one, so ignore that. We were going to have
an example, but it got reallylong, so that's a typo. Review your existing policies and procedures to
ensure the continued applicability and relevance. Again, compliance is really important, but does it
actually reflect what you do and what you need to do in your organization? Fill those compliance or
operational gaps and then go into the implementation phase, that distribution, the training, continually
communicating that with your staff.

(32:52):

If you need help, | think Mason had mentioned yesterdayin his session, we have helped some
organizations, some grantees, thinkabout how to develop some different policies and procedures,
especially things around the participant piece and the wraparound service piece, which | know justin a
lot of cases you have these organizational policies and procedures alreadyin place because you've dealt
with federal or state funds, but you may need some of these additional grant policies and procedures.
And that's a place where our team can help you, we'll always help you with the giant disclaimer that we
are not attorneys and we're not your attorneys. So we do recommend that you obviously check with
your board, check with your attorneys, make sure that what you have in placeis compliant, not just
federally, but within your state as well.

(33:36):

And last, | mentioned this here, sothe policies and procedures for federal award recipients, that's where
most of this information came from. They have a training that covers a lot of what | just covered. They
alsohave that separate checklist that | mentioned that Mayor and Mayor created for them, both of
those are available on this site and for download. They're also available through higher logic in our
library. | mentioned this yesterdayin the intro session, but in case you missedit, thereis a grants'

Welcome and Updates from ARC and Chamberlin_Dunn (Completed 02/07/23)  Page 55 of
Transcript by Rev.com 93


https://www.rev.com/transcript-editor/shared/RKVqeRNyQ_uM61kplpBGcpABHETIMP2cmw7JjK-_htBdsJurnhWM_xC1n-4JPzWuLSBzpy9AsjBvODPUMWKfN8rHFXs?loadFrom=DocumentHeaderDeepLink
https://www.rev.com/
https://www.rev.com/transcript-editor/Edit?token=6tgrM3RiApX1BZFM522D1nHtBtcrDcDhPBPydOga3EiEREh3jvBhlnPcRIHmeRLEouniNqQxqQR8fL75VjWqpOgmm70&loadFrom=DocumentDeeplink&ts=1865.79
https://www.rev.com/transcript-editor/Edit?token=BuNLxCEI1BeOOBzj_y1pJOCldyHv7xgztKAUfI-9s-ylJUCc8kQVwVvjve18dG415a0DpiVdKAx2dActVSxCBhyTcxY&loadFrom=DocumentDeeplink&ts=1893.99
https://www.rev.com/transcript-editor/Edit?token=6BJABkBEXPDCQPcW8zd8IPSI3lJ6P2RiR1qlLU7rfsgjosFbH8GVZeSfmfBQ13V81zMXzOAygq2mZ5N77kARMKTrAy4&loadFrom=DocumentDeeplink&ts=1936.74
https://www.rev.com/transcript-editor/Edit?token=4LwxLgGcO4PoXrKD5qUfpJM-ot6bV_clTjL_tL3QhrG2Q58fURvKPXa4ko1zpAgN_DH7VRopK7cnJEmckeaHVIvfQbE&loadFrom=DocumentDeeplink&ts=1972.86
https://www.rev.com/transcript-editor/Edit?token=_SdfRfnQwnljxAvcNsZlTF6uzpi4jC-CEIHTI-ogC_TH92_3GtzKjMAobJXCmBVQ4JUhaiaRUSp7p7-U-IWZ8sPJqaE&loadFrom=DocumentDeeplink&ts=2016.42

This transcript was exported on Feb 07, 2023 - view latest version here.

management virtual training conference from February 14th through 16th that ETAis putting on, |
strongly recommend that you go through that. There's also on Workforce GPS, there's asmart 3.0, the
last version of this training that has a lot of resources, a lot of templates, and a lot of things to walk you
through. The basics of a lot of this if federal grant management is new to you or to your organization.

(34:24):
And then thelast thing is, thereis an electronic 2 CFR 200 or all CFR library available online. So that's
going to be the easiest place if you just can search E 2 CFR or we're going to distribute this PowerPoints

so you canclick on the link here. But that's going to give you, if you go to those citations that |
mentioned in those nine policies and procedures that are required, then you'll see all of that here.
(34:46):

| know that's a lot, but also, in some cases, what people are looking for is a template that says, this is
what | have to have in here, which unfortunately is too specific to your organizationto have available.
But hopefully, this gets you started on the process of doing that initial audit. Of those nine things, |
would sayif you want to know a place to start, that's a place tostart and then go into the more detailed
things, which are also really important. But you want to make sure that you have those nine at leastin
place. Let me pause there, | am going to stop sharing, which | think it did, all right. And just let me see,
are there any questions that we got in the chat, Molly?

Molly (35:33):

Hi, no, | don't see that we got any questions in the chat, but if anyone does have questions that they
want to add from Nicole's presentation, feel free to pop them in the chat or the Q and A and we can
address those as they come in.

Nicole (35:46):

Yeah, we've got a little bit of time. While we're ... I'm going to filibuster for a second and say, | think one
of the questions that we've gottenis, will my FPO approve my policies? And | know we have at least
Coretta on here, so Coretta, correct me if I'm saying this wrong. The information I've gottenis that no,
an FPO typically will not, they're going to come in during a monitoring visit and monitor you based on
the content. But my understanding is, they will not sign off on a policy or procedure like a draft one you
send them in advance saying, does this comply?

(36:25):

| think that's correct, Coretta, if you're with us and you're able to confirm that that's accurate, that FPOs
aren't going to bless your pol ... and again, neither can we, we can help you, we can offer to our best of
our ability. And Mason, especially on our team, he's our compliance policy and procedure expert, and |
think he mentioned yesterday, he's been brought in on multiple grants, not just work grants, a couple of
work grants, but many other Department of Labor grants where grantees have gotten past the
monitoring and now are finding themselves in a place where they're having to scramble to put all of
thesein place. And he has brought in as that emergency help, so our goal for you is that none of you are
in that position. Coretta did confirm there for us that the FPO doesn't have the authority to bless your

policy or procedure and say, you're in compliance, you're good to go, unfortunately. Although I'm sure
we'd all love that.

Molly (37:21):

Nicole, for clarification, if we have policies, especially financial, that have already gone through a DOL
monitoring, can we assume that those are enough for work too?
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Nicole (37:34):

| amscaredto say, yes. Yes and no is the answer, even the yes has a giant asterisk because sometimes
things change and soyou'll still want to make sure to do that compliance audit. But what | will say is
what we have seen, is that organizations, I'll use Sunny as an example, the Sunny systemin New York
manages huge amount of federal grants. Andso they had all of the organizational policies that they
needed in place. And to my knowledge, they did not have to make any edits to those sorts of things.
We're talking about cash management and procurement policies and all those big things that you're
going to want to have no matter what.

(38:09):

The thing that they did have to create was the one that | mentioned, the participant eligibility and
wraparound services policies. So those are probably going to be grant specific, they need to comply with
your organizational policies, they can't conflict with those. But you will probably want to create
something around eligibility, determination and participant tracking. And if you have wraparound
services in your grant around administering those funds and who's eligible, how much, what's the

process for determining the need for those wraparound services and then what's the process for
determining that those payments have gone to the appropriate place?

(38:52):

All right. I'm going to hang on for just another minute or so, | know we're a little early, but we wantedto
allow plenty of time for questions. And | know this is tons of information and you may have more
questions later, we are available to you if you have further needs and further help, we have some
limited hours that are available to actually help you walk through policies or think through policies. Like |
said, Mason's a good one, and we've got a second contractor who's down in Texas who also has a ton of
experience with this compliance stuff.

Molly (39:27):

Question from Carol ... and Coretta did confirm that generally, Marty's assumption was correct, but
making sure that those policies do align with the specifics of the work grant, just like Nicole said, so
thank you Coretta for that. From Carol, if we don't have supportive services provided in the work grant,
do we need to provide those policies as part of the review?

Nicole (39:49):

Again, Coretta, I'mreally glad to have you here, correct me if I'm wrong. My understanding is no, that
this is really looking around the use of funds for your work grant, and so you're going to want to have
policies around those use of funds, but if you're not using funds in that way, you don't have to createa
policy for something that you're not doing, is my understanding. It's a common one, since | know a lot of
organizations struggle to find grant funding for wraparound services and so may not have been in the
position before. Maybe even if they were providing them, they didn't have to do the same tracking or
justification using federal funds than would require. All right, any others before we wrap up?

Molly (40:39):

All right. So question around, could you go over the classroom with younger non-eligible and older
eligible that you referenced earlier?

Nicole (40:47):
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Sure, | can give you the example. This was actually, this was Sunny Cobleskill, they had a program where
...itwas a diesel tech program, probably not important, but just to give you some context. Soit's the
diesel tech program, they had really deep relationships with employers. And so essentially, they were
doing outreach to, youth new entrants were their target population as defined in their scope of work.
There are some details around that, that if you're going to serve youth, they have to expect to be
employed within six months of their grant ending and some things like that that are in the FOA. So if
you're a youth serving organization, that would be something to go back to your FOA and read back up
on.

(41:28)

In their case, those youth that they were serving, the eligible participants were in a classroom with other
people who wouldn't be eligible participants either because they were from a count ... sothey wereon a
border region with non ARC counties. So in some cases, the youth in the classroom might not be from a
service area county or they might be too young to be considered a participant, but they're in the
classroomwhere the outreach is occurring. And so there's no prohibition against somebody hearing that
information. And sothat outreach activity was an allowable activity under the grantin general, an
allowable use of their funds that was in their scope of work, all of that. But a participant then, so the
idea was that they would be connecting the eligible new entrants with those employers, and then they
would be going through internships, they would be going through some badging processes and some
other short-termtraining that the employers would be giving them equipment, that kind of stuff. So
there were workforce services that then would happen because they were going to be enrolled as a
participant.

(42:27):

And sothey had to write this down essentially because they were trying to determine, when we are
reporting how many participants have we served? We can't count everyone who's been a part of that
outreach because listening to a presentation about industry is not a workforce service, which was good.
They would've liked to count everyone to get to their participant goal, but it was important because the
requirements for then tracking data on participants, once that person becomes a participant and you're
counting them as a participant, that's when you have to start tracking those workforce outcomes. So
they needed to write down, and it wasn't a very long, it was a page and a half probably, policy on how
are they defining a participant? How are they defining ... they created the term outreach individual,
that's not a formal term, but that's just what they were using to differentiate between the two.

(43:14):

Everyone starts out as an outreach individual, someone becomes a participant once they receive a
workforce service and they said including duh duh duh, and they listed the different types of things that
they were providing as workforce services as training under their grant. Andthen that's the time, that's
the place where it triggered enroliment, they were of [inaudible 00:43:34] soit was Wagner-Peyserin
their case and calling on Wagner-Peyser, what are the other steps that we need to take to finish
determining eligibility and tracking all their information and all that? So hopefully that makes sense, that
was in their case because they were spending funds that happened to be reaching people beyond just
participants. They wanted to make sure that that was really clearand, in their case, at least that past
their monitoring visit. Any other questions? These are good questions.

(44:04):
| think the final closing piece of advice | would sayis, | know it can feel really overwhelming, especially

partly because this is high stakes compliance, no one wants tobe out of compliance ever. So it's scaryto
write this down and then to worry whether it meets it or doesn't meet it. And | would saydon't over
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complicate it, just think through logically, like a participant one as an example, where once they sat
down and put pen to paper, it actually wasn't that hard to differentiate between the two. It just was the
process of doing it and actually just writing it down. And it doesn't have to be too long, it doesn't have to
be in legaljargon, it can be a lot of just common sense documentation, but having it there s really
important.

(44:48):

And then one other thing | would say, and | think Stacy mentioned this yesterdayin the monitoring
presentation, having them organized for yourself, whether that's anintranet, whether they used a
Dropbox folder, it doesn't have to ... depending on the size of your organizationand the number of staff
that you have who might need to access, it's going to make your life a lot easier, especially when it
comes to monitoring time. If you have these organized and give a naming convention systemand a file
system or whatever, a lot of time, and | know you all have all these other things to do to actually serve
the participants you're wanting to serve, but it is worth the investment, it will make your life easierin
the long run.

