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	My name is Wayne Gordon, and I am the Research and Evaluation Director in the Employment and Training Administration’s Office of Policy Development and Research at the U.S. Department of Labor. 

This webcast, “Making the Case for What Works: Using Evidence-Based Practices to Support Innovation,” is an online tutorial that will help you gain an understanding of evidence-based practices through the eyes of frontline program managers and service providers using evaluation-related resources in Workforce System Strategies (WSS). We invite you to watch this online tutorial to understand how you, as workforce development program managers or service providers, can use evidence-based practices to inform and make decisions about your work.
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	Welcome to the tutorial on Making the Case for What Works: Using Evidence-Based Practices to Support Innovation. 

This tutorial will show you how to use evidence-based practices to inform the development of new programs or initiatives, improve existing services or strategies, or communicate to funders and other stakeholders the value of your idea and why they might want to invest in it.
 
Let’s get started!
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	[bookmark: _Int_Hn0PTXJd]You may have experienced being struck suddenly with a brilliant idea that could help you solve a challenge at work. While you KNOW this idea is the key to resolving the problem, you may have seen your colleague's eyes glaze over when you try to share your genius. Or, you may have spent time writing a proposal to fund your project but had it rejected. 
 
Sometimes, our ideas are rejected by others because we have not provided enough EVIDENCE to support them. While we may be sure our idea will work, others often need further convincing.  Looking for examples from other workforce system programs or practitioners who have implemented similar ideas in other settings helps us build a case for why our ideas will work. 
 
[bookmark: _Int_Vyk8uJFz]Let’s take a look at how three service providers have used evidence-based practices to support their organizations’ work.
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	Meet Rosa. Rosa's organization is in a city that has grown for years. She has become a foremost expert on how to help disadvantaged adults use work and learning opportunities to turn jobs into careers. But now, with a slowdown in the economy, even skilled workers are lining up to seek her help. Rosa is not sure what to do and needs evidence of new ideas to help her organization serve this new clientele.
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	Now let’s meet Hannah. Hannah is the governor’s Economic and Workforce advisor. Her state has among the lowest levels of business start-ups in the country. At the same time, the state’s largest firms are growing their revenues but shrinking their workforces as they employ new technologies and become more efficient. New jobs will come from growing new businesses, and Hannah’s job is to figure out what the state can do to make that happen.

Hannah’s preliminary research demonstrates that the state’s tax and business climate is competitive. Still, it lacks a strategy for cultivating key entrepreneurship assets—like organized funder networks, regular convenings for entrepreneurs, and connectivity between the new businesses that are created and local or regional markets. Hannah needs evidence of what’s working where and how this might align with her state’s needs and capacities.
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	And let’s meet Miguel. Miguel’s organization has a long history of engaging young people in volunteer activities that build their skills and connect them to jobs. 

Lately, more young adults who have aged out of the foster care system have been referred to Miguel’s organization. Miguel realizes that the needs of former foster care youth are different from the young adults his organization normally serves. To figure out how to best meet the needs of this new population, Miguel must look at evidence-based practices to determine whether his program’s approach and services will work with this different population. 
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	Rosa, Hannah, and Miguel all need evidence to help them choose the best strategies to meet the needs of their clients. 
 
Whether proposing a proven practice with a new population, implementing a new initiative, or applying new ideas to a different target group, the first step in the design process is to look at what others in the field have done and how they have fared. Before designing a brand-new project, you will need evidence to support the potential effectiveness of your proposed strategies.
 
So, let’s talk first about what we mean by evidence-based practice.
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	Evidence-based practice is the process of systematically finding, appraising, and using current research findings as the basis for making sound, programmatic design decisions.
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	The concept of evidence-based practices emerged from the work of David Sackett and colleagues at McMaster University in Canada. It is based on clinical medical practices that integrate clinical expertise, patient values, and the best research evidence into decision-making processes for patient care.

