RESEA State Plan Checklist
The RESEA State Plan checklist is an optional Technical Assistance (TA) tool intended to assist states review their RESEA state plan prior to final submission.   The checklist was designed to identify and address common state plan errors and ensure correct documentation is included in the final state plan submission.  A separate self-checker tool was developed to compliment this checklist and assists with verifying various numerical elements prior to state plan submission. The checklist is not part of the official state-plan checklist and states are not required to complete or submit this form. 
STATE PLAN ELEMENT                    	Factors to Consider/Self-Checks   		Notes			
	Element 5a. and 5b. Total Project Cost for Proposed State Plan RESEA. 

	· Authorized funding levels are provided in Attachment I of RESEA operating guidance.
· The total request must be at or below the authorized funding level.
· A check box is provided if your state is requesting less than its full formula.
· Match funding amount to the SF-424 and SF-424A.
	

	Element 6a. And 6b.  Carry-over: Total Funds from Prior RESEA Grants Projected to Carryover.



	· The RESEA base funding formula limits state carry-over to 30 percent.
· Please include expected date for full obligation and expenditure of these remaining funds.
· Use the 9130 for FY23 and FY24 data. 

	

	Element 7a. and 7b. Total Service Delivery (Program) Costs.  

Program costs are different from Administrative costs.
	· Program costs must be reasonable and aligned with the broader RESEA state plan.
· Use Element 7b for additional narrative to explain costs and provide additional information necessary to inform ETA’s review. 
· Evaluation expenses must be included in this element.
	

	Element 8a. and 8b. Total Administrative Costs. 


	· Element 8b is for additional narrative providing a breakout of administrative costs.
· See References in the UIPL 12-25 operating guidance for information about how administrative costs are defined in the context of RESEA. 
· There is no limit on administrative costs, but this information is used to help assess program design. 


	Element 9a. and 9b. Completed Initial RESEA Staffing and Time. 

	· Time is in minutes and cost is in dollars per hour.
· Ensure all fields completed, including the ‘Totals.’
· Services should be customized to each claimant’s specific needs.  
· The fields for “Pre-work” (Preparation for RESEA) and “Post-work (Casework notes, file review, etc.) following RESEA” are new and were not included in previous template. 
· Automated activities that do not require staff involvement should not have a dollar amount, identify with a “0”. If staff time is required to support these activities please describe in Element 9b narrative. 
· Please use Element 9b. to explain notable changes from the previous year, automated services that have expenses, anything with a “0”, efforts to prevent fraud, or any chart information that may need an explanation.
	

	Element 10a. and 10b. Completed Subsequent RESEA Staffing 

Time is to be in minutes and cost is to be in dollars per hour.

Subsequent RESEAs are strongly encouraged but not required.

If a state uses multiple subsequent RESEAs, this is to be noted and explained in 10b. States may provide ranges for time and money in 10b.
	· Time is in minutes and cost is in dollars per hour.
· Ensure all fields completed, including the ‘Totals.’
· A subsequent RESEA must include (1.) a UC eligibility review and (2.) a review of the claimant’s work search activities.
· Please use Element 10b. to explain notable changes from the previous year, automated services that have expenses, anything with a “Zero”, efforts to prevent fraud, or any chart information that may need an explanation.
· If your state requires subsequent RESEAs, please provide a brief narrative describing the process. Be sure to note if your state uses multiple subsequent RESEAs.
	

	Element 11a. and 11b. Total Number of RESEAs Projected to be Scheduled, Initial and Subsequent.
	· The definition of “number scheduled” is “the number of RESEAs for which an official notice is sent to a claimant”.
· Element 11b is used to document how the target number of Initial and Subsequent RESEAs were determined.  
· If there is a substantial increase or reduction from the previous year the 11b narrative must include an explanation. And if there is no change, include an explanation.
	

	Element 12a. and 12b. Total Number of RESEAs Projected to be Completed, Initial and Subsequent. 