(45:27):

All right. Well, | think we're going to pause there. Our next sessionis at 12:30 EasternTime. Molly is
actually going to be leading a panel of grantees talking about wraparound services. Sowe're going to be
covering a couple of different models for transportation as wraparound services. Sneak peek into that,
the enterprise van systemis one that one grantee uses, andso they're going to talk about what that
looked like and why they chose it over other models that they tried. And then we're going to be talking
about childcare, the basics of various types of childcare, if that's a new industry for you, but you're
trying to offer that as a service. And then we're going to have a grantee who does indeed offer childcare
as a wraparound service.

(46:09):

That's the 12:30 session, and then at 1:30 we're going to be talking about grant modifications, period of
performance extensions, all that good stuff, since | know especially our round three grantees are
thinking about that right now. But for those of you who were earlier on, you might be thinking about
scope modifications over the next couple of years. So thank you all so much, great questions, we will see
you at 12:30 Eastern.
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Day 2, Session 3: Wraparound Support Strategies — Transportation & Childcare

Molly Chamberlin (00:00):

Right. Hieveryone. I'm just going to do a quick sound check with my panelists here. Hannah, Megan,
Cathy, canyou all hear me okay?

CathyHays (00:07):

Yes.

Megan Pieper (00:08):

Yes.

Hannah Jarrett (00:09):

Yes.

Molly Chamberlin (00:09):

All right. Great. Well, welcome back everyone. Hope you had a great lunch and we have a great session
for you for the next hour. We have three wonderful panelists who are joining us today, and we are going
to talk about a couple things. First, transportation as a wraparoundservice, and then also diving in a
little bit to the early childcare... Or the early childhood education and childcare ecosystem, as well as
that as a wraparound service. So we have a set of questions where we'll be going through
transportation, then we'll switch over to childcare. But before we get started, | wantedto give our
panelists a chance to introduce themselves. So I'm going to start with Hannah, and if you could just tell
us, just introduce yourself, your organization, and tell us just a little bit about your work project.

Hannah Jarrett (00:56):

Hi everyone. My nameis Hannah Jarrett. | am VP of Community and Collective Impact with United Way
of the Piedmont. We serve Spartanburg, Cherokee and Union Counties in the upstate of South Carolina.
And our work project is in partnership with Spartanburg Community College and SC Works focusing on
ways that we can help individuals go through different opportunities, workforce development, job
training opportunities to then be in high demand jobs. In our community, we have a particular focus on
those who have been justice involved or have previously been incarcerated, to connect them to those
high demand jobs. Things like apprenticeships, paidinternships, experiential learning opportunities. And
in United Way of the Piedmont, our role is kind of the connector. Transportationis a huge barrier to
employment and job training in our community, sowe provide that component of the project. I'm happy
to be here today.

Molly Chamberlin (02:05):
Thanks so much, Hannah. Cathy?

CathyHays (02:08):

Hi everyone. Thank you for having me. My name is Cathy Hays and I'm with Volunteers of America Mid-
States. Our program is the Recovery Reintegration Program. We're located in Corbin, Kentucky. We
serve eight counties, Bell, Clay, Jackson, Knox, Leslie, Laurel, McCreary, and Whitley. And we help those
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who have been affected by recovery, are currently in recoveryto reintegrate into the workforce. So
we're helping them to find opportunities with employment or through education if they choose to
further their education. We do see a lot of peer support, we see a lot of dental schools, and sowe're
seeing our education rise a little bit. We do place a lot of people in jobs. We started our program last
Marchwith our first client that entered our building. And to date, we have served over 260 clients. So
we are seeing a big widespread need for what we do. And of course, we have other opportunities that
we offer. We do provide the supports, tuition, laptops, clothing for interviews. Anything that they need,
we're going to take that away. No excuses only solutions.

Molly Chamberlin (03:26):
Great. Thanks Cathy. And Megan?

CathyHays (03:27):
Thank you.

Megan Pieper (03:29):

Hi, | am Megan Pieper and | am with COAD, which is the Corporation for Ohio Appalachian
Development. And we serve all of the Appalachian counties in Southern and Eastern Ohio. And so
specifically, our project is called the WECAN Project, and that stands for Workforce Enabled Childcare
Access Now. And our goalis to provide all the training, support and resources to open a hundred new
licensed in-home childcare businesses. We also have a goal to support employer-owned and or support
a childcare and Appalachianregion of Ohio as well.

Molly Chamberlin (04:17):

Great. Thanks so much, Megan. All right. Well, | have a set of questions that I'm going to run through
with the panelists. As we go though, if anyone who is in the audience has a question that you have that
comes up, we are going to try to save some time at the end for questions, but if you have thoughts or
questions that come up, feel free to pop them in the chat and we will get to those as we go through. So
we are going to start by talking about transportation.

(04:42):

So going to focus my questions on Hannahand Cathyto start with. And | know, Hannah, you had already
alluded tothis a little bit, and Cathy, you had mentioned this, but can you talk a little bit about, for your
particular projects, the folks that you're serving for your areas, why was it a high priority to offer
transportationas a wraparound service in your project? I'll open it up toeither one of you who wants to
start out.

Hannah Jarrett (05:10):
Go ahead, Cathy.

CathyHays (05:12):

Thank you. For our program, we are in Southeastern Kentucky. We have more countryside than houses.
And for transportation, our clients are coming from an environment where they may not have a driver's
license, they may not have access toa vehicle. So we wanted to make sure that we took awaythat
barrier for themto be ableto getto work or getto school and see a future after they have went through
their recovery process. So we know... | have a background in recruiting, so | know one of the biggest
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issues that we had with attrition was no transportation, noway to get to work. That and childcare is the
two biggestissues that we face in Southeastern Kentucky.

(06:01):

So when we were planning this process, we wanted to take away any of the problems that could arise.
So we definitely wanted to make sure that transportation became something that we offered, which we
still find hiccups because we don't have Uber, we don't have taxis. | think maybe we have one taxi
company and we serve eight counties. So our taxis do not gofrom county to county. We have two
services that we use quite often and they don't go into a lot of different counties, but we've got them,
they're separated enoughthat we can use one for one area of our counties and another for another. So
we still see some issues with transportation, but we have taken out a lot of the issues by offering that
wraparound service.

Molly Chamberlin (06:47):

Great. Hannah?

Hannah Jarrett (06:48):

And | would echo a lot of what Cathysaid. We find, in our community, that a lot of the job opportunities
are not necessarily close to physically where people are living, particularly those individuals who may be
lower income and have more barriers to accessing employment. We have a pretty, | guess, a city center,
but then beyond that city center here in the city of Spartanburg, we're very rural, very disconnected, not
a lot of public transit opportunities, not a lot of Lyft or Uber or taxis. So for individuals who do not have
transportation, it can be very challenging for themto get and maintain employment. We know a lot of
people who walk two miles one way to work in all kinds of weather or who are reliant on friends, family,
coworkers to get to and from work, which can present a lot of challenges.

(07:57):

So we know that we have a lot of jobs in our community. We know that those jobs need employees and
transportationis one of those barriers that we felt it was important to address in our community. We
are a very vehicle-dependent community and we don't have a lot of public transit options or bike lanes
or anything like that. And owning a vehicle can be very expensive and a big barrier to help people
overcome. So it's not just providing the transportation one or two times to get to work, but how can we
solve this more sustainably? For our community, we provide lots of things, which I'm sure we'll talk
about later.

Molly Chamberlin (08:38):

Yeah, definitely. Yes. I'm going to come back to you in a minute, Hannah, because | know that you've
been through quite the iterative process. But Cathy, coming back to you, you startedtalking a little bit
about some of the different types of transportation support that you've used and | wondered if you
could gointo a little bit more detail because | know you have a wide variety of supports that you're
offering. So could you talk about those and then also any challenges and successes withany and all of
those?

CathyHays (09:06):

Yes. So we have two options that we use every day, and thatis Daniel Boone Transit and RTEC transit.
They will operate during the daytime hours, so we do face issues ifit is a night shift or something along
that line that our client ends up working. But we also provide gas cards and that can help them as well

Welcome and Updates from ARC and Chamberlin_Dunn (Completed 02/07/23)  Page 62 of
Transcript by Rev.com 93


https://www.rev.com/transcript-editor/shared/RKVqeRNyQ_uM61kplpBGcpABHETIMP2cmw7JjK-_htBdsJurnhWM_xC1n-4JPzWuLSBzpy9AsjBvODPUMWKfN8rHFXs?loadFrom=DocumentHeaderDeepLink
https://www.rev.com/
https://www.rev.com/transcript-editor/Edit?token=LQEL9WktHU8IkQrB2daOaoPskKaJ62Jy3_MbkUK0FZtlj-krysse9n48QQu8FRgcARQsYFuTj-tKXj-u402IxLzHgKU&loadFrom=DocumentDeeplink&ts=361.74
https://www.rev.com/transcript-editor/Edit?token=eZK9C20Pp3DAcr-PN7XzRb9-bmliW2TRC16QoqtD852ZAr7TVA7bVGQA7tQcOZPIY90rt75JZJKALg2rUPFdhI6F4Mw&loadFrom=DocumentDeeplink&ts=407.34
https://www.rev.com/transcript-editor/Edit?token=dHIoqy5cf7gBHodn1dLddeH2PJsgRMxcYipgaL5QtQdyl7v_9n7csDgw00espnvkK2hqxxYEulWQGpjCgTbglVlMb6I&loadFrom=DocumentDeeplink&ts=408.69
https://www.rev.com/transcript-editor/Edit?token=feoLj06Y136NT6oVf1ovdXcsGaZc6AcxJjra3shq2y6Egkgk04pmVRo4N45_6KFm53xEOM_3X0xgRL_CGKjCFS_2TmM&loadFrom=DocumentDeeplink&ts=477.33
https://www.rev.com/transcript-editor/Edit?token=lIOwRFuQTi7Q42ahhO8D2e3jIzrF9Ub3nU-uokvIDx98YI-OIBvyjjQWg_swKlnZ6jv1QjjdUxNMpbjT4hRSn_neJHQ&loadFrom=DocumentDeeplink&ts=518.88
https://www.rev.com/transcript-editor/Edit?token=5CIblTiCFU3vKp9Csf-nTA8UyXjTidx5732JWAobc5PQmprvzc3fRsdQrak5SlMFJPEBbojOmw6YU_K2ggO5z7kVC14&loadFrom=DocumentDeeplink&ts=546.03

This transcript was exported on Feb 07, 2023 - view latest version here.

to secure transportationif they are later in the evenings. So we do provide the gas cards to help them to
ensure that they do getto and from work and the rare clients that we have that have vehicles receive
those gas cards as well. So we have seena lot of successes with our program. Of course, the fact that we
areto serve 350 during the course of our grant and we're over halfway there and we still have another
year to go.

Molly Chamberlin (10:01):

That's sogreat.

CathyHays (10:03):

We have seen alot, and | think the transportation has helped a lot because one of the first things that |
noticed when talking to a client is they'll tell us they don't have a way to get to work. They would goto
work, they would get a job if only they had a way to get there. So we work with them, we help to
schedule their appointments that we just ask that they give us their scheduling time sothat we can book
it. RTEC s, they want 24 hours notice. So anything after that, we're begging and we're not above it. We
do beg RTEC to pick up clients for us when we need to. So | wish that | had all the time in the world to go

into all the intricate details that it takes to set our clients up on transportationandto get them to and
from their destination.

(10:53):

We have had clients to request bicycles, but like Hannah had mentioned, we have no bike lanes in our
counties, in any of the counties that we serve, just curvy dangerous roads. So | do recommend that our
clients don't go that route. But also as Hannah mentioned, we have clients that would walk to work to
get there. Because we may have someone in Whitley County, but they're going to work in Laurel County
because Whitley County didn't have an opportunity for them.

(11:21):

So that's two counties away, sothey're doing this... They're stressing. Sowe do have RTEC that will go
from Whitley to London. So we're constantly trying to maneuver the logistics of which operating system
we have for transit. We'll take them to which county that they need to be in. So that's our main focus all
the time. And we do have a lot of clients that use the transportation service that we provide. And our
goal is to get them independent enough that they can start paying that fee themselves or get a car
because we know Goodwill has the Cars to Work program. So we hope to get them connected to that.