Since then, the use of evidence-based program design has spread to many other human service areas, including workforce development. 
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	Evidence-based practices within workforce development are rooted in three areas: providing professional expertise and experience to document “what works,” addressing customer needs to achieve the strongest outcomes, and utilizing the best research evidence available to increase the effectiveness of the services we provide.

Research and evaluation methods that employ research questions to reveal a program’s impacts, outcomes, and/or implementation determine the best cases for evidence-based practices. While not all programs, practices, or initiatives have been evaluated, those with the most rigorous and relevant findings will lend the strongest support to selecting and designing new programs.
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	So, why should we use evidence-based practices? What is in it for workforce development practitioners?

Let’s explore why workforce development practitioners like Rosa, Hannah, and Miguel may want to use evidence-based practices that start with a foundational fact-finding effort. 
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	First, evidence-based practices help us make informed decisions about whether a new program or initiative we propose will likely succeed. When we find evidence-based practices that mirror our proposed strategies, we can be more assured that our idea will produce the desired outcomes. 

Practices with documented success will benefit more people and have a higher likelihood of being more widely disseminated than strategies without evidence of effectiveness. By learning from the trials and lessons of others, we can move forward with developing an implementation plan that draws from the best evidence available.
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	So, now that we understand WHAT evidence-based practice is and WHY we need it, let’s talk about HOW to make your case for an idea or strategy using evidence-based practices.
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	Let’s use Miguel’s case as an example. Remember that Miguel’s organization has a long history of engaging young people in volunteer activities that build their skills and connect them to jobs. However, it is now tasked with figuring out if these strategies will work with youth who have aged out of the foster care system. 

	15.
[image: ]
	We will explore each of these five steps to see how Miguel and his team can find and use evidence to help them design innovative programs and services to support former foster care youth.
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	The first step in making the case for a particular evidence-based practice is to assess the problem and clarify the goal. In Miguel’s case, after talking with colleagues familiar with the foster care system, he learned that youth who age out of foster care generally experience high unemployment and unstable employment patterns, often don’t go on to college, and earn extremely low incomes in the period between ages 18 and 21. Unfortunately, these issues persist throughout these young adults’ lives.
 
Given this information, Miguel’s organization aims to increase employment opportunities for former foster care youth. The organization would like to implement this in a way that stabilizes their employment patterns and increases their incomes, positively affecting social and economic outcomes. 
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	The goal of Step Two is to formulate a clear and answerable question derived from the issue or problem described in Step One. 
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	Building off the details incorporated into the previously defined problem or need; Miguel constructs a research question: 

What workforce strategies can help improve employment, retention, and income opportunities for young adults who have aged out of the foster care system?
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	After formulating the question, Step Three is to find foundational and relevant evidence to answer the question. There are many possible sources of evidence. These sources include reaching out through your peer network and scanning recent web-based resources published by universities, foundations, government agencies, notable professional associations, and other research organizations.

Workforce System Strategies can also be a source of finding resources and facilitating and easing your search for relevant research and evaluations that can answer your question.
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	[bookmark: _Int_pdk2Gxwf]WSS is available on the Employment and Training Administration’s technical assistance platform, WorkforceGPS. WSS contains over 1,500 profiles ranging from evaluations and research to toolkits and other guides with a focus on career pathways, post-secondary education, job search assistance, registered apprenticeships, case management, employer engagement, partnerships, system building, and many more workforce development-related topics. WSS curates resources to support your program management and operations, education and training, employment, retention, or advancement activities.
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	Miguel uses common keywords to search WSS and other notable websites to discover what’s available that could be applied to increasing the employment and retention opportunities of the new young people he’s seeing.
 
A quick scan of programs for youth transitioning out of foster care reveals two promising program models that address the question of strategies to increase employment, retention, and income opportunities for youth aging out of foster care. 
 
Now that Miguel has acquired evidence of two potential programs, his next step is to assess the level of rigor of the evidence he found.
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	The purpose of Step Four is to critically appraise the foundational evidence collected in Step Three. 