	· Please provide a brief narrative in Element 12b. how the target number of Initial and Subsequent RESEAs were determined.  If there is a substantial increase or reduction from last year, please provide a brief explanation. And if there is no change, provide an explanation.
· RESEA self-check tool to verify totals add up correctly.
	

	Element 13a. and 13b. Total Number of RESEAs Projected for which the Claimant will Fail to Report. 

	· Please provide a brief narrative in Element 13b. how the target number of Initial and Subsequent RESEAs were determined.  If there is a substantial increase or reduction from last year, please provide a brief explanation.
	

	Element 14. Actions Taken to Reduce Number of Claimants Failing to Report. 
Provide narrative on what actions are being taken to reduce the failure to report rate.
	· Actions need to show that they are reducing the failure to report rate.
· Provide information on any actions taken and note the level of success, e.g., limited success on its own, but when paired with practice “x” saw an improvement.
· Please note any potential promising practices, as well as, past actions that didn’t work.
	

	Element 15a., 15b., 15c., and 15d. Is RESEA statewide Yes/No Check box.

	· 15a. Mark box Yes/No. RESEAs are considered statewide if operating in at least one location in each Workforce Innovation and Opportunity Act (WIOA) workforce area.
· Respond to Elements 15b. through 15d. only if your state checks “No”
· Checked “Yes,” proceed to Element 16.
	

	Element 16. Role of UI Staff. 
The UI staff are required to be engaged in the RESEA grant and adequate information should be provided to describe the role of UI Staff. 
	· Flexibility on RESEA staff, as long as, appropriately trained by UI staff.
· UI staff can conduct RESEAs but more often provide training, support eligibility assessments and potential issues, or participate in RESEA planning.  Please describe how UIs role in the RESEA program management.
· RESEA adjudication to be done by UI merit staffing.
	

	Element 17. Selection of RESEA Participants. 
States have flexibility to target populations other than those likely to exhaust, those identified as most likely to need reemployment services. 

States can broaden eligibility to any regular UI claimants.
	· States should provide information on:
· Actual selection process of participants;
· Description of the statistical model used;
· When the model was last updated and/or plans of an update; and
· A statement about the targeted population and how it was determined.
	

	Elements: 18a.; 18b.; and 18c. Proper Notification. 

	· Please attach the Notification template when returning the completed RESEA State Plan as an email attachment. (Refer to UIPL 12-25 instructions)
· 18b. is a “Yes” or “No” only.
· 18c. requests a description of the notification process.  This includes if the notification process is under review to be revised and/or updated.
· Proper notifications must be in clear and simple language and include warnings to ensure selected individuals are fully aware of the consequences of noncompliance with the state’s policies related to non-attendance and/or nonfulfillment of UI work search requirements.
	

	Elements: 19a. and 19b. Reasonable Scheduling Accommodations. 

	· In general states should not have systems that allow participants to avoid RESEA (e.g., unlimited reschedules) or prohibit participation in a timely manner.  
· 19a. Only, check one box “Yes” or “No.”   If “No”, please provide a brief description explaining why and the steps the state is taking to meet this requirement.
· 19b. your state will provide a description how the state is providing reasonable scheduling accommodations to individuals selected for RESEA.
	

	Elements 20a. and 20b. UI Feedback Loop and Adjudication.

UI feedback should loop from the RESEA provider to the UI system and the process should be clear, while UI eligibility issues are identified during RESEA.


	· Once selected for an initial or subsequent RESEA, claimants are required to participate in all components of the RESEA. Failure to report or participate in any aspect of the RESEA must result in referral to the UI agency for adjudication under the applicable state law.
· This is an essential component of RESEA and states must provide adequate information to clearly identify the process used. 
· Provide a brief narrative describing the feedback loop from the RESEA provider to UI regarding any eligibility issues identified during the RESEA or failure to report.
	