Molly Chamberlin (12:10):
Great. Thankyou so much, Cathy.

CathyHays (12:13):
Thank you.

Molly Chamberlin (12:15):

| was just getting a notification though. My connection may be interrupted. Canyou all still hear me?

CathyHays (12:19):

Yes. | got the same one, so | thought maybe you all couldn't hear me.
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Molly Chamberlin (12:24):

It's not just us. No, thanks Cathy. That was great. Hannah, | would love to hear, because | know that, like
| said, you've been through quite the iterative process, kind of starting on the Lyft side and then moving
over into the Enterprise. So wondered if you could talk us through your transportation evolution.

Hannah Jarrett (12:43):

Yes. So we're actually on our third version of a transportationservice. We started this work back, | think,
in 2017, 2018 timeframe, recognizing that there are a lot of people in our community who want jobs,
they need jobs, they're qualified for jobs. And we have a lot of jobs available, but they didn't have that
transportationtoget there. So we originally started by piloting something with a local transportation
provider that operates a lot like Uber or Lyft. So it's a door-to-door on-demand service, but it was local
company. So we went that route just sowe could work closely with them, with the owner of the
company. There was a lot more flexibility in trying new things and we learned a lot in that process. |
think it was like a 9 to 12 month pilot program just to see, what does it look like? Does this type of
service meet the needs? What challenges arein place?

(13:51):

| would say we learned a lot during that. One of the main things is that we as United Way are not a
transit provider. We are not a logistics. That is not our strength at all, nor does it need to be our
strength. We alsolearned that transportationis very expensive, and then finally we learned that there's
a lot of people in our community who need transportationand it's a huge help. So while we recognized
that that original pilot program was not the direction that we needed to go from a sustainability
perspective, it did validate what the need was in our community. So we then partnered with Lyft to
provide Lyft vouchers through our Ride United program. Lyft, some of you all might be familiar with the
Concierge program through Lyft or platform that you can goonline, you canschedule a ride for your
client and the Lyft driver will come pick them up and drop them off at that location.

(14:57):

Because of the scale of people that we were wanting to help through our transportation programand
our capacityinternally, we didn't feel like Concierge was going to be something that we could handle,
scheduling every single person's ride for every single day. So they have Lyft, you cando... It's similar to
Concierge, but it's a voucher or a gift card type thing instead of scheduling the rides. So we provided
$350 Lyft vouchers to individuals that they could use for their commute to and from work or to and

from job training, whether that was their community college or some other type of education or job
training program.

(15:44):

In our community, we don't have a lot of Lyft drivers. So it was a wonderful service on the back end. It
was very smooth. People could use it when they need it. Sometimes they might be able to get a ride
with a coworker and they wouldn't need to use it. Other times, maybe they did need to use their
voucher. But during high peak times, sothat 7:00 to 8:00, and then between 4:00and 6:00 PM when
there's a lot more people in need of those services because of the number of Lyft drivers that we have
available in our community, we found that some people were having to wait a couple of hours after
their shift to actually get a ride. We also found challenges just because we couldn't necessarily control
when people used their voucher. We had a policy in place as well as a procedure to monitor it.

(16:37):
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And there were a couple of instances where we found that people misused their voucher, but we were
able to identify that rather quickly because of the policies and procedures that we had in place with it.
So the other thing that we learned with the Lyft program that the voucher program that we did was that
$350 went very, very quickly for some people. There are some individuals who are riding a 10-mile one
way commute in our community, so the $350 was maybe gone in a couple of weeks just because of how
expensive that service is. And others, it might have gottenthem two, three months worth of commute.
But people's transportation needs don't go away after two weeks or two months. The individuals who
need transportation services in our community, they're probably looking at sixmonths, 12 months, a
year, two years, depending on what their barrier is to that transportation.

(17:40):

So now, we are in our third, trying something different, and sofar it's been the most successful on the
most cost-effective, logistically the smoothest and very promising for sustainability as well in our
community as a long-term service. So we have partnered with Commute with Enterprise, Enterprise

being the car rental service that I'm sure everybody is aware of. So they have a program where they
work with employers to help coordinate van pools for their employees to get to and from work.

(18:19):

Enterprise really handles all the training. They work with the companies to make it customized to their
employees, their area, their needs. And then the riders have an Enterprise rental vehicle that they use to
get to and from work in that van pool model. And then we subsidize the cost of that van pool in order to
make it affordable for the riders. And I'm happy to share more details about how that work and what
our experience has been. But so far it's been really good. | believe we have 17 companies or 17 vans on
the road in our community in Spartanburg and Cherokee counties. So far so good.

Molly Chamberlin (19:05):

Great. Thanks somuch, Hannah. Yes, and I'm sure that there may be some questions about the
commuting with Enterprise. And as | said, we'll make sure that we save some room for questions at the
end. But | wantedto switch gears just really quickly and then we will come back to talking about policies
and procedures. But | wanted to switch gears totalking about childcare. So again, we've talked about
transportation as a big need, obviously childcare alsois, and so we've got Meganand Cathykind of
working in two slightly different spaces. Megan's project is really looking to build the ecosystem, and
then Cathy, you're recognizing offering it as a wraparound service. So | wanted to start with you, Megan.
Talking a little bit about you're working to build the childcare ecosystem, what are some of the major
things that you think work grantees should know about the childcare ecosystem if they are brand new to
the space or if they are looking to either build it or offer it as a wraparound service?

Megan Pieper (20:07):

Okay. So | think mainly, so we're working basically with in-home and home-based childcare. That was
our main focus. We do have kind of a sidebar to work with employers who want to open childcare, but
that would have to be as a center, they couldn't do in-home childcare. So specifically, we're working
with home-based. And | think that home-based childcare kind of gets underrated and misconstrued as
just simply babysitting. You're just babysitting kids in your home. When in reality, licensed childcare
includes operating your own small business, creating lesson plans from infants to preschool age, there
are state regulations that have to be followed, emergency and safety procedures, professional
development and child development, and licensure and childcare really requires individuals to entera
professional space. Andthen running a childcare center requires all of that and then the ability to
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organize and lead staffin their own childcare journeys. So there's a lot of thought really that goes into
licensing someone in childcare and coaching them through that.

Molly Chamberlin (21:37):

Yeah, absolutely. Thanks Megan. Cathy, canyou talk a little bit about, same question as transportation,
and you've alluded to this, why was childcare a priority wraparound service for the community and the
folks that you're serving?

CathyHays (21:56):

That's the same with transportation. It's one of the biggest reasons why attrition happens in the
workplace. Parents need someone to support them. A lot of times if you're coming out of recovery, you
don't have that support system. So you kind of feel lost and you don't know what you're going to do and
you need someone that's going to be there and be reliable and take care of your children and you don't
have to worry about them. But as everyone knows, childcare is very expensive. So when you're first
reintegrating intothe workforce, it's going to be hard for you to have the finances to cover everything
that you have to cover as far as utilities and rent because you're just now coming from this in-house
rehab facility to going to being on your own. Childcare was just, it was astronomical for them and they
felt overwhelmed.

(22:52):

So it's very important that they have that opportunity and they have that help to get started. We do
have some programs in Kentucky with the childcare council and they can help to offset some of the cost
of childcare, but that can take a while. It's a lengthy process toget theminvolved in that. We do start
that with our clients from the beginning to help them to getinto that, but they need to be working for a
length of time. So we knew that we were going to have to do something to help to take awaythat
burden. So childcare became one of our top priorities. They're the two that we are focused on biggest,
childcare and transportation. One of our issues still in our area, because we are just so sparse, is there's
not a lot of childcare options. So we're constantly trying to get our clients in with the daycare areas
around us.

(23:55):

Of course, | know we're going to talkabout policies. Our policies is writtenthat we don't allow a family
member to watch the child because there's a lot of legalities in making sure that the funds that we
provide are actually going for what they need to be going for. So with our in-house policies, we don't
have that option currently. But it needs to grow in our area. We just don't have a lot of options. So that
is one of our hurdles, but it's very important that childcareis there. And so far we've been successful
with it. We have not had to have any clients to leave their employment because we weren't able to find
them childcare. So we have a lot of great partners in our communities that help us to find and locate
childcare opportunities to get our clients' children in. So it's been rewarding so far.

Molly Chamberlin (24:54):

Great. And before | switch it over to Megan, because Megan, | want totalk to you a little bit about kind
of challenges with building that ecosystem. Cathy, you mentioned having partners that you've been able
to work with to help connect. Canyou give us an example of some of the partners that have been most
successful with making those connections?

CathyHays (25:10):
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We have Daniel Boone Community Action Center. We have EK SEP that's located here. Goodwill is very
good to work with. Oh gosh, we have so many partners, | can't even think of them all off the hand, but
everyone that we have reached out to in our community is very, very receptive to our program. We've
never been told no by anyone that we've reached out to either to hire our client, to enroll themin
education, to take their children for daycare, transportation. Noone has ever told us no.

Molly Chamberlin (25:45):

That's great. Well, and Megan, | know your project is working to do just what, address the barriers that
Cathy's talking to, building these ecosystems. | know you're still pretty early on, but what kinds of
challenges have you seenas you work to build this ecosystem? What kinds of successes have you seen
and maybe what surprised you?

Megan Pieper (26:09):

So the biggest barrier, like Cathysaid, not to piggyback on her speech there, but | guess the biggest
barrieris finding childcare. We're lacking. So we actually collect a lot of data and we use that datato
drive a lot of our programs. And since March 2020, we've had 226 childcare programs closedin the
Appalachian region of Ohio. That's 112 centers and 114 in-home care programs, whichis the equivalent
to 7,615 childcare spots that we lost due to closures. So the care facilities that are available all have
waiting lists. We also have childcare deserts, like counties that have little to no childcare facilities where
they're far spread out. And another barrier is the non-traditional work hours. So many providers don't
offer evening or weekend hours, but a lot of parents have that need. And there's alsoa need for
childcare for children with special needs.

(27:29):

Now, | guess sort of some solutions to that, and some successes. So childcare is a resource and referral
agency. So we actually help folks find childcare and what is available. So they can call us, they can give us
their information, like their searcharea, the ages of their kids, the hours they're looking for, and we can
send them a personalized report with contact information and what's available, and that's sent out to
the parents. So a couple of things that have happened within our program, Cathy, you work with a
recovery to work type of program. We actually have started working with a similar programin Athens
County in Ohio.

(28:26):

It's a survivor advocacy group. And they found the same thing that you had, we're sending these people
back to work, but what do we do with their kids? So that was a huge hurdle for them. They actuallyare
using us and our programto open their own center that can serve, because like you said, these children
also have their own specific needs. And traditional childcare may not be the right setting for them, so
they're opening their own center within their little communities. So that may be something, | don't
know where that funding comes from for them to be able to do that, but that maybe another
connection that you can make to get some advice on how they're doing that, how they're solving this
problem.

(29:23):
So that's beena really interesting... And you talked about Goodwill. We are actually working with
Goodwill in Ross County who wants to open their own childcare center onsite for their employees. So

those are a couple of really nice things that are happening and solving... So basically people solving their
own issues. So yeah.
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Molly Chamberlin (29:51):

That's great. Thanks Megan. Well, | want to switch gears just a little bit. Like | said, | want to make sure
that we have time for questions at the end, but policies and procedures, | know Nicole gave very
informative presentation earlier today about policies and procedures, and policies and procedures for
wraparound services is often something that comes up, transportation, childcare in particular. So
focusing on the transportation side of things, Hannah, you already alluded to a number of policies and
procedures that you put in place for transportation. So I'll askyou Hannah, and then probably you Cathy
as well, what policies and procedures you may have in place. Let me start withyou Hannah. What are
some of the policies and procedures you put in place for the use of transportation?

Hannah Jarrett (30:36):

So we've had all of our clients that we serve through the program, fill out an application, just with | think
the standardinformation that you might expect in that, but also proof of employment or proof of
enrollment in a job training program. And they have to provide that continuously throughout their
participation at different checkpoints. And they alsosign an agreement that very clearly outlines what
the service s for, what's expected of them and what the consequences are. If for some reasonthose
things aren't upheld, and we take all of those points very seriously. When we first started this work, we
would just sort of send the application and the agreement tothe individuals and they would sign it and
return it back. And we quickly recognized that people weren't fully reading the agreement that they
were signing. So part of the process is once we received the application, we actually call them or bring
them into our office if that's an option for them.