The purpose of this appraisal is to rate the evidence for its applicability, replicability, and usefulness to the population or problem posed in Step One. There are several levels of evidence when considering the potential effectiveness of a proposed strategy. 
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	Now that Miguel understands the purpose of Step Four, his next task is to determine the types of evidence and level of rigor needed for the evaluation. In WSS, resources are identified by levels of rigor.

Level 1 – Rigorous Research is the highest level and involves studies determining the net effect of a program, policy, or intervention. Examples include randomized controlled trials and experimental designs conducted by a third-party evaluator. 

For Level 2 – Systemic Analyses, the focus widens to other research types such as Characterization/Quantification, Cost, Implementation/Process, Literature Reviews, and Outcome/Performance Analyses.

Level 3 is considered Supporting Resources, which encompasses models, frameworks, and toolkits designed to support strategy implementation. 

These levels guide Miguel’s fact-finding selection as evidence, ensuring it is rigorous and directly addresses the challenges identified.
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	Miguel’s next task is to decide which levels of evidence apply to the two programs he is considering. To do this, Miguel must find as much information as possible that describes the programs’ implementation, outcomes or impact, and evaluation.
 
One of the programs he found was launched in San Diego, California, in 2020 and has been replicated in a few other states since then. However, Miguel’s team has not been able to identify any evaluations or studies about the program. Miguel needs to do more research to determine the outcomes of this program and how rigorously the program and its outcomes have been evaluated. 

The second program is a foundation-led initiative that has published a series of issue briefs and reports on their work with similar programs. Miguel’s team reviewed some of these papers, which referenced several impact and outcome studies upon which they based their practices.
 
Of these two sources, Miguel’s team found the most useful data to make the case for their program from the foundation-led initiative. They will use this data as the basis for their model and continue researching to see if they can uncover other useful information about the program in San Diego.
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	Finally, in Step Five, you will make the case for your program or initiative by applying the best available evidence to your proposed strategy. By considering what you know and what others have learned about what works, you then assemble pieces of a program together explaining your assumptions, goals, and activities that will likely lead to the desired outcome.
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	[bookmark: _Int_vFN4EId4]The evidence you’ve collected in the previous steps will help inform the development of a logic model, which illustrates the goals, inputs, activities, outcomes, and impact of your plan.
 
A graphical logic model with a narrative description will enable Miguel’s organization to identify his program’s essential elements and to compare them to the data from the foundation-led initiative. This effort may lead them to refine or modify elements of the logic model to address the gaps identified in response to the research question.
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	Examples of logic models are described in the Evaluation Toolkit: Key Elements for State Workforce Agencies found in the Evaluation and Research Hub, another community of practice in WorkforceGPS. A self-assessment of program logic models includes discussion questions to determine if gaps in services exist and/or the logic model needs to be refined or updated.

The Evaluation and Research Hub (EvalHub) is a community point of access to support workforce development professionals in their efforts to use evaluations to improve workforce system services and to choose evaluations and research to help inform program policies and evidence-based practices.
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	Hannah and Rosa also had success in finding evidence-based practices to support their needs. Hannah’s search for evidence uncovered many new initiatives to help guide her search for ideas about how to best support new business entrepreneurship. 
 
Hannah dug deeper into the available research about three potential entrepreneurship initiatives for her state. She found that one effort organized by a reputable organization with a long history of supporting entrepreneurs has been well-received by colleagues in other states, although there is no formal evaluation of these initiatives. Hannah conducted her own research by talking with five entrepreneurs in her state who participated in these initiatives. Hannah also found two formal studies that showed good results. 
 
Using all this evidence, Hannah recommends to the State Workforce Investment Board that they issue a request for proposal to pilot two of the initiatives that demonstrated the most evidence for success and that matched the economic trends in her state. Hannah found a way to ensure that her state will fund evidence-based projects.
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	You may recall that Rosa was looking for new strategies for working with an influx of skilled, dislocated workers. Rosa’s early research returned good information about different programs and services for this population; however, most of it was anecdotal and none of it was evidence-based.
 
