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Slide 1: Title
Welcome to this prerecorded webinar on TEGL 14-18, Attachment 1 for H-1B Grants
Slide 2: Presenters
Your presenters today are Gregory Scheib, a Workforce Analyst with the U.S. Department of Labor, Employment and Training Administration, and Timmy Dudley, a Senior Technical Project Management Analyst with ICF. Now I’ll pass it to Greg to get things started.
Slide 3: Summary
Thank you, Laura.
Thank you for joining us!
In this webinar we will review the key information on the H-1B Attachment 1 to TEGL 14-18, including: 
· H-1B Grant Performance Outcome Measures
· H-1B Performance Policy
· Unique Reporting Features of H-1B Grants
· and additional resources available to H-1B grantees.
Slide 4: Overview
We will begin with an overview of H-1B Grants Performance
Slide 5: Overview
H-1B grant-funded programs are statutorily required to report on the employment outcomes attained by workers using indicators of performance that are consistent with indicators used for other employment and training programs, though H-1B grants are authorized under the American Competitiveness and Workforce Improvement Act (ACWIA) and not WIOA.
Slide 6: H-1B Programs Overview
TEGL 14-18 is applicable to the following H-1B grant programs: America’s Promise, TechHire Partnership Grants, and the Strengthening Working Families Initiative grant.
Additional H-1B grant specific technical assistance can also be found on WorkforceGPS at the links provided here.
Future H-1B grants will each have their own WorkforceGPS Community of Practice pages.   
Slide 7: H-1B Grant Performance Outcome Measures
H-1B grant performance outcome measures will be established using the data collected through the WIOA DOL-only Participant Individual Record Layout - the “DOL-only PIRL” schema. There are 89 individual PIRL data elements that record demographic data, date of birth (DOB), Social Security Numbers, program start and end dates, training activities, supportive services offered; and outcomes such as credential attainment and employment placement. 
The Amended ETA 9172 DOL-only PIRL for H-1B Grants  hyperlink noted here offers detailed information for tracking participant outcomes and contains all of the individual data elements (DEs) and code values required to be tracked for H-1B program participants; and H-1B grantees should align their internal management information systems to collect and track participant records as outlined in the this document. 
Participant data collected by each grantee based on the PIRL is then compiled into one data file and uploaded to the web-based Workforce Integrated Performance System, called WIPS, each quarter. 
 Slide 8: H-1B Grant Performance Outcome Measures
H-1B grants report on two types of performance outcome measures: 
· The WIOA primary indicators of performance; and 
· H-1B specific “real-time” outcome measures. 
Slide 9: WIOA Primary Indicators of Performance
The WIOA Primary Indicators of Performance include the measures listed here and definitions of each can be found in Appendix 1 of TEGL 14-18.  The information collected on these measures is used by the Department to assess performance across numerous programs administered by the Department. 
They Indicators are:
· Employment Rate – 2nd Quarter after Exit
· Employment Rate – 4th Quarter after Exit
· Median Earnings – 2nd Quarter after Exit
· Credential Attainment
· Measurable Skill Gains
· Effectiveness in Serving Employers
Slide 10: H-1B “Real-Time” Performance Measures
The H-1B “real-time” performance measures include the outcomes listed here.  Grantees provided outcome targets for these performance indicators in their grant statement of work, and the targets set for these measures are used to evaluate program outcomes during the period of performance. 
H-1B grantees are required to track and report these employment and training outcome measures for program participants in the reporting quarter in which the outcome occurred.   This real-time data helps grantees benchmark their progress in the most recent reporting quarter against their target outcomes. 
The Real Time Measures Are:
· Total participants served
·  Total participants enrolled in education/training activities 
· Total participants completing education/training activities
· Total participants who complete education/training activities and receive a degree, or other type of credential 
· Total number of unemployed and underemployed participants who complete education/training activities and obtain employment
· Total number of incumbent worker participants who complete training activities and that advance into a new position. 
It should be noted that the “Total participants who complete education/training activities and receive a degree, or other type of credential” and the “Total number of unemployed and underemployed participants who complete education/training activities and obtain employment” measures are separate from, and in addition to, the WIOA primary indicators of performance for “Credential Attainment” and “Employment Rate” mentioned earlier
Slide 11: H-1B Performance Policy
In this section we will describe where terms related to performance and performance reporting are unique for H-1B grants.   Any terms in the TEGL that are not applicable to H-1B grants are noted in the guidance document and will not be covered here.
Slide 12: Participants
The H-1B program defines a participant as an individual who receives an H-1B grant-funded service after being determined eligible for the program. 
Grant-funded services are allowable services and education and training activities applicable to the grantees statement of work and the applicable Funding Opportunity Announcement. 
Note that each H-1B grant Funding Opportunity Announcement is unique, and you should refer to your specific FOA for additional participant eligibility requirements. 
Individuals who receive only a determination of eligibility to participate in the program but do receive grant-funded services are NOT considered participants. 
Slide 13: Exit
The H-1B program has adopted the definition of “exit” as stated in section 7 of this guidance. 
A participant is considered “exited” from H-1B programs when they have not received grant-funded services for 90 days, and no additional services are planned for the participant.
After 90 days have elapsed, grantees should enter the date of exit as the last date the participant received a grant-funded service from an H-1B program.