(31:43):

And we thoroughly walk through what they're signing up for. And we found that that addressed a lot of
the problems and preemptively that we were having. When we were using the Lyft Pass platform, which
is that voucher or gift card type model through Lyft, we would calculate everyone's commute distance
to work or training. So we would know, this person, a one-way trip is 11.2 miles. And so if we saw a one-
way trip that was 33 miles, we'd be like, "Oh, that wasn't to work. That was to something else."

(32:18):

And we would give them a call of course, to first ask questions to get clarity and understanding. But then
if we recognize that they were misusing that, we would then as per the agreement that they signed,
revoke their pass. That's one great thing about the Lyft Pass model. If your community does have a lot of
Lyft drivers to meet the needs that you might have related to this, you give them the $350, but you can
alsorevoke the balance of that pass at any time. So it's not that that money's just gone and you never
have it back, you've only spent what they've spent. So that's great.

(32:58):

So it required a lot of daily monitoring, and we just had a couple of people on our team dedicated. They
would each check it once or twice a day because we would get that real time information and reports
from Lyft. It required that monitoring and alsothat communication. We also do as part of our
procedure, a monthly check-in with anybody who's participating in our, riding in our transportation
programs, just to see how it's going, get feedback, make sure thatit's meeting their needs because we

don't want to be providing a service that's not really helping people. And hearing from those who are
being served by the program, they're the best usually solution drivers of anybody.

(33:42):
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They're going to have the best ideas that are most relevant and most helpful to them. Sowe alsodo a
monthly check-in that can either be over the phone, via email, or we have anonline type survey form
that they can fill out too to make it as convenient as possible. So those are some of the policies and
procedures that we've put in place over the years that have really helped both proactively but also
reactively to things that come up.

Molly Chamberlin (34:09):

Great. Thanks Hannah. And then Cathy, in terms of transportation, any policies and procedures?

CathyHays (34:18):

Our is not as broad, | would say, as Hannah's, but we do have some that are in place. Our clients are
expectedto keep in contact with us by contacting us at least once a week. They are not permittedto
schedule their own transportation. Our transportation services is for work and education purposes. We
have had clients to ask us to help them by going to the grocerystore or something like that. But
unfortunately, our grant does not allow us to offer that opportunity for them to do anything outside of
the two services, the education or employment. Excuse me. So we have our workforce development
specialists are the ones that schedule transportationandas | had said earlier, it's in our policy that they
give us their schedule so that we canschedule it out as much as possible in advance. If our clients fail to
keep in contact with us, then there's going to be a conversation about whether they can continue to
receive that transportationservice.

(35:24):

If they do not call us to tell us they're not going to be making it that day, we're still chargedif RTEC or
Daniel Boone come out. So we need to know in advance that they're not going to make it that day. That
can alsobe a conversation where they could lose their transportation privileges. It's very hard to
convince me to do that because | always give the benefit of the doubt. | wear my heart on my sleeve. |
just do. But there has been points where |'ve had to discontinue transportation for just a little while and
then we always revisit going back to that. We are pretty straightforward. We do not transport any
clients in our own vehicles. There's just too much of a liability issue. And we will schedule transportation
for interviews, we'll schedule transportation for applications or to go to school to get registered and do
the financial aid, which we alsoassist with.

(36:28):

So that's basically our rules there. Just make sure that they are doing as they agreedto. We don't per se
have an application that they have to fill out, but when they signtheir client contract with us, it's all
writtenin there. And of course, as Hannahsaid, they're not going to read it all. So we do go step by step
with them when we are doing intake and then when we are contacted that they're readyto have that
first scheduled dates for their transportation, we once again go over their expectations and what we
expect from them. And we always make sure we inform that anytime they fall out of the guidelines of
that, then thereis riskthat they'll lose their transportation.

Molly Chamberlin(37:11):

Thanks, Cathy. And Cathy, thenalso on the childcare side as a wraparound service, how similar or
different are your policies and procedures there?

CathyHays (37:20):
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They're pretty much the same. Of course, all of our clients for the first 90 days are expected to check in
at least weekly. If we contact them and we don't reach them, we do ask that they contact us back within
24 hours. We understand people are busy. So we try not to put two broad of requirements for them
because we know life gets in the wayand they also have drug court and they have meetings and they
have ILP and things like that. So we want to make sure that we are accommodating for that. But we do
expect to know what's going on.

(37:56):

If they are not taking their child to daycare that day, we do ask that they let us know and kind of just say,
"She's sick today, | can't take her into daycare." So that we know what's going on and we cankeep in
front of any issues that the childcare agency may have. They may contact us and say, "Well, so-and-so
has not brought their client or their child into daycare for two or three days." And we want to make sure
that we can offset any questions, so we do ask that they notify us as well as the daycare center, but
we're also going to contact that daycare center to speakon their behalf and let them know what's going
on. So we're in constant communication. But outside of that, everything is basically the same with both.

Molly Chamberlin (38:42):

Great, thanks Cathy. And Megan, | know you're in a little bit of a different space, but | wondered if you
know had any other thoughts on either policies and procedures that you've put in place as you startto
build that ecosystem or that you might recommend based on your knowledge of the early childhood
ecosystem?

Megan Pieper (39:01):

So within the licensing process like that, the beginning of the process, the state has their own policies
for that. There are certain things that you have to go through, certaintrainings that you have to go
through before you can even create anapplication for your license. So we kind of put them through that
same process and it's extensive. So that's a level of commitment there in itself. If they're willing to go
through that process in the beginning, then they're pretty committed. So we don't really go any further
as far as spending money, covering trainings or getting them into trainings that we cover or background
checks or anything like that until that first little bit of commitment because a lot of people really don't
make it through that. We have a lot that we work with that kind of... Or they go through it and they
realize, "This is not what | thought it was. This is not for me."

(39:58):

So whatit really is, it's a checks and balances on both sides. It shows them what the commitment looks
like and it shows us if they're really committed. So that's our... But after that, everyone's kind of in their
own sort of level or process within the licensing process. People are just all over the place at their own
pace. So it's a lot of spreadsheets and a lot of data that's collected on each person. And COAD is divided
into three different regions, sothat we have three people, one in eachregion who are keeping track of
their specific counties and then I'm kind of keeping them on track. But yeah, that's really... For us, it's
more about are you committed to the project before we actually investin you?

Molly Chamberlin (41:02):

That makes sense.

Hannah Jarrett (41:06):

Welcome and Updates from ARC and Chamberlin_Dunn (Completed 02/07/23)  Page 70 of
Transcript by Rev.com 93


https://www.rev.com/transcript-editor/shared/RKVqeRNyQ_uM61kplpBGcpABHETIMP2cmw7JjK-_htBdsJurnhWM_xC1n-4JPzWuLSBzpy9AsjBvODPUMWKfN8rHFXs?loadFrom=DocumentHeaderDeepLink
https://www.rev.com/
https://www.rev.com/transcript-editor/Edit?token=dNxGueXxAp63aGaiofggb_SEGxO6hY45vQYjCOJNE3bv-tFREH5u8Y1P2uNymBLQ1Rkft1-IvTpgg2haDcFxucxe7DU&loadFrom=DocumentDeeplink&ts=2276.22
https://www.rev.com/transcript-editor/Edit?token=dIeD0c53x7BfMnzXyX6HnWzHVIKx5AY7kbPCfYzyeQFudUwouiLLsOT_3qUoB36damWvbepBkdC-3cYd1FKglCQunxA&loadFrom=DocumentDeeplink&ts=2322.39
https://www.rev.com/transcript-editor/Edit?token=NXo7-flL244dZ9eUkUFLtzAxtH_frWTxsV9HJk247hZSOf4DG58LdwZPI1KKRlmP9Wuo2y-FFPn_YRqtWI-sy16KzM8&loadFrom=DocumentDeeplink&ts=2341.44
https://www.rev.com/transcript-editor/Edit?token=9sx-ffA8MHFhdlqgOG-XKbUee9rIgeIdnbneTQBLrLBXv7oGc-n1aihdOJjb7-tXc-nZypwsTRe1WMlnlK3-XUtMjPs&loadFrom=DocumentDeeplink&ts=2398.65
https://www.rev.com/transcript-editor/Edit?token=Obh49wb7gPhEf5yDfDtLy__hKf5ydxjLneq6XfRt3Hvm6HmYbtgSz_BK3mIib3QAf_QDX5OpgG7CT-_5w2Oe422U5Ao&loadFrom=DocumentDeeplink&ts=2462.07
https://www.rev.com/transcript-editor/Edit?token=DCp2j5hlPG-uHnvUBVImDjFzsoHCvjrZqb2dq8tKM0XiIB6Fvlrs5wxC_yVBETUIHdlnDQS8Ku-Ctxwv6TQ-VC_YTPg&loadFrom=DocumentDeeplink&ts=2466.21

This transcript was exported on Feb 07, 2023 - view latest version here.

And Molly, | thought of one other thing, hearing Cathy and Megan speak, that was important for us. So
we have a domestic violence shelterin our community and we quickly noticed that that was a huge
referral partner for us in our transportation work. However, that shelter is confidential. It's a non-
disclosed location. So one thing we take that very seriously, the safety of our clients and the people
riding our transportationservice. So we did work with that shelter to have a different pickup point that
wasn't the shelter. So just keeping... Remaining flexible | think was a policy or a procedure that we had
in mind to meet the needs. But if that is a clientele, making sure that you have those safety protocols
and you're readyto respond in those situations and being adaptablein those cases.

(42:04):

The other thing that we found alot is that while we don't have a childcare component of our program
we did, many people said, "Well, | have to drop my kid off on the way to work or on the way toschool or
my training program. How does that work?" In the different versions of transportationthat we provided,
we've had different rules on that depending on what that service was able to accommodate. But we did
find that that was a extremely common request. So if you are considering a transportation program, that
might be something that you want to think about of what is your response going to be if parents need to
drop or caregivers needto drop off their children on the way to work and what is allowed and what's
safe?

CathyHays (42:56):

And one thing | didn't mention with the childcare, as far as being eligible for the childcare services, they
have to already be employed or already enrolled in education before they qualify for our services. Soif a
client comes to us and they know they're going to need that service, they have to go through the
programand do what needs to be done to either enroll in their education avenue or to find employment
before they're eligible to put their child in childcare.

Molly Chamberlin (43:29):

That's great. And actually Cathy, you saying that, and Hannah, what you mentioned made me realize
something Megansaid earlier that | had meant to aska follow-up on. Megan had mentioned the lack of
non-traditional hour childcare sothose are kind of outside the traditional hours as a challenge. Cathy, to
what extent have the folks that you work with, do they run into that as a challenge?

CathyHays (43:54):

In the beginning, it was a huge challenge because we don't have daycarein our area. Barely, we have
very little and some of the counties that we work in does not have any at all. There's no daycare facilities
there. So in the beginning, it was quite challenging. But now we have got such a good relationship with
our employment partners that we work withthem to get a schedule that's going to work best for our
client. So they've been very open and communicate with us well and help us to find the timeframe that's
going to work for our client as far as transportationand as far as childcare.

Molly Chamberlin (44:34):

Great. Thankyou very much. Well, thank you to all of you for the great information. We have about 15
minutes left in our panel and | wanted make sure that | stop here and wanted to see if anyone has
questions, anyone in the audience wants tosubmit a question in the chat for any of our panelists. And|
will pause my speaking for just a minute and see if anyone has questions. And if not, | have one other
question for our panelists. Any questions?
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(45:06):

All right. | will give it a minute in case there are questions. | do have kind of one wrap up question |
wanted to ask our panelists, and that really is, if you had one piece of advice to give to either work
grantees that are looking to do transportation or childcare as a wraparound service or grantees that are

looking to work in this ecosystem or expand the early childcare ecosystem, what would be your one
biggest piece of advice? And whoever wants tostart.