After talking with colleagues in her field who have dealt with similar issues, she realized that there had been very little evidence-based research about serving this specific population. However, a colleague found several studies and evaluations from universities and the federal government concerning services for dislocated workers. Rosa was able to use this information and apply some of the lessons learned from these studies to inform her organization’s model for a new type of service program to serve the growing number of dislocated skilled workers in her city. 
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	[bookmark: _Int_KFPJbCLR]In Miguel’s case, the evidence suggests that some of the program enhancements used by programs involved in the foundation-led initiatives might be effective in improving the outcomes of youth who have aged out of foster care. The evidence that Miguel collected will serve as a foundation for his proposed project’s assumptions, goals, and activities. He and his team will develop a logic model to map out how his organization expects to implement an adapted version of the examples he found in the literature. Miguel will then be able to implement an evidence-based program. 
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	Chances are, whatever challenge you encounter and whatever innovative idea you’ve dreamed up, using evidence-based practices can help you make the case for what will work for your community.
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	You, too, may have a need to search for evidence-based practices, and two communities in WorkforceGPS that may be helpful are Workforce System Strategies and the Evaluation and Research Hub.

WSS is an online resource that highlights evidence-based research, emerging program practices, and useful guides. WSS is a searchable database for workforce professionals and their partners who strive to improve outcomes for job seekers and employers through evidence-based informed decisions. To learn more, go to the Workforce System Strategies database at  https://strategies.workforcegps.org/.

The Evaluation and Research Hub is to support workforce development professionals in their efforts to use evaluations to improve workforce system services and strategies and to choose evaluations and research to help inform program policies and evidence-based practices. To learn more, go to the EvalHub community page at  https://evalhub.workforcegps.org/.
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	Thank you for participating in this online tutorial on Making the Case for What Works: Using Evidence-Based Practices to Support Innovation.   If you have any questions, please reach out to WSS at workforcepractices@dol.gov



image32.png
Step Two: Ask the Question

STEP STEP
ONE: TWO: Ask

Assess the the

Problem & Question

Clarify the
Goal

17

WorkforceGPS EVAL H u B





image33.png
What workforce strategies
can help improve
employment, retention, and
income opportunities for
young adults who have
aged out of the foster care
system?

18

IWorkforceGPSﬂ EVAL "".FJ.F"




image3e.png
Evidence-Based Practice
in Action - Rosa

29

S EVAL HYUB




image24.png
Introduction

What’s
going on
here?

3

WorkforceGPS' EVAL "'-';'1.!3




image2d.png
Evidence-Based Practices

Make informed design decisions
Leamn from the lessons of others

Make a case for how your
strategy works

T —





image3c.png
Logic Models and Other Evaluation Resources

O] (&)  https://evalhub.workforcegps.org/resources/2018/09/07/19/58/WIOA-Eval.. & A [ ¥ m b & mh =

WorkforcerS' My WorkforceGPS ~ | Resources | ETA Grants | Communities~ | Events | Member Directory | Help | About~

Navigate to Success

Evaluation and Research Hub

Evaluation and Research Hub ¢  Search

Announcements Events Community Resources

WorkforceGPS / Evaluation and Research Hub / Community Resources / Evaluation Toolkit: Key Elements for State Workforce Agencies

Evaluation Toolkit: Key Elements for State Workforce
Agencies

How-To-Guide

= 1 Septomber 2020 This toolkit provides state workforce agency (SWA) program administrators, and evaluation managers an easy-to-use one-
stop technical assistance guide with many additional resources and reference materials.
N ~ It includes key elements that cover evaluation fundamentals and describes expectations specific to SWA evaluation
5 efforts. Designed to provide a broad-based perspective, the toolkit maximizes usability of each of the sections with
@ @ ‘ short key highlights noted in text boxes, evaluation and research planning tips, sources with relevant workforce
evaluations and research studies, and notable evaluation resources and references; as well as, several examples or

models of other useful tools. The following outline describes the toolkit by section:

POST INFORMATION

Using Evidence-Based Practices to Support Innovation
WorkforceGP





image42.png
Thank Yoiuil

' For questions, contact workforcepractices@dol.gov

We are glad you joined us today.