Please note that although the definition of “exit” in the TEGL references “follow up services” after a participant exits a program, H-1B grant programs are prohibited from using grant funds to provide follow up services to participants after they have exited the program. 
Slide 14: Period of Participation
The H-1B grant program adopts the definition of period of participation as stated in section 9 of this guidance, 
Which is that…a period of participation refers to the period of time beginning when an individual becomes a participant and ending on the participant’s date of exit from the program.
Slide 15: Reporting Unique Participants
The H-1B program requires that grantees report on each individual’s period of participation; and does not require a count of unique participants as described in section 9 of this guidance. We anticipate that the majority of H-1B participants will each have only one period of participation in any specific H-1B program. 
However, in certain cases, a participant who has exited the program after 90 days may return to receive additional services such as additional educational and job training activities. If an individual has multiple periods of participation, they will be counted twice as a unique participant. 
To calculate these unique participants period of participation, H-1B uses the following PIRL data elements:
PIRL 200- Date of Birth
PIRL 900- Date of Program Entry
PIRL 901- Date of Program Exit
PIRL 2700- Social Security Number 
Slide 16: The Workforce Integrated Performance System (WIPS)
All H-1B grant programs with a start date after July 1, 2016 or later utilize WIPS to report performance data.  
An H-1B program specific QPR form is generated for each grantee from the participant data provided each quarter.
For specific details on WIPS reporting requirements, grantees should review the H-1B Grants Performance Reporting Handbook. 
Slide 17: Pay-for-Performance Reporting
Some H-1B grantees, such as H-1B TechHire grantees, were encouraged to use pay for performance strategies to lower the costs of training
However, there is no requirement for grantees to report these outcomes using PIRL data elements. 
When reporting “Pay-for-Performance” outcomes, grantees should not use PIRL data element 930 “Pay for Performance.” This PIRL data element is not identified for H-1B grants for the purposes of data collection and reporting to DOL, and is only used for certain WIOA programs. 
Grantees incorporating a pay for performance strategy in their program design should report these outcomes in their Quarterly Narrative Reports that we will discuss on the next slide.
Slide 18: Quarterly Narrative Reports
H-1B grantees are required to use the Joint Quarterly Narrative Report Template (ETA-9179) for quarterly performance narrative reporting. 
H-1B grantees utilize WIPS to submit and certify their Quarterly Narrative Reports each quarter. 
Additional instructions for completing the QNR in WIPS are included in the H-1B Grants Performance Reporting Handbook and other technical assistance resources on Workforce GPS. 
Slide 19: Use of Social Security Numbers for Performance Reporting
As noted in the body of TEGL 14-18, H-1B grantees are directed to request participants’ Social Security Numbers, or SSNs.
SSN information is reported through WIPS to the Department through PIRL 2700 in the H-1B PIRL schema. 
It is important to note that while H-1B grantees are directed to request participants’ SSNs, participants cannot be denied services if they choose to not disclose an SSN. 
Grantees should also ensure that when they are collecting this information from participants, they inform participants of the reason for requesting SSNs, in accordance with the American Competitiveness and Workforce Improvement Act requirements.
Slide 20: Wage Matching for WIOA Primary Indicators of Performance
We understand that H-1B program grantees may not have access to unemployment insurance wage records in order to track and report some of the WIOA Primary Indicators of Performance. Additionally, the reporting timelines for the exit-based WIOA primary indicators of performance generally fall after the conclusion of the grant’s period of performance.   For these reasons, the Department matches unemployment insurance wage records on behalf of grantees to capture the following outcomes for participants that have successfully exited H-1B programs: 
Employment Rate 2nd Quarter After Exit; 
Employment Rate 4th Quarter After Exit; 
Median Earnings 2nd Quarter After Exit; and 
Effectiveness in Serving Employers through the Retention with Same Employer 2nd and 4th Quarter After Exit. 
In order to capture this these outcomes, in addition to the participant's SSN, H-1B grantees must also report the date of program entry, date of program exit and the reason for the exit using data elements included in the H-1B schema:
It is again important to reiterate that while H-1B program grantees are required to as participants for their SSNs, participants cannot be denied program services if they choose to not disclose their SSN. 
The WIOA Credential Attainment and Measurable Skill Gains measures are calculated using the participant data provided by grantees and reported to DOL directly through WIPS.
Slide 21: Supplemental Wage Information
H-1B grantees are not required to collect supplemental data for the purposes of reporting the WIOA primary indicators of performance.
Slide 22: Unique Reporting Features of H-1B Grants
Appendix II of this guidance summarizes key terms that are applicable to H-1B grants; not applicable to H-1B grants; and provides the definitions or citations for specific terms unique to H-1B grants.
Slide 23: Terms that Apply to H-1B Grants
The terms noted here, from Appendix II are applicable to H-1B grants.
Slide 24: Terms that Apply to H-1B Grants
The terms “incumbent worker” and “customized training” are unique for H-1B grants and are defined as noted here.
H-1B grantees should review TEGL 14-18, the applicable FOA, and the H-1B Grants Performance Reporting Handbook for terms that apply to their specific H-1B grant funded program. 
Slide 25: Resources
There are numerous performance reporting resources available to H-1B grantees.   Specific guidance for each H-1B grant program can be found at the sites noted here.
If you have specific performance-related questions, we encourage you to send your questions to the appropriate grant mailbox listed here.
Thank you for your time today.