Megan Pieper (45:51):

So | would saythat my biggest advice is to have a good plan of execution and a plan for marketing your
project. So COAD has a large base and a good relationship with existing childcare, but we have had to
develop new relationships with job boards and business supports that we've not always had a strong
relationship with in the past, because we haven't really had a project that focused on business so
strongly. And we could have gotten probably a bigger jump on this project, had those relationships
already been in place and those organizations could have been sending us referrals right out of the gate.
And then my other advice would be to develop a good team, one that is dedicated to the project and
flexible to switchroles and adapt when needed to cover other parts of the project as it kind of unfolds.
Because you definitely run into things and you're like, "Oh wait, this isn't going to work. We got to
switch gears a little bit." So you definitely have to be adaptable to your hurdles for sure.

Molly Chamberlin (47:07):
Thanks, Megan. Cathy or Hannah?

Hannah Jarrett (47:10):

So it's not going to be one thing. One is that for transportation, | do recommend that, because we tried a
completely free version of our services where the writers, the clients do not pay anything and we found
that we had a lot of people, no call, no show in those situations. Sol do recommend that you, atleastin
our experience, we found that having the clients pay even just a very small amount increased the
likelihood of them showing up and using the service and therefore cut back on waste of paying for
drivers and rides that nobody was taking. Also, | would say, to know your strengths as anorganization,
as a community, the strengths of your partnership, partnerships that you have, and really understanding
what is your role and knowing that you're not going to meet all of the needs of the community, but
understanding what part of the need canyou meet and just setting those very clear expectations.
(48:20):

I'm not here to say that our work in transportation has solved all of our transportation problems. That is
far from the truth. However, we've helped based on our strengths and our partnerships and the needs
that we seein our community. It's not hurting, but it's not the magic wand solution. Haven't found that
yet. And then | would saythat we've had areally great experience with the Commute with Enterprise
program. | do not work for Enterprise, they're not paying me tosay this, but we really have had a great
experience with them. It is long-term sustainable focused. They talk about how they've had van pools
that have been on the road for seven plus years in communities.

(49:06):

So for those individuals who don't have licenses or owning a vehicle is just not financially feasible for
them, or maybe they have some type of disability where they're not able to operate a vehicle, whatever
the case maybe, Commute with Enterprise has really been that option that does have that longevity.
People canride it for however long that they need, the longer, the better. Inmany cases, also Enterprise
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does so much in terms of the coordination and logistics and the training and the monitoring and all of
that. And it is more affordable for the employees riding. So | really do suggest that you, at least, look
into it to seeif it is something that might be a possibility to help the transportationto work needs of
your community. And we've had a great experience with it sofar.

Molly Chamberlin (50:03):

Great, thanks Hannah. And Cathy, I'm going to put your advice on pause for just a second. We will make
sure we get your advice before the end here, but we did have three questions come in. So | wantedto
make sure we had a chance to get to these questions. The first question is, have you had any success in
helping with licensing or long-term transportation solutions for participants who might have lost a
driver's license? Cathy, | see you nodding.

CathyHays (50:27):

Yes. We actually have had quite a few cases where our clients have lost their license due to somethingin
the justice system. There's a process for every county or every state. We do have some clients that come
to us that had their driver's license takenaway in a different state, but we contact that agencyand find
out how to goabout requesting that the ruling be overturned sothat they can get their driver's license
back. Every process is different. | don't think we've ever done the same process twice on any client, but
we have been successful with every client that we have requestedthat they be reinstated their driver's
license.

Molly Chamberlin (51:09):

Great. Thanks Cathy. Hannah, have you had any experience in that area?

Hannah Jarrett (51:16):

So we ask our riders what is their transportation barrier? Not having a license, whether that their license
has been revoked or they have some astronomical fee to get their license back, whatever the case may
be is one of the more common. The other common one is just it costs so much to own and maintaina
vehicle that it's just not financially feasible to do so. We find that people who have that license barrier,
who we work with them to set up, look at their budget, we have something called our community
resource coordinators who do a lot of case management, one-on-one coaching, budgeting, so we can
connect them with those individuals.

(52:02):

So maybe they have to pay a fee or afine on their license work for them to save up that money as
quickly as possible so that then they can pay that off or if they need to participate in some type of class
and maybe pay for that for them to participate in or advocate with their employer for them to be off
work to participatein that. So we've done some of that, but | would say we find that that being able to
financially own a vehicle at the end of the day is the most common barrier to that we seein our
community regardless of whether or not they have a license.

Molly Chamberlin (52:40):

Yeah, that makes sense. And then | see a question for Cathy. This says, Cathy mentioned | believe a Cars
to Work program, which | believe is outside of the work grant. Canyou provide some additional
information on this?
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CathyHays (52:53):

Yes, it's through Goodwill. They have a Cars to Work program. | believe, if | canremember correctly, our
clients need to be employed 90 days and be able to make the monthly payment. | believe Goodwill helps
with the down payment actually. | think it's like $500 maybe or so for the client to be able to purchase
that vehicle. | cansend information, Carol, if you want to give me your contact information, I'll send you
the name and information for Becky Wilson who is over Goodwill and she'll be able to give you more
information on that.

Molly Chamberlin (53:33):

Great. And Hannah, | see that you've answered Lottie's question in the chat. Lottie was asking, does the
Enterprise, the van program do it nationally and who paid the other subsidy?

Hannah Jarrett (53:45):

One thing that I'll mention that | didn't put in the chat about in response to that s the city of
Spartanburg also provides a subsidy for any van pool starting or ending in the county of Spartanburg.
And part of that is, again, this is very customizable to your community and the needs of your
community, but the city of Spartanburg canthen use the riders who participate in Commute with
Enterprise towards their overall public transit riders, which then means that they can have more federal
dollars, federal transit dollars coming into our community that then just helps address other needs
relatedto transportation. So it really becomes like a win, win, win. So the city of Spartanburg says it's
worth it for us to invest in this program because it ultimately will then help us leverage additional
dollars. So again, just another reasonthat | highly recommend that you look into it. It might not meet
the needs of your community, but there are a lot of benefits to it.

Molly Chamberlin (54:46):

Great. Thanks Hannah. And as promised, back to Cathy. Cathy, what is your piece of advice?

CathyHays (54:54):

One thing | did forget to mention is that our program, we have the transportation opportunities, but if
we have a client that has a vehicle but something is wrong withit, it's not working properly, we do pay
the cost for car repairs. So we do help themto get their car on the road. So | did want to mention that
really quickly. We've actually covered quite a few car repairs in the past little bit. So that is just a good
little thing that we have going on. My biggest advice | think would be to know your resources, get
familiar with your community partners, know your limitations. Thereis a lot of information out there for
anything for childcare and for transportation. One thing | wish that | had known a little bit more of was
the limited transportationthat we have in our area.

(55:53):

| did know of a couple of our taxiservices, | just did not realize they didn't go into other counties, that
they're very limited in their range of where they go. So that's one of the biggest things that we noticed
was just make sure everything. Be prepared so when you launch your program, you hit the ground
running and you're not scrambling to try to figure something out. You've alreadythought of the worst

because I'm one of those that thinks of the problem first and works on the solution before it even
happens.

(56:26):
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I'm like, "But what if this were to happen?" | drive my team crazy. My teamis wonderful. So that's
absolutely a must. Megan had said, make sure you have a wonderful team. Theywould tell you, | am the
most turned around person. At times, I'llcome out and ask them to do something one way and 10
minutes later I've thought about it againand I'm going back into their office and I'm like, "But let's just
talk about this a minute. Maybe we should switchgears." Sojust be able to switch on a dime and | think
everyone will do great.

Molly Chamberlin (57:00):

All right. Well, thank you all so much. | want to thank our panelists, Hannah, Megan, and Cathy so much
for your time today. I'm sure if you have additional questions for them, they would probably be happy to
answer them. Throw it in the chat or if you want to contact Nicole or me if you don't have their contact
information, happy to share that. Again, thankyou three so much for your great insight and we will get
ready for our next session. Thanks everyone.

CathyHays (57:26):
Thank you.
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Day 2, Session 4: No Cost Extensions and Other Modifications

Nicole Dunn (00:00):

Good afternoon, everyone. We are happy to be bringing you this last session as part of the 2023 work
virtual convening and today, we're going to talk about No Cost Extensions which isn't the technical name
for it but | know that's what a lot of people know it by and other modifications. So | am really pleased
today to be joined by several great panelists. Sowe have Christine Tah and originally, we were going to
have another grantee, Shie, with Six. So at the last minute, I'mreally grateful to have two Federal
Project Officers. I'm sure many of you recognize them, Patti Davis and Linda Bobo so I'mjust going to
start witha quick round of introductions. | think, probably, you all know me by now. You've heard from
me a lot but Nicole Dunn with Chamberlin/Dunn, I'm one of your TAT team members. Christine, would
you mind introducing yourself?

Christine Tah (00:47):

Certainly. I'm Christine Tah. | amthe grant coordinator at North Georgia Technical College. We, | believe,
have the project lead, Kim Ali, but | think she'll be slipping in and out of this session occasionallyso I'm
covering for her.

Nicole Dunn (01:09):

Thanks, Christine. Patti, let me go to you.

Patti Davis (01:14):

Great. Thanks, Nicole and good afternoon, everyone. My name is Patti Davis. | ama Federal Project
Officer with US DoL's Employment and Training Administration Region 2 in Philadelphia.

Nicole Dunn (01:26):
Very good. Thank you. And Linda?

Linda Bobo (01:30):

Good afternoon, everybody. My name s Linda Bobo and |, too, am a Federal Project Officer in Region 2.

Nicole Dunn (01:37):

Very good. Thank you, all. All right. So we're going to go through some slides. This is going to look a little
bit like, in structure, like Mason's presentation yesterday where |'m going to have our panelists jump in
as they go through. I'm going to askthem some questions but alsofeel free to use the chat to askme
guestions as we go or ask our expert panelists questions as well about modifications, no cost extensions,
all that good stuff.

(01:58):

So starting with some basics, this is likely review for many of you, especially because | know a lot of you
have been through modifications as part of your grant approval process. So what is a modification? It is
a formal process. Itis used to make changes to your grant agreement and it requires your National
Grant Officer's approval. So simple in concepts, not as always so simple in execution but we'll jump
through that and we'll get through that today.

(02:24):
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So couple of types to be aware of and we'll talk a little bit more about each one of these types of
modifications or response to your conditions of award. Like | said, most if not all of you have been
through that type of modification. That's what happened at the very beginning when they said, "Hey,
congratulations," but we have some things that we want you to respond to as conditions of awardin
order to get going. | think some of the Round 4 grantees may still be quite at the end of that process.

(02:50):

The second type is a statement of work modification which I'm going to talk a little bit more about in a
second. Budget realignment, purchase of equipment, and then quite a few types of modifications that
fall under the administrative umbrella and we're going to talk of the Period of Performance Extension
specifically under that one.

(03:09):

So a couple of things to know with a statement of work modification, if it's something that you are
interestedin seeking, you most likely need a modification if you are looking at changes to your
population served, changes toyour industry or occupation of focus, changes to your training design
including the types of wraparound services you want to be able to fund, changes to your service area,
changes to your subrecipients, or changes to performance goals and measurement. I'll talk all about that
one especially in just a second.

(03:38):

Now, obviously, probably this goes without saying but I'll just mention it, all of these things would still
have to be in alignment with the FOA requirements but this would be if you, obviously, in your
statement of work, you're going to have more specific things, you said you'd serve these types of
people, for example, and with this type of training, that sort of thing. So if you're wanting to make
changes to that within your own scope, obviously, it has to be allowable within the FOA. But just

becauseit's allowable within the FOA doesn't mean it's allowable for you tospend funds on if you did
not saythat's what you were going to do in your statement of work.

(04:15):

Typically, these things are not approved. So typically, you are not allowed to remove your primary
population served. So if you said, "We're going to serve dislocated workers and new entrants," andthen
you want a modification to say, "Actually, we're not going to serve new entrants, we're going to serve
incumbents." That typically is not approved to stop saying it and the reasonfor this, and | know we have
our FPO panelists sochime into this if you have anything to add, but the reason for this is you were
awardedthese funds with a specific designin mind including the types of people you would be serving.

(04:46):

And so, to then goback post award and say, "Actually, just kidding. We'd rather do this," it raises a level
of a question of fairness that you were not awarded with that design, as awards are being made, there's
a lot of different priorities that are balanced and so it doesn't work to then just say, "Oh, actually, we're
going to completely pivot and traina whole new group that we hadn't planned to trainat the expense of
our original design." Is that fair to say Pattiand Linda?