33

WorkforceGPS\/ EVAL HU B





image2a.png
Origins

&

9

9
WorkforceGPS' EVAL HYUB





image2e.png
How do | use
evidence-based
practice?

13

13 N
WorkforceGPS ' EVAL HUB





image41.png
Search for Relevant Evidence-Based Practices:

Workforce System Strategies

WSS is an online resource that highlights evidencébased research, emerging
program practices and useful guides. WSS is a searchable database for
workforce professionals and their partners who strive to improve outcomes for
job seekers and employers through evidencebased informed decisions.

https://strategies.workforcegps.orq/

Evaluation and Research Hub

The Evaluation and Research Hub (EvalHub) is a community point of access to
support workforce development professionals in their efforts to use evaluations to
improve workforce system services and strategies and to choose evaluations
and research to help inform program policies and evidencebased practices.

https://evalhub.workforcegps.org/

32

EVAL HYUB




image39.png
Step Four: Appraise the Evidence

24

WorkforceGPS\/ EVAL H Y B





image35.png




image37.png
Step Four: Appraise the Evidence

STEP
ONE:

Assess the

Problem &

Clarify the
Goal

STEP
TWO: Ask
the
Question

STEP
THREE:
Acquire the
Evidence

STEP
FOUR:
Appraise
the
Evidence

WorkforceGPS “/

22

EVAL HUB




image40.png
We All Need Evidence

31

31 N
WorkforceGPSﬁ EVAL HUB





image22.png
Making the Case for What
Works: Using Evidence
Based Practices to Support
Innovation

Online Tutorial

N

: ) 5 @
1
1 S x Evaluation and
WorkforceGPS EVAL HFJ_B Research Hub




image30.png
How to Build Your Case

STEP
ONE:

Assess the

Problem &

Clarify the
Goal

STEP
TWO: Ask
the
Question

STEP
THREE:
Acquire the
Evidence

STEP
FOUR:
Appraise
the
Evidence

WorkforceGPS\/

STEP
FIVE:
Apply the
Evidence

15

EVAL HUB




image26.png
Meet Hannah

5

IWorkforceGPS' EVAL HUB




image28.png
What is evidence-
based practice?

7

7 A
WorkforceGPS ' EVAL HUB





image3d.png
Evidence-Based Practice
in Action - Hannah

28

IWorkforceGPS' EVAL H yB




image3b.png
Step Five: Apply the Evidence

STEP STEP STEP STEP STEP
ONE: TWO: Ask THREE: FOUR: FIVE:
Assess the the Acquire the Appraise Apply the
Problem & Question Evidence the Evidence

Clarify the Evidence
Goal

Logic Model

26

WorkforceGPS' EVAL H Y B





image23.png
<\ y / Evidence-based practices can be used to:

v Inform
v' Improve
/ﬂ | v' Communicate

Evaluation Funding Strategies | Peer Learning Cohort: Session 3
WorkforceGPS' S Do T e T R —




image25.png
Meet Rosa




image2c.png
Why should | use
evidence-based
practice? What’s in
it for me?

1

11 N
WorkforceGPS ' EVAL HUB





image27.png
Meet Miguel

6

IWorkforceGPSﬂ EVAL HU B




image34.png
Step Three: Acquire the Evidence

STEP STEP STEP
ONE: TWO: Ask THREE:

Assess the the Acquire the

Problem & Question Evidence

Clarify the
Goal

19

WorkforceGPS Y EVAL H Y B





image3f.png
Evidence-Based Practice
in Action - Miguel

30

IWorkforceGPSﬂ EVAL "'.FJ.!B




image29.png
What is Evidence -Based Practice?