	Element 21. Activities Supporting RESEA’s Statutory Process
Purpose 1: To improve employment outcomes of individuals that receive unemployment compensation and to reduce the average duration of receipt of such compensation through unemployment.  
· 21a. Check one box “Yes” or “No.”
· 21b. All of the state’s descriptions of activities should be supporting this purpose.
	· Plan should provide enough information to adequately supports its assurance that the planned activities fulfill this purpose. 
· Does the narrative connect how the services improve employment outcomes?
· Give examples of how RESEA is working with WIOA dislocated workers. Examples include, but not limited to; TAA, Veterans TAA/Programs, etc. Is there follow-up after being referred to these partners? How is the referral made, warm transition (person to person introduction), electronic, appointment only? Are RESEA staff trained on eligibility for the programs RESEA participants are referred to?
	

	Element 21c. Purpose 2: To strengthen program integrity and reduced improper payments of unemployment compensation by states through the detection and prevention of such payments to individuals who are not eligible for such compensation.  
· 21c. Check one box “Yes” or “No.”
· 21d. All the state’s descriptions of activities should be supporting this purpose.
	· Plan should provide enough information to adequately supports its assurance that the planned activities fulfill this purpose. 
· Any activities listed, need to have a narrative that explains a clear connection to supporting program integrity rather than just identifying the general process and listing offered services.
· How is the feedback loop used to ensure integrity and support communication?  Does UI staff train RESEA staff to identify claim issues?  How does UI communicate changes/updates to RESEA provides regarding the RESEA program?  How often is UI providing training/refreshing on the RESEA program?  What are the internal controls and checks for the eligibility assessment?
	

	Element 21e. Purpose 3: To promote alignment with the broader vision of WIOA of increased program integration and service delivery for job seekers, including claimants for unemployment compensation.  
· 21e. Check one box “Yes” or “No.”
· 21f. All the state’s descriptions of activities should be supporting this purpose
	· Plan should provide enough information to adequately supports its assurance that the planned activities fulfill this purpose. 
· Is RESEA reflective in the WIOA state plan and local workforce board plans?  Does the RESEA program actively reach out to other workforce programs and AJC partners?  Do staff from other programs receive cross-training from the staff working with RESEA?
	

	Element 21g. Purpose 4: Establish reemployment service and eligibility assessment as an entry point for individuals receiving unemployment compensation into other workforce system partner programs.  
· 21g. Check one box “Yes” or “No.”
· 21h. All of the state’s descriptions of activities should be supporting this purpose.

	· Plan should provide enough information to adequately supports its assurance that the planned activities fulfill this purpose. 
· The response for this element is to provide detailed information on how RESEA participants are connected to other programs and resources.  To the greatest extend possible, strategies should be robust and include numerous partners and not be limited only to co-enrollment with Wagner-Peyser funded employment services.
· Give examples of how RESEA is working with WIOA dislocated workers.  Examples include, but not limited to; TAA, Veterans TAA/Programs, etc.  Is there follow-up after being referred to these partners?  How is the referral made, warm transition (person to person introduction), electronic, appointment only?  Are RESEA staff trained on eligibility for the programs RESEA participants are referred to?
	

	Element 22a., 22b., 22c., 22d., 22g., 22h. Evidence-based Standards and Evaluation Requirements
The state’s RESEA program should satisfy the requirement to use grant funds only for interventions and service delivery strategies designed to reduce the number of weeks for which program participants receive unemployment compensation by improving employment outcomes for participants, including employment and earnings.

USE THE ELEMENT 22 Plain Language guide and refer to Example 22i document on WorkForceGPS.

	· 22a. Check one box “Yes” or “No.”
· States may check “Y” or “N,” but if “N,” TA must be provided and OUI must be notified before a plan is approved.
· 22b. Check one box “Yes” or “No.”
· States may check “Y” or “N,” but if “N,” TA must be provided and OUI must be notified before a plan is approved.