Linda Bobo (05:21):
Yes, that's right.

Patti Davis (05:23):

Yes, Nicole. | think you have it covered. You got it.
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Nicole Dunn (05:26):

Good, good. Yeah. And then, sosaying goes for occupation and industry of focus, removing a service
area and reducing outcomes is essentially, virtually, never allowed. The service area is something |
wanted to mention specifically because we've gotten this question before and, again, correct meif I'm
misunderstanding, but what I've always been told is that with your service area, you're defining it, again,
in your statement of work, in your application, and then in your approved statement of work.

(05:54):

Just because a county is in the ARC regionthat you could theoretically serve but if you did not outline
thatin your service area, you cannot just begin serving that county without a modification so that's
something to pay attention to. | know we've gottenthat question before. Well, this county's in an
eligible region so is that... And same goes with eligible workers. So those three eligibility types of
[inaudible 00:06:17] dislocated, new entrant, and incumbents, if you said two of those out of the three,
you can'tjust start serving the third without a modification and if you are going to propose that you do
that, my understanding is the barto get that approved is pretty high and you have to provide a pretty
strong justification for doing so.

(06:37):

All right. So moving on then to period of performance. So if you are going to request as, again, a lot of
people know this as a No Cost Extension, that's the colloquial term for it. Technically, Period of
Performance Extensionis whatit's called. So you will need to include, if you're thinking about doing this
and | know Round 3 grantees are probably right in the midst of thinking about this right now, you will
need to include the circumstances, challenges, or problems that created the need to extend. So
hopefully, you've been outlining these in your quarterly narrative reports along the way sothat this is
not a surprise to your FPO, you want to be able to explain, start laying that as soon as you start seeing
maybe the need for that, or at least you will have done a good job.

(07:21):

Mason mentioned, | think yesterday, or maybe it was Ben, anyway, that using those quarterly narrative
reports really as a journaling exercise to be able to track through progress throughout, explain things
that are challenging so that again, when you get to the point where you're having... If you do decide to
askfor a Period of Performance Extension, it's not a surprise. There's nothing new that your FPO will
learn at that point.

(07:43):

You'll want to talk about the amount of funds remaining. You'll want to talk about the efforts to address
challenges and whatever corrective action you may have already taken or you will be taking to tryto
remedy those challenges or if you have a shortcoming in your metrics, for example, what are you doing
to correct that to make as much progress as you can? What do you think you'll be able to accomplish by
the end of your original timeline? And then, what might you be able to accomplish in an extension
period, so what might ETA be able to expect if they allow you to go up to 12 additional months? Let me
pausethere and see, Pattior Linda, anything you would add here on the Period of Performance
Extensionthat you'd want to see in the modification?

Patti Davis (08:26):

Sure, Nicole. I'll add a couple things. First, as you've already mentioned that period performance
requests canonly be made in the last year of a grant award. So Nicole, you're correctin saying at this
point, Work 2 grantees could be preparing to submit a period performance extensionrequest. Second of
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all, equipment is not allowed to be purchasedin the third year or maybe, the last year of the grant
awardso | wanted to mention that as well. So even if the equipment purchase request was approved by
ETA previously, if you have not purchasedall of your equipment by the end of the second year, you are
not approved to move forward purchasing equipment in the third year of your grant.

Nicole Dunn (09:04):

That's agood test. Yeah. That's good to know. | think | might have said Work Round 3, | did mean Round
2 so thank you for clarifying that. Yeah. All right. Very good.

Linda Bobo (09:12):

I'll just add that you do need to have a very good explanation of why you need the extension because
like you mentioned earlier, it's a competitive award and you were awardedthe grant based upon you
saidyou could accomplish this in this timeframe so you really do need to have a very thorough
explanation of why you need an extension.

Nicole Dunn (09:35):

Yes. Yes, whichis a great segue to my next point which is | think many people know this by now but |
know I've gotten this question before, having leftover money is not in itself a justification for extending.
I've heard people saylike, "Well, we have this money left, we canserve more people.” But really, again,
correct me here that what ETA is looking for is how canyou meet your outcomes... Ifyou need
additional time to do so, how might you do thatin that final year? It's really not just, "Hey, we have
more money sowe can serve more people."

(10:10):

I'll alsomention here too, | know I've seen quite a few period of performance modifications coupled
with others so coupled with, let's say, a budget realignment because you do have leftover funds but you
may not need it in one area, maybe you haven't purchasedall the equipment that you planned so you
have some leftover funds there. By allocating those funds to a different cost category, you're making the
case for how that will help you meet your outputs and outcomes. So we've seenthat sometimes a
company, a scope modification as well in rare cases where you're able to maybe add an industry while
alsoserving your original industry that you had planned or something like that. But again, if you're going
to change those type of scope elements, you're going to have to make a prettystrong case for why that
is needed.

(10:58)

All right. So then, budget realignment, really quick on this, it's pretty straightforward. It's that you're
having to change your budget, change across categories. Sothe review for this is they're going to look at
allowability, "Canyou actually spend money like this per your statement of work and per the FOA? Is
this a reasonable change? How much are you saying it's going to cost to do a certainthing and why will
that be necessary?" Necessityis the third. Why will it be necessary? Andthen, mathematicalaccuracy,
they're going to check that the numbers that you're putting forth actually add up the way that they're
supposed to. I'm sorry. The same thing here. So that's if more than 10% is moved across categories so
you can move that 10% total across the entire period of performance across cost categories without
having to seeka formal modification.

Patti Davis (11:48):

Yep. You got it, Nicole.
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Nicole Dunn (11:51):

Perfect.

Patti Davis (11:51):

Yeah. | would just add to that if any grantee is considering a budget realignment to speak with their FPO
first. Because to Nicole's point, even if the budget realignmentis less than 10% of the totalgrant award,
the FPO is going to want to see a revised budget, the SF-42A form, and a revised budget narrative for
their records. Just sothat we're all on this, FPOS and grantees are on the same page.

Nicole Dunn (12:15):

Yes, that's a great point and it's also a good wayto just track. | know tracking, that kind of thing, can be
hard over time and just having really good records, really clear records, is going to help you in the long
run. Good. All right. Well, let's go through the process here and through this, I'm going to have Christine
talk a little bit about each of these steps that they went through at North Georgia Technical College. So
before | do that, Christine, would you mind talking to us? Just talk throughthe types of modifications
that you all have pursued so far during your period of performance.

Christine Tah (12:45):

Okay. So we had two modifications. One was the scope modification and the second one was what you
call the No Cost Extension. To give everyone a background, we are a Round 1 grantee. We were awarded
the grant six months before the official declaration of the COVID-19 pandemic. The challenge was that
our project was designed for ground-based service delivery. In other words, in-person, face-to-face, our
participationrate was very low even though we were trying various strategiestoboost the project
enrollment and completion rates. Solet me take you back to the early days of the pandemic which our
project leaders highlighted in their Q&Rs.

(13:46):

So there were a lot of administrative issues inthe background that was impeding the start of the
project. So we are a two-year college located in the far northeastern tip of Georgia, bordering the two
Carolinas and our project was to provide employable skills training to workers there, | mean, to both our
college students toincumbent workers as well as new entrants. When the pandemic, just as it was
happening, our college leadership had to form a COVID Task Force. They had to communicate with
students and their families about COVID, evacuating our dorm students, converting 100% of our classes
to an online format for the remainder of the spring semester.

(14:48):

And then, as time went on, we had to figure out how to purchase PPE, sanitizers, disinfectants for
students, faculty, and staff when the state mandated all faculty and staffto return to campus in July
2020 so a bare or four months later. It was hard doing all of this because the majority of our purchase
orders were diverted to hospitals. And then, lastly, our college president contracted the virus in August
2020 and died six weeks later. So we had a lot of administrative things going around in the background
that was affecting the project team being able to go forward and launching the project.

(15:39):
We had reached out to you, Nicole, and severaltimes what we do, | remembered that you had

scheduled some webinars for us and so we heard what other Round 1 grantees were talk talking about.
We tried to pivot to working in a virtual format which is a little bit more difficult because a lot of our
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students live in areas where broadband was either non-existent and was sketchy at best. It seemed with
our employer partners, many of them did not have good access to broadband. And so, it took...
Internally, the project team constantly tracked the enrollment and completion project rates at leaston a
quarterly basis, if not on a monthly basis. They met with the college leadership several times to discuss
various mitigative steps that they could take.

(16:55):

But by the 18th month, the college's executive team authorized Kim who was the Lead Student Success
Coachto seek a modification. It was around this time that we were notified that Julian Hardy was our
new, at that time, was our new FPO. He had reached out to us to ask to meet with us sohe could getto
know us and toknow our project. And so, we asked you, Nicole, to join us in the virtual meeting because
you were helping us with this issue as well as other issues. And so, when we met with our FPO, we
highlighted what we wrote in our Q&Rs about the delays and the COVID-related challenges. Kimalso
highlighted the mitigative steps that her teamtried in delivering both virtual and ground-based services.
(17:51):

And so, we presented to him three ideas from the college's leadership and the first one was the addition
of a third training delivery method. Our first delivery method was a standalone workshop. Our second
one was what we call embedded workshops into existing occupational classes andthe third one that the
college leadership proposed was a credit bearing course for students. Asecond idea was to open up the
project participationto upward division students, in other words, students beyond their first year of
college. Their third idea was to reduce project participants down to about thou 1000 students. We knew
it was along shot but it just didn't hurt to ask so we sought advice from our FPO on that.

(18:59):

And so, we work closely with our FPO and with you to identify appropriate evidence in supporting case.
So again, we had been documenting, Kim had been documenting all of this in her Q&Rs. We emphasized
the effects of the pandemic on starting the project. We talked about the low project enrollment because
by 18 months into the project, our project enrollment was in the single digits in terms of percentage and
we had 16% decrease in their student population. But those who did enroll in the college not just the
project was 67% increase in distance education.

(19:52):

And then, Kim also talked about the low employer partnership participation rate because right before
the pandemic, a lot of the employers were experiencing worker shortages but it intensified during the
pandemic. There were layoffs, there was fear of condition, there was issues of shutdown of childcare
providers during the early days of the pandemic and dealing with children who were being
homeschooled who had to study at home. So Kim outlined all of these steps in her request for a scope
modification.

(20:35):

And then as you had pointed out, things that's typically are not approved. So we ended up withdrawing
the issue of participant reduction because as you pointed out, reduction in outcomes typically are not
approved. We also withdrew the issue of broadening the definition of eligible participants to include
students of any year. As you had pointed out, especially this morning, the definition of participant, it's
an internal issue that grantees hadto decide so there was no need for ETA to be involved so we ended
up with keeping just the enhancing the training design with the third training delivery method.

Nicole Dunn (21:28):
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Yeah, yeah. What Christine is talking about there is that their participant definition was still new
entrants which they had identified as their target population. And so, new entrants of their freshman
year of college, new entrants of their junior year, it was the same definition in that case. Yep, yep. That's
great. Good. Yes. One of the things | meant to mention on the slide with metrics. Soone thing | have

seendone and | guess the disclaimer I'll try not to repeat too many times is and I'm sure Patti, Linda, |
think you would agree with this, every case is different-

Christine Tah(22:04):

Yes.

Nicole Dunn (22:04):

Every single work is different. And so, just because something was approved in one area, inone case
doesn't meanit's necessarily going to be approved in a different case because there are other details.
However, one thing | have seen be successful related to metrics is a realignment of submetrics. So in one
case, one of the Round 1 work grantees hadidentified a certain number of trainees in nursing and a
certainnumber of trainees in business, an overall number of participants trained.

(22:32):

They didn't touch the overall number of participants trained but they did reallocate those submetrics to
say, "Actually, we're seeing a booming demand for nursing and a little bit less of a demand for business
so we'd like to focus more on nursing to help meet that overall goal," and in their case, that was
approved. So that's an example of where that top line number is very, very unlikely to change but it's
possible given your circumstances that withinthat you could say, "Well, if you had set a sub goal, let's
sayfor dislocated and new entrants, maybe there's a possibility you could reframe that so that you're
focusing on more of one and less of the other." Again, | promise | won't repeat this disclaimer again but
that's obviously all based on specific circumstances.