Finding, appraising, and using research

4

Making sound program design decisions

8

WorkforceGPS' EVAL H Y B





image2f.png
How to Build
Your Case

14

IWorkforceGPg EVAL "'.FJ.!B




image2b.png
Evidence-Based Practices \\ /

Professional Customer
Expertise & Needs
Experience

Best Research
Evidence

10

10 1 Using Evidence-Based Practices to Support Innovation XA
WorkforceGPS EVAL HUB





image3a.png
Step Five: Apply the Evidence

STEP
ONE:

Assess the

Problem &

Clarify the
Goal

STEP
TWO: Ask
the
Question

STEP
THREE:
Acquire the
Evidence

STEP
FOUR:
Appraise
the
Evidence

WorkforceGPS\/

STEP
FIVE:
Apply the
Evidence

25

EVAL HUB




image36.png
Step Three: Acquire the Evidence

1 Using Evidence-Based Practices to Support Innovation X2
WorkforceGPS = — EVAL HYUB
.




image38.png
Types of Evidence & Levels of Rigor

Rigorous Research
Level 1 Randomized Controlled Trials (Randomization)
Quasi-Experimental
Statistical Modeling
Impact Evaluations
Outcome Evaluations

Systemic Analyses
Characterization/Quantification
Level 2 Outcome/Performance Analyses
Literature Reviews
Process Studies that Include Performance Data
Pilot/Demonstration Reports

Level 3

23

1 Using Evidence-Based Practices to Support Innovation 2
WorkforceGPS ENa— B





image31.png
Step One: Assess Problem & Clarify Goal

STEP

ONE:
Assess the
Problem &
Clarify the

Goal

(]

WorkforceGPS EVAL H Y ja





image2.svg
                                                              Making the Case for What  Works: Using Evidence  Based Practices to Support  Innovation Online Tutorial    


image4.svg
                                     2 Evidence - based practices can be used to:  Inform  Improve  Communicate Evaluation Funding Strategies | Peer Learning Cohort: Session 3    


image6.svg
                                              Introduction     Using Evidence - Based Practices to Support Innovation 3        Awesome!      What’s going on here?


image8.svg
                                              Meet Rosa         4      Using Evidence - Based Practices to Support Innovation 4


image10.svg
                                            Meet Hannah        5      Using Evidence - Based Practices to Support Innovation 5


image12.svg
                                            Meet Miguel        6      Using Evidence - Based Practices to Support Innovation 6


image14.svg
                                      So…..     Using Evidence - Based Practices to Support Innovation 7 7      What is evidence - based practice?


image16.svg
                                 What is Evidence - Based Practice?     Using Evidence - Based Practices to Support Innovation 8  Making sound program design decisions  Finding, appraising, and using research  


image18.svg
                                                Origins     Using Evidence - Based Practices to Support Innovation 9 9         


image20.svg
                                 Evidence - Based Practices     Using Evidence - Based Practices to Support Innovation 10 10 Professional Expertise & Experience Workforce System Needs   Customer Needs   Best Research Evidence   Professional Expertise & Experience


image22.svg
                                      So…..     Using Evidence - Based Practices to Support Innovation 11 11      Why should I use evidence - based practice ? What’s in it for me?


image25.svg
                                      So…..     Using Evidence - Based Practices to Support Innovation 13 13      How do I use evidence - based practice ?