22c. First written section:
· At a minimum, it should indicate which intervention(s) part of their RESEA program which have already received “high” or “moderate” RESEA intervention causal evidence ratings.  
· More than one intervention may be listed, and more than one study can support each intervention.
· For a current list of categories of RESEA interventions and their intervention causal evidence rating, reviewers should see CLEAR’s RESEA topic area tab).
22d. Second written section:
· At a minimum, plan should provide a general description of how the interventions they plan to use are demonstrated effective for UI claimants.
22e. Check one box “Yes” or “No.” 
· States must check “Y”or “N.”  “NA” is no longer an option. Response is to be “Y” or “N.”
· RESEA is a new program, and states are strongly encouraged by DOL to conduct impact evaluations to build the evidence base and help meet future funding requirements.  
22f. RESEA Evaluation Structure:
· Requires a response.
· At a minimum, a general description of how the state plans to structure their evaluation for interventions and service delivery strategies without at least a moderate or high causal evidence rating.
· This description should explain what intervention is being evaluated, how it is being evaluated, and describe the type of evaluation being planned by the state. It is also helpful to know the stage of the evaluation that they are currently at (e.g., planning, data collection, reporting).
22g. Total funds
· Dollar amount: States may set aside up to 10% of their total grant award (see item 5a) for evaluations.  
· At a minimum, check that the amount is not more than 10% and that the %/amount is not grossly low.  If either of these are true, TA is needed before a state plan is approved.
22h.Written section:
Any reemployment activities and evaluations of reemployment interventions and service delivery strategies conducted in the prior fiscal year and any data collected on the following topics should be described such as:
· Characteristics of program participants.
· Number of weeks program participants received unemployment compensation. 
Employment and other outcomes for program participants consistent with State performance accountability measures provided by the State unemployment compensation program and performance outcome measures as defined by WIOA.
· If 22 (a), (b), (e) and (g) are satisfactory (“Y”) There is no minimum for this section. States may indicate that they are already reporting these numbers to DOL or provide even more information on state data or statistics.
· If 22 (a), (b), (e) and (g) are not satisfactory (any item marked “N”) and TA is required on those items: Along with other TA being provided to states, provide TA to states indicating that they should, at a minimum, reference the quarterly reports they submit to DOL, and discuss any other data on the topics listed here that they’re collecting.
· We want to encourage states to think broadly and creatively about how to use current data to inform RESEA programs.
If a state indicates they have not started an evaluation, or activities are not “high” or “moderate” causal evidence-based strategies, TA is needed.  If, after TA is provided, the state still does not an evaluation, this should be flagged for OUI to follow-up with additional TA before a state plan is approved.

	

	Element 22I. RESEA Evidence-Based Funding Chart.
As a reminder, in FY 25 states must devote at least 40 percent of their RESEA funding to evidence-based components with a high or moderate causal rating that show a demonstrated capacity to improve employment and earnings outcomes for program participants. If a plan includes RESEA interventions or service delivery strategies that do not have a high or moderate causal rating, then those activities must be under evaluation at the time of use (Section 306(e)(1)(B), SSA).

For a current list of categories of RESEA interventions and their intervention causal evidence rating, see CLEAR’s RESEA topic area tab.
	· At a minimum: 1) plan should devote at least 40 percent of their RESEA funding to evidence-based components with high or moderate causal ratings (see column d); 2) If a plan includes RESEA interventions or service delivery strategies that do not have a high or moderate causal rating, then those activities must be under evaluation at the time of use (see 22e & 22f).
· As of FY25, there are three interventions with high or moderate causal ratings: 1) Reemployment Eligibility Assessments (High), 2) Job Search Assistance (JSA) services (Moderate), and 3) Profiling interventions. At least 40 percent of RESEA funding needs to be dedicated to these interventions.
· If plan includes RESEA interventions or service delivery strategies that do not have a high or moderate causal rating, then those activities must be under evaluation at the time of use (see 22e & 22f).
· An example of Element 22i can be found here.  If the document does not download click on Element 22i. Chart Example.
	