(23:15):

So let's jump into the process and Christine actually talked about this process a little bit. So my
shameless attribution here, | stole these graphics from Department of Labor. So down here atthe
bottom you'll see there's an FAQ for modifications that is really useful and walks you through. Your

grantee handbook alsowalks you through this step by step, the information compliments each other but
you can see thatas a resource.

(23:39):

So the first step, this is what Christine described. So you meet with your leadership, your staff, any
relevant external partners, and they did that before they even cameto us, to talk about whether you
need and what kind of changes you might need to make to your statement of work or any other
modification timeline or budget or whatever that might be. So that should be an internal discussion first.
Are there steps that we cantake to proceed as originally planned or is it really important? If so, what
kind of modification might we be pursuing/proposing?

(24:12):

Step two then is researching the design and content of a successful modification. So this is, again,
where... So they met with us and we're happy to do that. This TA coachis a dude, we're not dudes but
that's okay. So you meet with us, we're happy to talk you through it. Again, we're happy to share the
examples that we've seenthat have been successful. We've also seensomewhere either they were
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completely unsuccessful like it's not possible to, as Christine mentioned, that reduction in number of
people you're going to serve.

(24:43):

But we've also seen some cases where the evidence initially provided wasn't strong enough and so there
was some additional justification required for something like serving another industry type or servingin
an additional county. Again, it's going to be case by case but we have seensome places where certain
justification was kicked back as not sufficient and other justification might have been provided so this is
a place where we can help you with that. Unrelatedto this work project but Molly and | do a lot of work
in labor market analytics and so, that's a place where, too, we can leverage a little bit of our experience
with the labor market data to be able to help provide some of that supporting information.

(25:24):

The next stepthen, | doctored this graphic sol added this dotted line with your TA coach because as
Christine mentioned, she let us sitin on the conversation with her FPO, with Julian, which is really
valuable for us. It's really helpful for us to hear firsthand some of the interpretations, some of the things
that might fly, might not fly. Also, then to be able to take that feedback and go back and help Christine
and others as we've sat on these reworkand reframe their documentation. So certainly not required to
include us in these conversations ever with your FPO but it is helpful for us for our own edification and
being able to take those lessons to other grantees, it can be really valuable for us. And then, in turn,
hopefully, valuable for you all.

(26:05):

So then yeah, again, you would go to your FPO as Christine mentioned. Julian was willing to have that
initial conversation where they had laid out everything she just described. This was our original plan,
these were the challenges we've encountered, these are the things we're proposing as possible
modifications, and he was able, as she talked about, to say, "Yeah. Well, based on my experience, this
one's probably not going to happen atall. You're going to get stuck, essentially. If you try to put this all
in a single request, | know it's going to get kicked back basically."

(26:34):

And so, much like with policies and procedures we talked about this morning, your FPO probably can't...
They're not going to say, "Yes, absolutely. This is going to be..." But they can offer a lot of advice on the
way they'reinterpreting it and the kind of thing that they might know based on their experience won't
fly. So let me pause there and see, Linda or Patti, is there anything else you would add here about the
type of things that you would want a grantee to have prepared when they meet with you to talk about a
modification?

Patti Davis (27:08):

Well, Nicole, I think you've covered it a lot already with respect towhat's in the grantee handbook. That
speaks alot to what is required for really any type of modification request along with the links you
provided on the slide here below. Also, even having just that initial conversation, even if a grantee is
saying, "Well, I'm thinking about making a change," what needs to happen s, "Dol need to submit a
formal modification? Do | not?" Just toeven get the conversation started.

(27:36):
Of course, Nicole, we always welcome yours and Molly's support on those conversations especially

because we may be able to speakto the what or a compliance concern but you may be able to assist on
the how. So again, always welcome your support as well. But yeah, really referring to the grantee
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handbook and the materials out there, reallyjust getting your thoughts and your notes organizedand
then really trying to figure out what's doable and what may not be doable. Again, to your point, Nicole,
really everything is on a case by case basis but we certainly are always welcome to lend our insight.

Nicole Dunn (28:15):
Yep. That's great.

Linda Bobo (28:18):

I'll just add that one other thing that may need a modification request, you should check with your FPO
is a change in partners or an addition of a partner. | think that was just one thing that | wantedto cover.
That's it.

Nicole Dunn (28:36):
Yeah. Absolutely.

Christine Tah (28:38):

Okay. Also, Nicole, one of theissues that we also had to deal with initially was what type of
modification. We were already, | think, into our 18th month of the project soour midway point of the
project so we weren't too sure whether at this point we should go for scope modification or just wait a
little bit longer just trying to do other mitigative steps and go for a no cost extension. Julian
recommended that we just gowith the... No, I'm sorry. With the scope modification first and see how
that goes.

Nicole Dunn (29:23):

Yeah. Yeah. Linda, | think that was a good one and | did mean to flag that earlier in the list, partners.
Now, the FAQ document does note that for employers, just because you're adding an employer, let's
say, and they weren't specifically mentioned in your grant application, that doesn't necessarily require
modification unless your employer is playing some really big role in your grant and you're swapping
them out and you had named them in the application as your key partnerto, let's say, do onsite training
or something like if you're doing incumbent worker training and they were one of your big sources and
now all of a sudden, they're exiting your project and you're totallyreplacing them, that might need. But
that's where, again, toLinda's point, don't be afraid to have those conversations to raise those
questions. This really can be a conversation with your FPO, you don't come with every single question
answered, theyreally are a great resource to be able to tell you.

(30:18):

To Christine's point too, what we were talking earlier about the participant definition, I've seenseveral
cases where the result of this conversationis actually... There really just needs to be a clarification
made, documented ratherthana full modification so that's been the casein severalinstances which
makes everyone's life a little bit easier. The timeline on that is much shorter.

(30:41):
All right. Yeah. We had startedto get into this. So what will you need to prepare then in this third step?
So you don't have to come to the first meeting with this all prepared but before you submit formally,

this is what you're going to have to put together as part of the form. So you'll need a cover letter on
your letterheadreally just summarizing what are you looking for, what have been the issues, what are
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you looking to change, what type of modification are you requesting. It's going to need to be addressed
to your grant officer.

(31:09):

As we've talked about, you will have to provide a comprehensive written description of justificationand
| have seen modifications be sent back to grantees tosay, "This part's been improved but this part needs
more rationale or more justification," and so getting it as strong as possible, the very first time around
will save you time rather than having to resubmit. Any appropriate documentation, that's going to vary
obviously by the type of request but you might have other things that need to be attached. You will
need to email that draft to your FPO for feedback. It's a good idea to have that person read your FPO
review at first and then you will be submitting a final version signed by your authorized representative,
which by the way, that also will require modification if you ever change your authorized representative
or your point of contact. All those little administrative things do also require those modifications. Those
are easier, you don't have to have a full justification, like a two-page justification necessarily for that but
that does require modification.

(32:02):

Depending on the type of modification you're pursuing, you might have to submit an updated project
timeline, anupdated budget narrative, an updated SF-424A as Patti had mentioned if you're going to do
a budget realignment. Let me pause there and see, do our panelists have anything, any other content
you'd be looking for, or that you have to submit?

Patti Davis (32:21):

Yeah, Nicole, let me just add on the bullet in the middle of the email or submit final version signed by
your authorized representative toyour FPO. | believe that may vary region by region. So | would
recommend to a grantee that when they are ready to submit a final version of a modification request to
obtain instructions from their FPO on how to do that because like | said, | believe that may be a different
internal process regionto region.

Nicole Dunn (32:48):
That's great advice. Thank you for that note.

Patti Davis (32:51):
Yep.

Linda Bobo (32:53):

I'll just add that if you're showing a changein a statistical information, it's nice to read it as a table like,
"This is what we said we would do, this is our change, this is going to be our new outcomes," to make it
read easier is helpful.

Nicole Dunn (33:17):

Yeah/.that's a great point. | mean, almost this is the advice we give when people are developing
applications. It's like, "Don't make someone hunt for, is this information there?" So really clear headers
as Linda was just saying, really good tables. Some of the documentation too, I've seenit vary by region
but for a period of performance modification, there are certainforms that I've seenan FPO send to a
granteetosay, "We wantit in this exact table format. We want to be able to see these cells," soif you
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have questions about what should go in that or wantto see a dummy example or something like that,
certainly askfor that. But | think, Patti, you made a good point too about variations in the process region
toregion. So that's why, again, it's a great idea to have that dialogue in place with your FPO before you
go too far down creating something that either not creating something they're going to need or
spending time creating something in a format that's not going to work for them.

(34:13):

All right. Step four then, of course, is submitting your formal grant modification and so that then your
FPO is going to send that up, if you will, and then it will be reviewed. That review timeline can really
vary. We've seenit happen fairly quickly and we've seenit take several months soit's really tough. |
think once, my understanding at least, once your FPO has sent it off, again, Linda and Patti, you live this
so correct me, there's not a lot of... It's out of your hands at that point and that review process has to
take place. And so, there's not a lot of updates you canreally be providing except that, "Yes, it's in this
stage of the process." And so, again, it's one of those things where once you think you're going to need
it, it's agood idea togo ahead and move that process forward on your end as much as you can sothat
when it gets tothis step four in Department of Labor, you're allowing for that time to occur.

Linda Bobo (35:06):

You also want to allow time to occur for the discussion between yourself and your FPO so there might
be several iterations of your modification requests going back and forth, just even before you submit it.
So my recommendation is like, "Don't wait." Time flies and you want to get your modification in as
quickly as possible because you don't know how long it's going to take and | would hate for grantee to
be in a situation where they're desperate for the modification.

Nicole Dunn (35:39):

Yep. Yeah. Christina, | was going to ask you about how long did your process take both times? So your
first modification, your statement of work modification and then second with your timeline
modification.

Christine Tah (35:54):

So for the scope of modification, we started the informal discussions with our FPO back in May 2021
which is roughly our midway point of the project. We submitted the initial draft to him in July of that
year and then when he came back in around September to saythat, "Okay. They're not going to go with
the reduction in project outcomes," so we redrafted it, submitted to him around late September 2021
and we received the approval in January 2022. So that is for the scope modification. It-

Nicole Dunn (36:39):
Yep.

Christine Tah (36:40):
Yep. Go ahead.

Nicole Dunn (36:42):

Yeah. On your timeline then?

Christine Tah (36:45):
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Yes. And then, since we ended up seeking a No Cost Extensionas well and we started making a case for
it pretty much when we realized that the pandemic was not going to be a 2-week shutdown. So we took
your advice to start discussing pandemic related delay setbacks inour Q&R, starting with one ending
March 2020. Kim also highlightedin her Q&Rs the supportive services that the project team delivered to
our participants and she talked about the other mitigative steps that she attemptedto bring the training
delivery portion of the project forward. And so, as | had mentioned earlier, we discussed the issue with
our FPO about midway of the grant's term because the No Cost Extension basis was so closely related to
the scope modification.

(38:05):

And then, during the virtual monitoring visit we had withJulian Hardy and then Coretta Boseman joined
around that time too so we discussed and we discussed it extensively with the two of them. We
explored additional mitigative steps andincluded them in our Q&Rs and in our corrective action plan.
After the monitoring visit, we stated our intent to request a No Cost Extensionto sustainthe
momentum generated by the Creative Action Plan. And then, in terms of working on the No Cost
Extension, the actuallanguage for it, we requested a meeting with our FPOs May of last year. We also
met with you separatelyto review our outline, our draft of the No Cost Extension. Kim submitted the
draft toour FPOs around a week or two later and then we submitted the No Cost Extensionrequest 30
days laterin June. We received a response by, | believe the end of September. | think there was at one
point where Coretta Boseman requested clarification or something else and we provided that promptly.

Nicole Dunn (39:36):

Yeah. Good. So yeah, | think as Linda mentioned, and then as you're hearing from Christine,
modifications can take quite a while, especiallyif you look at the full process, starting frominternal
conversations all the waythrough the approval. So | know it's easyto sayand hard to do, to start that as
soon as possible, but if you are a Round 2 grantee and you are interestedin seeking a period of
performance modification, that's something that | would strongly recommend you at least initiate those
conversations as soon as possible because then, that will hopefully avoid having to be right at the very,
very end.