image27.svg
                                            How to Build Your Case        14      Using Evidence - Based Practices to Support Innovation 14


image29.svg
                                 How to Build Your Case     Using Evidence - Based Practices to Support Innovation 15 15    STEP ONE: Assess the Problem & Clarify the Goal   STEP TWO: Ask the Question   STEP THREE: Acquire the Evidence   STEP FOUR: Appraise the Evidence   STEP FIVE: Apply the Evidence


image31.svg
                                 Step One: Assess Problem & Clarify Goal     Using Evidence - Based Practices to Support Innovation 16 16    STEP ONE: Assess the Problem & Clarify the Goal


image33.svg
                                 Step Two: Ask the Question     Using Evidence - Based Practices to Support Innovation 17 17    STEP ONE: Assess the Problem & Clarify the Goal   STEP TWO: Ask the Question


image35.svg
                                            What workforce strategies can help improve employment, retention, and income opportunities for young adults who have aged out of the foster care system?        18      Using Evidence - Based Practices to Support Innovation 18


image37.svg
                                 Step Three: Acquire the Evidence     Using Evidence - Based Practices to Support Innovation 19 19    STEP ONE: Assess the Problem & Clarify the Goal   STEP TWO: Ask the Question   STEP THREE: Acquire the Evidence


image40.svg
                                                                                                                                                                                                           Step Three: Acquire the Evidence      21     Using Evidence - Based Practices to Support Innovation 21


image42.svg
                                 Step Four: Appraise the Evidence     Using Evidence - Based Practices to Support Innovation 22 22    STEP ONE: Assess the Problem & Clarify the Goal   STEP TWO: Ask the Question   STEP THREE: Acquire the Evidence   STEP FOUR: Appraise the Evidence


image44.svg
                                 Types of Evidence & Levels of Rigor Level 1   Rigorous Research Randomized Controlled Trials (Randomization) Quasi - Experimental Statistical Modeling Impact Evaluations Outcome Evaluations Level 2   Systemic Analyses Characterization/Quantification Outcome/Performance Analyses Literature Reviews Process Studies that Include Performance Data Pilot/Demonstration Reports Level 3   Supporting Resources Models Frameworks Toolkits     Using Evidence - Based Practices to Support Innovation 23


image46.svg
                                                                                                                                                                                                           Step Four: Appraise the Evidence      24     Using Evidence - Based Practices to Support Innovation 24


image48.svg
                                 Step Five: Apply the Evidence     Using Evidence - Based Practices to Support Innovation 25 25    STEP ONE: Assess the Problem & Clarify the Goal   STEP TWO: Ask the Question   STEP THREE: Acquire the Evidence   STEP FOUR: Appraise the Evidence   STEP FIVE: Apply the Evidence


image50.svg
                                      Step Five: Apply the Evidence     Using Evidence - Based Practices to Support Innovation 26 26       Inputs   Activities   Outputs   Outcomes Logic Model   Goals Impacts


image52.svg
                                      27 Logic Models and Other Evaluation Resources Using Evidence - Based Practices to Support Innovation       


image54.svg
                                            Evidence - Based Practice in Action - Hannah        28      Using Evidence - Based Practices to Support Innovation 28


image56.svg
                                              Evidence - Based Practice in Action - Rosa         29      Using Evidence - Based Practices to Support Innovation 29


image58.svg
                                            Evidence - Based Practice in Action - Miguel        30      Using Evidence - Based Practices to Support Innovation 30


image60.svg
                                            We All Need Evidence     Using Evidence - Based Practices to Support Innovation 31 31          


image62.svg
                                   32 Search for Relevant Evidence - Based Practices: Workforce System Strategies WSS is an online resource that highlights evidence - based research, emerging program practices and useful guides. WSS is a searchable database for workforce professionals and their partners who strive to improve outcomes for job seekers and employers through evidence - based informed decisions. https://strategies.workforcegps.org/  Evaluation and Research Hub The Evaluation and Research Hub (EvalHub) is a community point of access to support workforce development professionals in their efforts to use evaluations to improve workforce system services and strategies and to choose evaluations and research to help inform program policies and evidence - based practices. https://evalhub.workforcegps.org/  Using Evidence - Based Practices to Support Innovation


image64.svg
                                                   Thank You! For questions, contact workforcepractices@dol.gov We are glad you joined us today.     33 Using Evidence - Based Practices to Support Innovation