(40:11):

But one other thing I'll mention on that, the advice that we've heard before is your period of
performance extension can be up to 12 months. It does not have to be 12 months. The recommendation
unofficially that I've heard from other FPOs is do it by quarter at least because if you perform even one
day in that quarter, you're going to have to do a quarterly reporting for that entire quarter so you might
as well perform in the entire quarter.

(40:36):

That's not official advice or anything but that's something I've heard several FPOs just say something to
consider. So extend for 3, 6,9, or 12 months even though you can't actually goany increment within
that. Those are the big things. So let me pause and just see. | guess | have one other question for you,
Christine, andthen I'll see if others have questions here which is what, if anything, do you wish... Now
you've been through this process twice, is there anything you wish you would've known or would've
done differently in either cases that you... Lessons you learned you would pass on toothers?

Christine Tah(41:10):

Oh gosh. For me, | mean, coming from a compliance monitoring background in a previous lifetime, |
would have wantedto start it personally, the whole process much sooner but I think it just all played out
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because of things that happen in the interim, the changes in FPO. And then, besides the death of our
college president, Kim went through a transitionin her vice president. He had retired and a new one
cameon board and there was aninterim in betweenso | couldn't have pushed it any further than this.

Nicole Dunn (42:04):
Yeah. That makes sense. All right. Well-

Christine Tah (42:08):
Oh. Yeah.

Nicole Dunn (42:08):
Oh. Go ahead.

Christine Tah (42:09):

And then, in terms of the documentation that we provided for the No Cost Extension, we followed the
outline in the ETA's modification tool spreadsheet that Coretta andJuliansentto us and Kim added
demographic data about our enrolled participants and compared them to the general population of our
service area. It's not one of the required documents but Coretta suggeststhat might help us. Also, other
items that were not required was that Kim added letters from six employers' partners in which they
emphasize the continuing need for the project as the country begins to emerge from the pandemic. She
alsoincluded letters from five of the student participants talking about their project experiences and the
value of the training and supportive services theyreceived. And so, like Stacy had mentioned yesterday
during the session about program monitoring, our FPOs already knew about some of these employers
and students because Kim had arranged for the employers and students as well as her own project team
to be interviewed during the virtual monitoring visit soit wasn't a surprise to our FPOs. It wasn't what
they had already heard about.

Nicole Dunn (43:46):

Yeah. Great. Well, we do have a few minutes if anyone has questions. | don't see any in the chat at the
moment but we can go ahead and take questions or, Linda and Patti, while we're waiting on, seeif any
questions roll in. Anything else you would add in terms of advice for a grantee who's considering... Oh,
Lizasked, "Canwe go to the step one of the process?" Ohyeah. Sure, Liz. Definitely. Like these other
presentations, we will be sending these out to everyone. We're recording the sessions. Is it this one, Liz?
So meeting with leadership staffand external partners relevant to determine if you need to make a
change. Good.

Patti Davis (44:31):

Nicole, | have nothing to add. | think you covered it very thoroughly.

Nicole Dunn (44:35):

Great. Thankyou. Patti, anything from your seat, lessons you've seen, or types of evidence you would
recommend or anything else grantees should consider?

Patti Davis (44:50):
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| mean, | would just continue to support that constant communication with grantees amongst their
partners, their leadership, their own staff, their FPO especially if they feel like a modification is needed.
Really, the communication is key. You really want to make sure everyone is on the same page and that,
again, and that there are no surprises. We certainly don't want to have grantees doing duplicate efforts
with respect to modification requests sowe really just want to make sure that communication is open,
that the guidance that is available, such as, again, we keep saying the link from Workforce GPS but
resources more for Workforce GPS and the grantee handbook that they're referenced every time you
prepare a request. | mean, all the information is really out there. If you follow what's there and again,
with support of your FPO and Nicole that you would be really, | think, putting yourself in a really good
position to have a successful modification. But again, it's really just about the communication and just
referencing all the resources [inaudible 00:45:52]-

Nicole Dunn (45:54):
Yep. Absolutely. We might be losing Pattijust a little bit.

Christine Tah (46:00):

Also, | would suggesttoRound 2 grantees whoare looking to put in a timeline modification is to really,
really discuss the issue with your organization's key leadership and ask advice about the feasibility of
this timeline modification as well as the input as to how realisticit is because it is more than just the ETA
site that you have to deal with. You have to make sure that your organization has a capacityto help you
through the additional time that you plan to request. | mean, explain to the leadership about the
resources you would need for the timeline modification, askfor their support or assistance insecuring
those resources because we really, really needed that in order to make it possible for our modification
to be successful. And then, keep them up-to-date, keep your organizational leadership up-to-date as to
the progress of the No Cost Extension requests as well as project deliverables while you are waiting for
ETA's decision.

Nicole Dunn (47:20):

Yeah. Yeah. | think that's great. Again, it's easytosay, hardto manage but I've seena couple of cases
where grantees were to the point where they were really hurting for that modification to go through
and the timeline was stillin the process and they had communicated with partners, this wasn't Christine,
this is someone else, had communicated with partners under the new proposed expanded model, "Hey,
we're going to start this soon." And so, partners were readyto go and the modification hadn't gone
through yet. And so, that's, again, | recognize how hard it is to manage this, manage that timeline, but
managing expectations in that process is going to be really important knowing that, unfortunately, it's
not going to happen overnight. It could take a few months or more to get through the entire process. So
just being realistic about that, | think, with partners especially external partners and internal leadership,
if you've got people who are not day-to-day connected to the project, can be really important.

Christine Tah (48:21):

Right, because one of the resources that was added, not specifically for the project, but it became
evident with the project that it was necessary, was the college added a mental health counselor that we
used separate federal grants for it but that helped relieve or alleviate some of the time that Kim and her
team because they had to spend so much time working with the students. Again, this was during the
main part of the... | won't say main part of the pandemic. So they were dealing with issues not only with
us but with our students. The average age of our participants, of our college students, it's 26. They have
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young families. Most of them were raised by grandparents sothey have to deal with pandemic-related
issues, fear of coming back to campus, all of that. So making the organization, the colleges' leadership
aware of these additional resources that are necessary outside the scope of the grantin order for the
grant project to proceed and succeed.

Nicole Dunn (49:47):

Yeah. Yep. | think that's a really, really good point. Good. Liz, | see your question here, "When do you
really start looking to do an extension, a period of performance modification?" So it will not be
entertained by Department of Labor until the final third of the grant. So in this case, three-year grant so
final year. However, you can start laying the groundwork internally, | would saytwo things at least come
to mind and then | would open up to our panelists.

(50:13):

One is making sure thatin your Q&Rs, you're tracking your challenges, what is leading to any delays or
anything like that. The second thing would be also documenting well the plans you've then put into
place to manage that. So what sort of internal corrective actionare you taking? Are you expanding your
outreach pipeline? Are you dedicating resources toemployer relation depending on whatever the issue
is that is affecting your grant? That's the thing too because both of those things are going to be needed.
What are the issues? But then, what have you done to date to solve them or address them so that
there's confidence withthat extension, you can continue to make progress toward your outcomes?
Anything else that my panelists would add there about if you're already thinking about that modification
for next year?

Patti Davis (51:08):

No. Otherthan, Liz, | would recommend speaking to your FPO about it. Again, because I'm not your FPO
and I'm not familiar with your grant or where you are with respect to statement of work goal
achievement but certainlyto Nicole's point, it certainly doesn't hurt now to really start thinking about it
and to start gathering up your documentation, whether it's from your Q&Rs, your performance... If
you're concerned if it's like you need more time because of performance, where you are with that now,
where you could see yourself later on this year. But again, | think it doesn't hurt now to start thinking
about and getting ready to have a conversation with your FPO, even if it's just informal, tosee what
really makes the most sense for you.

Nicole Dunn (51:46):

Yeah. That's good advice. Any other questions for me or for our panelists? Perfect. Yeah, Liz. That's
great. Yep. All right. Very good. Well, again, as we've stated many times, our team s available to help if
you want a thought partner, if you want to think through, if you wantto ask us, "Hey, have we seen this
type of thing move forward?" We can offer some, again, unofficial usually advice on, "Hey, if you're
thinking about this thing, maybe approach it this way," or, "Here's some evidence you might be able to
provide," that sort of thing. Always happy to help with that and then to walk alongside you in that
process of modifications. But you do have the benefits now, Round 3 and 4, especially of the benefits of
some of these earlier grantees who have been through it.

(52:40):

So please join me in thanking our panelists for today and thank you all to those of you who attended
over the last two days. It's beenreally great to have you. It's always fun to do this convening. We are
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going to regroup in about four minutes for just a really quick wrap up from Molly and me and sowe will
seeyou in just a couple minutes.

Christine Tah (53:02):
Thank you. Bye.

Nicole Dunn (53:03):
Thanks.
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Day 2, Session 5: Open Q&A and Closing

Nicole Dunn (0:00):

Alright, well again, thank you everybody, and thanks for those of you who are sticking with us through
this last Q& A session. This is going to be really pretty short, we didn’t want to leave you all just hanging
at the end of the session. We did want to give a chance, if there are any final questions from today, final
guestions about any other ARC-related topics we’ve got Kinsey here. | did want to ask, before you go
please, | dropped this in the chat, we do a feedback questionnaire. We really do read these things. We
really do analyze the data. We really do talkabout it with Kinsey, soit’s always very helpful to hear how
you felt about different sessions, the kind of information you think is useful, and especially other
information you want us to cover throughout the rest of the year. So we’ve got some TA funds that
could go toward bringing in other external speakers, you know, we can bring you all together if you just
want to have a convo on a specific topic or, you know, periodically check in. So on that note, we will
check in periodically, | think I have mentioned this a couple of times. We try not to bother you. We know
you're busy, but we also know it’s easytoforget we’re here and a resource for you. So we’ll ping you
throughout the year. Those of you who aren’t on Higher Logic yet, please do register. We'll be sending
out a whole list of the links for the recordings, the presentations, these other resources, things like
registering for Higher Logic. We'll send out the survey link in case you don’t want to take it now. |
promise it’lltake about 2 and a half minutes to do. So with that, if you have other questions, we’re here
to answer them. Otherwise | will kick it to Kinsey for a formal wrap-up. Should have hold music
prepared.

Kinsey (1:46):

Yeah, | know some background thought music, that’s a good suggestion for next time. Yeahand if y’all
are just information overload right now, that’s okay. Oh, here’s one from Julie.

Nicole (1:59):

The approval back after signing up for Higher Logic. It should be really quick. We had a little bit of
technical difficulty to be upfront about it with signups not actually connecting to the WORC community,
but | think we’ve worked that kink out, soit should happen really quickly is my understanding.

Kinsey (2:23):

Also if it doesn’t let us know. We can get on the backend of that stuff and troubleshoot whatever you
need on Higher Logic.

Nicole (2:30):

Yeah. | think everyone has my, I’ll drop my email address in the chat alsojust in case. |’'m on email speed
dial. We're always happy to help. We'll be upfront if it’s something we don’t know, we’ll go find out if
we can or we’lltell you what we do know, soplease don’t hesitate to reach out. My watchis talking to
me, my technical expertise here is on display. Alright. Well very good. | see we’ve got a couple people
dropping off. This is an excellent community. It’s full of really knowledgeable people. Really again, | want
to thank you so much for spending some time with us these last couple of days. It’s really nice to go out
and do this in person, but | know you’re coming from all over the place. So virtual. There’s no food or AC
to talk about in the feedback form, so it does make it a little bit shorter that way. Otherwise thank you
againso much for your time and attentionthe last couple of days.
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Kinsey (3:34):

Yeahyall thank you for engaging with us. | know two days is a lot virtually but you were really engaged
and asked a lot of really great questions that will help us inform not just our practice where we’re
facilitating amongst yall on Higher Logic, but our programming in general to provide the best TA we can.
And thank you to Nicole and Molly for always being super supportive of me and all of the work we’re
doing with WORC. | know | double saythat word alot, but that’s just how it goes. Thankyou, |
appreciateit.

Nicole (4:04):
Alright well, you know how to find us, thank you again, everyone have a great rest of the week, take
care.
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